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As tilla standing committee drthe College of,Education, the

Committee on follow-up of'diaduates and EvaluaLionof Teac3er

Education Programs is charged with the followiny -functions:

1. !To locate, on 'a periodic baisii,.the graduates-from
;

teacher education programs and to determine their

employment patteAns.

Z.2, TO obtain graduates' about the effectiVeneSs
,

of the.TAMU teacher edutation curricula and programs.
. .

TO recommend to the Dean, the Poli Committee, and

the Council oh,Teacher Education th course and-

durricular evisions needed to strengthen teacher

education offerings.'
----'" \Given, -th e e?ctensiie follow-up effort undertaken during.the'.

C
1976-77 academic year regardi'ing 'undergraduate teacher certifica-

.

'tion programs, this committee elected to, limit the current effort
, 46,

, , to a surveli Of post-bacdalaureate graduates. Consequently the
,/, 1

. 4
..,

-afore listed functions were modified to beCome the goals for
o ,

r
. /othe.1977-78 academic year. ,

_

Lt,

4

1,- Locate advanced degree recipients from the, College of

respective emplowletEducation and determine th0.r

profiles.'

Obtain opinions of.graduates c

riess-of`graduate

Education.

curricula off

'4 V

rf'
ncerning t1a,ffective-4

red by the COT1lege of
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3. Provide recommendations to the Dean, the Policy

Committee,,the Council on:reacher Education, and the

Committee on Graduate. Insertuction regarding possible

curricular revisions based on follow-up information.,

General obTectives emanating from these goals are:

oi
1. -Develop survey instruments for. the varioug masters

and Octoral degree prograis offered by the,' College Ofk

Education which contain a general component and grogram
1,e

, 4

development component's.
1;

. Obtain follow-up data from Post-baccalaureate degree
0

(. recipients who have completed program requirements

Aejtween May 1975' and May 1177, inclusively.

3. Repo li results consonent with goal 3 listed reviously.

4 , . Background . Ye-)

Survey research may be directed, toward identifying

A
ships among iMpOrtant variables.- For example, an investigator"

_.,

may seek an ans4 to the question, "Is past graduation Atcess

perceived to be related to the graduate curriculum?" In order to
4

answer this question, more sophisticated techniques and procedures

must be4impleme t d than merely measuring current sucqess and

attitude of rece graduates. Status surveys.on the other hand
V

tend to be_descripti<e/jfactf gathering activities such as,

median income of graduates, availability of resources, etc. The

purposelof ese surveys is generally to determinel-Present status

Variables ,of 'intere amil not to study inter-relations among

these .variables (Kerlinger,. 964).
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1,

4.

IA review of numerous baccalaureate degreefollow-up surveyb

conducted bygcolleges and departments of education hd.s shown)

4that typically, broad 'questions related to quality of advisement.

and counseling,, personal valting df specific courses, qUalit'Y of

facuItY,'quality, of currictilum and quality of instructional

methods are posed (Golden and Lyons, 1976; Univ. o:frNebraska(i
..,.

. s-.
.

..

,1,916; Stenning and Rosser, l076; EPSY-TAMp, 1975; Devlin, 1971)

. Other surveys rOresenting the status. type,follow-up.have Soti.ghty ,

biographi inLmation only, for example, teaching fields cm-

: ,, ,
. .

.pleted, t aching exper ence, annual earnings,,honors bestowed,

professlinal experien , etc. (Hensariing and pope, 1972;

Hensarling, Hermann, Faulkner; 1973; t'ields, 1976).

Whiles these,surveys illustrate'the status fUnction rather

well, the goals of this endeavor stress

as the pllmary emphasis of this evaluation. Two scaled items and-

open ended items used in other Program evaluations (Rosser and

Denton, 1977; College of Educatipn Final Report, 1977) appear to

accommodate.the relational function rather well. In6truments in

these latter evaluatiOnvrojects contained two Likert-type sca)les

referenced to a single item. InformatiOn was sought on the

value of different Program components on one scale wale a

rating of.quality of seivice provided for those components was

sought on the second side. These multiple, responses enabled an

empirical relationship to be determined fOr each progfam cam-

4.
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Survey methodology reOrdiess of functiOn being, served,

includes a variety of approaghe0, i.e. personal interview,
f /telephone Surveys and::. mail surveys. Past expeiience with survey

researche has shown that while. the personal ,interView yields the

best inftirmation, the cost per data point apprdaches th ratio,
`

of 60/1 in comparisoh to'mailAout surveys (Sviedlex,and Pgen,

1915)'. Telephone interviews constitute another'means ,kygather-,

ing follow-up data. While this approach provides direct 1

r- le
coAhunication, tuts en4biing opportunities for clarifying any,

misconceptionszconoerhing surveyogpestions, the time investment
/\. .

necessary to locate,andactually contact individuals by phone-is'

substantial.

follow-Aup.survey inv lves mail-out instruments. AS previously

The mot conventional'approach /of conducting a

noted, the mail -out su er is lesS expensive than, personal inter-

views and readily permittthe canvassing of very large samples.
.However, mail-out surveys ,oftehsuffer'fro samplihg bias because

of a low ratio of response given the total sample for the survey.

E perience from recent follow-up eNialuations-(Rosser.and Denton,
.

,

1 77:.Corlege of EduCation Follow-up Committeeo 1977) has shown

0

that representative responseg.can be obtained. from mailToUt

surveys providing:

1. instrumentation is

2. multiple mail-outs

brief

are used

clear concise;-'
to.

and continuoui, pdating

of addresses' are maintained;

3.c phone lpntacts are made to those who have
f

responded after two mail-outs.

10
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* Given the available resources,' the goals for this follow-up/ 7 "
,,projectf and the experience gained .from previbUs.surVeys, both

J.,

, .direct experience and information gained,frOmthe literature, a.decision
was rendered to.condu t this, evaluation via the mail7otit technique.

.
, .- ,

lt T
, Methodology

:
.

'' 4.:
121eCts

),A tabi'llatio)-1 of recipi ents of, masters and' doctoral degrees.

from May 1969 through
-41r
May'1977 wasmmle. The numbe r of indiliid-

. -

ul4s.treceiviing advanced degrees from the College of Education is

presented in Tables 1 and 2 (Appendix A) . The fo low-up 'committee'
.

.ndeliberated on whether to include the total popul4tion (1644) in
. ; the survey or to sample from this population. GiV\ et the recency: :

of gi.aduate follow -up surveys ,im Health and Physicl Education.-

(Fields, 1976), Educattbnal Administration (HensarXing pt al.,
"

1972; 1973), .Ed cational Psych)gogy (1r975), Industrial Educaon
.tE

..
.

(Devlin, 1971), ducationaA CurriCulum.and instruclork, (Stenning,
.. 4,

Rosser; 1977) usand-the evolution of.the vario graduate programs
*offered by these depaktments decision was reached to'survey

,

the 'graduates from May 1975 through,May 1977, inclusively. Thit

sample translates numerically to 600 inividua with depart-.

mental 'compositionsAeing 28 Ihdividuals from Agricultural
----3 -Education, 105 graduates from Educational AdmiXistration,, 122

.
.

5,,,. graduates from Educational Curribulum and Instruction,' 157

.individuals, from Educational PSychology,,53 individuals from
, ,

t

Health and Physical Education, 75 individualslifrorri Industrial

.NEducation, and 60 graduates from Interdisciplinary Education.
1 .

,i'.
.. .
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Data Procurement'
4

Names of individuals In this sample` were identified
, .

throUgh,two sources: first,/ each department maintains a list
, t ,

_ of degree'recfpients and their, addiresses., Further, a complete,.
,

. . j
list of "graduates' was drawn from the official graduatione

.

.announcements which were available- in the-records secition of

the registrar's office. List6 contAinirig the name and address

'ok masters and' doctoral' recipient were develoi)ed froM these

sources.
J

Tha instrument developed. for this survey was accompanied

by a solicitation (Appendix B) requesting the-assistance and
. .cooperation .frOM each graduate. The cover letter 'and question-

naire were mailed to 600-ihdividuals on January. 19, 1978. Filie

weeks were allOttedfor return of thecompleted instrument from,

the'initlal mailing. A second mail-out to 390 non-respondents

was initiatedyebruary 27, .1978, which.co4ained a 'second cover

letter (Appenix B) over the signature of the Dean, )6, date

six weeks henoe was established as the final entry date-ior data

received from the mail-route. After four weeks had elapsed,

phone numbers seventy:t-ye-reticent graduate's' were obtained

and phone contact was attempted during March 2872'9 from 5:30 p.m.

8:06 p.m. Individuqls who were contacted 'in this manner were ,

encouraged.toiremit the°qUestlonnaire. On the closing date for

receiPtof questionnaires (April 7:1978) some 344: completed

questionnaires had been returned. Over fifty -seven percen of



Table 3

nary of Returns FromFdllow-Up, Survey of
Gra Ate Programs in the College df Education

Total

'Sam!) Ile

Number Returned Number Returned -Total
Completed as undeliverable Returned .

600.. 344
(57.3%)

.2

(0.3%)
346

(57.6%)

Retponse by Number Number Percent Retained
Departments Sent. returned Completed

Agricultural Education
M

Educational Administration
M

0

28

28

'105

66

39

26
26

59

30

29

92.8

56.2
45.5
74.4

Ed. CurricuiuM & Instruction 122 63 51.6
'hi 95' 43 45.3

P 27 20 74.1

Educational Psychology
M

157

124 :)

82

58
52.2'
46.8

D 33 24 , 72.7

Health & Physical Education 53 32 60.4
M .40 24 60.0
D 13 8 . 61.5

Interdisciplinary Education 60 37 61.7
M 24 15 62.5
D 36 22 61.1

'industrial Education 75 44 58.7
M 55 28 50.9

D 20 16 80.0

41

M = Masters degree recipient
= Doctoral degree recipient



the advanced degree reci nts who were identified in the Sample

responded on the questionnaire. Table 3 summarizes 'the returns

by departmental affiliation and dpgree earned.

While the overall percentage of returns failed to reach sixty

percent, it is interesting to note that responses from doctoral

recipients did exceed sixty percent for every ,department offering

a doctoral degree.. The percent of responses from masters degree

recipients were leSs than the response percenta.4% froth doctoral

recipients, save Agricultural Educatibn where more than ninety

percent of the masters degree recipients returned their question-

naires. The high percentage of responses from Agricultural Educa-

tionis due in no small part to Dr. Herman Brown's persuasive

abilities .with former students.

Data from these questionnaires were .Summarized and s ared

with those who so graciously participated in the survey. ese

follow-up summaries accompanied by a letter of appreciati6.111

,(Appendix B) were mailed oh April 24, 1978. This final mail-out

concluded the data acquisition-phase of this project.

Instrumentation

One instrument containing five components was developed to

collect perceptional data from the sample of. graduate degree

holders. The following paragraphs briefly describe each of thee

components.

The initial component requested backgroundinformation on

the graduate, regarding hi,5-current professional role,.memberships
(

in professional organizations, professional. publications,

1'1
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presentations, and recognitions. Component two, entitled

.General Program Components, consisted of thirty-two items

referenced to graduate program services and expected pro-

i.fessional skills. Each of these'items was referenced'tO two

Likert-type scales.. One scale requested,a rating of tbe

necessity of service or skill-in the graduate program, while,

the)second scale sought a judgment concerning the,quality of

.service or instruction provided at Texas A&M regarding each of

the thirty-two items'. Alpha coefficients of internal consist-,

ency were determined for each of the scales; i.e.; necessity

scale, ;84 and,quality scale, .89.

Component three, Employment. Consideration, sought information

regarding.decisions for entry,. continuationior termination, from

professional positions. Doctoral R9search, component four,

sought information regarding the pyoportion of course work -

research that'should be required for doctoral projrams. This

componeht al c' questions regarding program emphasis on

research design, statistical derivations and statistical appLica-

tions. Although the format differed for components three and

four, structured items were presented requesting the graduates

heck or mark their positpn regarding each query. Tie final,

component, Combents, posed open-response items addressing "the

strengths, weaknesses and needed changes of the graduate pro-

=grams administered through the College of Education.

The instrumeit was printed on card stock with the return

address and postage label appearins on an external surface.
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The complete , instruinenJ is provided in Appendix C. In summary,

it Should be noted that the 4eason this instrument employe

.,,Variety of item formats was due to the project goals which 're-

quired the gathering of J oth status and relational, data.

2
Data Analysis

The data resulting from the survey werelnalvzed in a

varietyof ways to enable'the standing committee on follow-up

evaluations to attain the goals of this project. Datg from

components one, three and four of the instrument were compiled

to yield descriptive summaries. Written comments gathered'

from component five of the instrumentsvwere compiled and ex-

amined through content analysis techniques.

Data resulting from the two scad items, component t

rof the instrument, were organized into bivariate distributions
. AWith 5, rows and 5 columns and converted into matrix cores. This

technique dOes not compare the scale values b t-produces a

combined score (interaction score) -.for each item. Matrix' scores

were calculated, by assigning a decision weight to each cell,
i

.

/ multiplying each cell frequency by the corresponding decision-

weight for that cell and summing the resulting values across

all cells. These procedures are reprosented mathematically as:

Matrix Scbre = A A;.fq5 (Rv-Cv).

The f% represents the cell frequency expressed as a percentage

land (Rv-Cv) represents the decision-weight for the cell. The

numerical values of the row and column for' a cell is repre-

sented by Rv and Cv, respectively.



hile the )110Fnitude and sign of, the matrix score depends o the

deci ion-Iveight' the d stribution of responseS, computation
:

of thes alues vilL ot. provide a procedure to categorize
A

acceptable from ufaccepta e distributions.. Since the afore-

mentioned matrix score. procedure was performed with all thirty-

two items, a relative standard was createf td claSsify
,

matrix scores.,, This standard and'Ithe categories are. provided.

°
r.

in FigureA..

Categories Revise
Range

Review
Range

Acceptable
Range

Optimal SCore

Review
Range

Revise-,
Range

Std. dev.
units 2

Rating Scaldfor, Matrix Scores

0 Figure 1

These procedures for calculating matrix scores and deter-

mining theix rrkina are discussed in greater detail elsewhere

(Denton, 1978).\ The various summaries of data---f.,sr each dual

scaled item are presented in the findings and Appendix E.

Findings ' Ad

(lived the natUrc of the goals for the follow -up committee,

results of the various analyses are organized and presented

with respect to the f,Onctions addressed by each of the project
4

goals.
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. Tab4 le 4

Current Prof\ess-nNmaj Positions of Graduate Degree Recipients.Classified by
Departmental Affiliation and Delree Received: Expressed as Percentages,.

,.,

. .

Agricultur-il.

Education

Positi6n :
. M

Teacher (P.S.) 81.5

Teacher (H.E:)

Counselor (P.5.), 3.7

CoUnelor (H.E.)

Media-Special-
ist

Consultant

Admin?Strato'r
(P.S.)

Administrator
(H.E.)

Supervisor

Evaluation
Specialist

Researcher

Other

. 3.7

3.7

7.4

M Masters degree recipient
0 - Doctoral degree recipient

M . 0 M DDMD- I

M 0
1' )M D 'PP

. .

)25.9 11:1 44 33.3 12,5 31.3 , 4.8 51.9 6.3
J.

7.4, 20.7 11.6 44.4 '3.5 21.7 29.2 62.5. 12.5 28.6 18.5 .62.5
',-

-
..° .-= 24.6 3.7

4.8

\
Department :-

Educational Ed. Curriculum 'Educational Health &
Admiltiltration '. & Instruction wOvehology PAysical Ed.

m 3.5 4,7- 11.1 .3.5 4.4 8.3

33.3 48.3 11.1 l'.8 (.,:..--

t4'

11;1 24.1'

7.161.06

3.7

-4 '

2.3 7 5.6 3.5

5.6 -1.8

' 7,

' 4.7 4.2 4.8 3.7

18:5 3.5 11,6 5.6 14.0 47.8 25 12.5 . 37.5 19.1 1.1.1 6.3

P.S. - Public Schdor
H.E. = Higher' Education

.

17.4

5.6- 3.5-- 4.4 --

4.4

12.5 12.5

Interdiscipli- Industrial
nary Education', 'Education

6.3 4.8 12.5

9.5

19.1 6.3

4.8 7.4 ---

3.7 ----

(
Summary of ,Employment Conslderat hes By Department and Degrees: Expressed as Meso n

..-
hapar tratInts 2

Agr10016aral Edura i7a Corr ied.jom Educat intim 1 Bea 1th 6 n Int e rd Ise I pl Indust [-JaiEthical ion Vitninist rat ion 4 fnst rue t icn Pap- ho 1 ogy Physical Ed . nn ry_Fd uent 19 n &lora t (on_

at i for .oter Inc rrol,,,don: ri

I . 5.I I fy I ov. I 2,h
h,h ... Ul 1 t y 2.9

I. Pro5t I g, 1.5
4 work 'lig hoor 5 2.1
1. lob lost Ion 2,1

\ 6 . h. *of....[,..whtflg oppnr t up I t 1,, J. 1.5
Conk e'l Nil t on tou : ' I e t 4 I. I

71,, th.I1 I v181'4.,.., 1.5
',.) 1111,,t1 ' 1. 7

H. 16.4,0n:1 tot coot Lim ing In prof eAs ion

I. tia 1 ar 14-501 2.1
2. ,1911 lc. ur It y

L. Prestige 6.
,. Working hours

'Loh Luca[ In 1.2
Lack of ,t carillon 801'"e too" I". 1.6roIlt r Ibut loos to society ;1. 1

8. eha 1 iQIIKV 1.'1
q, Intel-eat 1.8

C. lica5on5 for leas/log present
po5ItaD:

i . 9.11." y level t to: In 1.1
015 I I 1..11,1...M,1 Y., it 11 IoM 2.!

I. Low presr 11,.
1 . 9

Long worktlIA 11001 N 2.4
lob lot ..I 100 1.9 t'6, Poor 'oh fa. I 11 t lea 2i,1

1. 03651 (pec If y) ... 1.0 ^

.1 saga r I - no Int loaner
litt ):. In( Inert,-
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, ...Emplowlent and Profestional,Trofiles'Of Advanced Degree ,Recipients .

.. . , . -
,,,,,

i'

---r
,Moving quickly-to the point of this section, the profesioni

. .
.

roles of the reSpondents are-presented in Table 4. Clearly, the

majority of ,graduate degree rer, ients responding to this

-questionnaite are Agaged-in pr
_ii

f iessonal `education, that is,)

.
.

from 52% EPSX-D) to 96% (EDAD=D).:. This.-employment profile is

Substanti y different from.findings.drawn from the survey of

provi ional certificate
- recipients completed in 1.977.- In the

former Utvey,' over 44%-of the,baecalaureate gee -pients were:not
\

,csengaged-in professiOnal eduCatiOn. Appatently,

have earned graduate degrees at Texas AAM Universityn the

College of EducatiOn have established a commitmilit;to'professiolit

education which is not so rident with'recent baccalaureate

recipients.

Additi.onal information on, employment considetat ons. it

presented in Table 5: This table summarizes the data obtained4

from component three of the survey questionnaire entitled,

Employment Consideeations. RathericOnsistent response patterns

appear across the various departments regarding factors influ-

encing decisiops to enter and remain in the education-profession.

The fectors,%contributions to society, challenge, and interest

were seen as the most influential contiderations,by all re-

spondents regarding their professional employment decisions.

Conversely, those thpondents indicating reasons. for tesigning
.

from their present positions tended to check "other" and
.

.

"salary level too low" ovetdisillusionmen, low prestige,

long wotking lurs, location,:or poor facilities. However,



Table 6

Summary of Professional Activities:

Average Number of: Organizational Memberships,
Organizational Offices And Honors Bestowed on Advanced Degree Recipients

Listing
Agricultural
Eddcation,,

Educational
Admini-
stration

Ed. ,Cuer. ltducational
Ittruction ' Psychology

Health &
Physical Ed.

Inter-
disciplinary
Education

In ustrial.

M )3 M D M D. M °D 11 D

Average

Member-
ships

Average
N of c.

offices

'Average
0 of
honors

i.60

.35

1.93

.11

.15

<4.60

1.94

.21

2.40

.40,

.23°-

4.40

1.20,'

.17'

2.40

.50

3.30

1.10

70

2.70

.67

.63

3.75

1.25

.63

2.80

1.20

.27

3.70

1.30

.43

3.20 4,25 '

:8) 1.30

4111L:44,

q.

= masters degree recipient
D = doctoral.degree recipient

Table 7)
45

Summary of Professional Productivity:

PUblicationsand Presentations by Advanced Degree Recipients\(May..1911May 1977)

ler

Agricultural
EducatfonCriteria

Educational
Admini
stration

M D

Ed. Curr. & Educational Health &
Instruction Psychology Physical

M D 11 D M D

Total N

of publi-
.cation's 8 43 11 30

Average #
4* of publi-

cations
per
-Graduate .04 .30 1.48 .26 '1.70

Total ibf
presenta-
tions 1. 8 149 26 48

'Average # of
presenta-
tions per
Graduate .04 .30 5.14 61 2,70 ,

14 52 22

25 36 7 17

.44 1.60 .29 2.13

Inter-
disciplinary
;Education

Industrial
,Education

M D D

4' 71 9 31

.27 3.40 .35 1.90

6 137 15 13

.40 , 6.50 .58 '.31

M m masters degree recipient
D - doctoral degree recipient

t I
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stable response patterns across departments are ot.so evident

wi4sthis latter employment issue. - ,P"

1.

Other ata requested f respondents, were the number 'of

memberships in professiona associat' s,-leadership roles in
. .A

,

.'.seorg.-ranizations, and honors iie towed by various groups.
.

Moreover, information was sought on the number of pwbrications

achieved and ?presentations conducted since completing the

,graduate degree.' These d4taare summarized ina ,Wles Oand 7.k 4

( .

As expected, doctoral rec ents across all departments\ are

more active,'given these criteria, than their counterparts with

earnd masters degrees. Valle the professional activities and

'productivity are promising for these respondents, the reader

is reminded that respondents to tht su vey haVe only recently

completed .their degrees,othat is, witrki the past .2 1/2/years.,

'ThUs the average number-of publications and presentations are

relative values indicating the emphasis these individuals, and

to som degree their respective departments, ate placing on

these eaSiires of Professional productivity. The reader is,

encouraged tfe) refer to,Appendix D to examine the nature of the

publications and presentations completed by these individuals.

In summary gradgate degree recipients from the College of

Education, at least those who responded to this survey, are

dedicated professionals who haveielected a profession in educa-

tion because of the challenge,. interest and potential for

making a Lgnificant contribution to society. Moreover, these

individuals are active professionally, joining and participating
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in numerous prbfessional organizations; and.contributlimg to
A

the profes'sional literature through Publications and presenta-

tiont.

Perception\of Advanced Degree Recipients Regarding the Effective-
ness of Graduate Curricula

,---

c'
Observations in this section of the report have resulted

from the analyses of data drawn from two scaled items regarding --- «

prograM services and professional skills, responses to the

doctoral research component of the ihstrulent, and comments

regarding strengths, weaknesses and needed changes. First,

result's of the analyses of data-from th6 two scaled items wiLl:

be presentecOand cOmPared with theContent 'analysis of the

written comments. Finally reference' Will be made to needs.*

assessment data regarAng doctoral research and how these data

integrate with ,the comments directed to needed changes:in the

graduate curricula.

Analysis of Two Scale Items,

The various distributions of responses to the dual scaled

'instruMent are provided in Appendix E (Tables 10. through 2.2).

Tabular summaries for each'Aegree by department are presented

there. While these data are potentially interesting, the

she* magnitude of data rwcessiaates some form of combination
.0

between,scales to facilitate interpretation- . Scale combina-

tions were "accomplished by initially developing two Pmensional

matrices, and then completedlOy'calcul ating a matrix:scoretor

4., A...,
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each item. This procedure,-discOSsed previouS1y (see: Da &a
_,---

AnalysiS), resulted in-matrix scores ranging in magnitude from
\ .-6<12 ,to 400. Stan arils for categorizing the 416 matrix scores,1'
i

(Table 8) were dAii,eloped on the basis of the number of staridard
2 .

deviation units from the optimum score. of zero. The standards

and respective score ranges for,l.pategorizing the scores are

_acceptabl-e-range , (-44 P 4- 4 ) ; review rango- (-/+ 45 to -/+ 88) ;

and range (beyond -/+88).

Becauseof he method of computation, i.e.., the weighing

system (N-E), bo h:pos.itive and negative matrix: scores result .

Negative scores occur when the neCeSSititheskill/service

is perceived' to be of greater importance than the effectiVenesk

of the pro gram to offer theservice or provide duality instruc-

tion for the skill. Conversely, positive matrix scores result

when the 'effectiveness of the program to offer the skill or

service is 'perceived to gr7'.0ater than the n ce sit for that

particular skill or sertce:jtevkewingTsthleA3,
. -T dan"be noted

,

that bOt4. Positive and negative sCorescCurred i:n'.the'revieW

and revise categories across departMents and degrees.
r
A number of parenthetical scores appear in Table S. These

scores occurred when move than half of.pe respondents for a

particular degree failed to mark an item. This response option

was viable,since one of the categories for these items was N/A

(Not, Applicable). When'a low response ratio occurred, thd

score was recorded but' classified into one of the cateqprie..§

(accept, review, revise).

4



Tablp'.8

Matrix Scores for erogramyServices and Professiona4 Skill's by Depakment age Degree

service /Skill

..!,....

Program advisement with

7 Educational .

..

Agricultural Admini- Ed. Cum S. Educational Health &
Education straileon Instruction Psychology Ph7gVal

Tg:
m. ' Pi D M D M D. M D

degree planning -19 -59* -,-90** -100** -65 *' =75* 13 1658** -63"Program advisement wit
advisory committee ugsel -15 . ,--56* -1.1. -69*. -41 -48* s 9 -57" . -43Final examination: ma ter.
thesis and oral +14 (+25) (75) (100) (100) ....(107) (50) ,03 0Final..examination: masters
-oral exam +21 +17 (80) 15 (250) 28 (0) -15 . 0Final examination:
doctoral prelims (+75) (100) 17 (33) 25 ' (120) -13 (-67) -25Final examination:

dissertation defense (+125) (100) 13 (71) 18, (100) 35 (100) 729Helpfulness of,ptincipal
advisor

4-7 -48" -21 -63" -17 -40. -17 -13-,. '-.56*Helpfulness of deparf-
mental faculty -11 , -62* 779" -63" -33 -50* -13 -77* -33Library holdings +40 =77* -67* -SO" -94** -102** -126** -136" -50"

Inter-

disciplinary Industrial
Education, -- , Education

_ ,

M D M D

-1 -90** -79" -60*

-29 -43. 771* -85"

(400), 0.-({)1\ ('11) (100).,

-1i- .:(0) 26 (75) .'
.

(0) :22 (200) -31

(0) -16 (167) -21

6 -24.-i," -44 -76C

-6 -52" :48* -50*
-75" -105** -92** -44J9b.PlAcement -52"° -133**-121*" -91** -60* -89** -125" -75" -100** -108**°-94** -113**-121""

finanCial support -48" -67" -100"* -32 -44 -65* -50* 767*, 0 -42 -63* -42 '-27Support for participating
in professional conf.

' -21 -48" -93** -44 -143** -54* -109" -50* 17 -38 -t3 -67*"-100** ..-Computer services WAD) 183). -48* 16 -33 (-75 =18 -38 , 33Research laboratories (0 -19 (-10 8 '.

14771
180) (-70) -53* 25. (-6 -72* -130" -:100** (-200 (0) 75*,:Research equipment., 275) (-38) -18 (-14) (-23 -83" ,-92** -64* (-1op (-67) 8RAatss to original'

, ,

sources of data +29 . (33) -79* -21. , 746* -67* -88" -107" -63* ( -130)( -'106) -, -23. 33Probjem solving (-41)' -62* -115** -115**-0 .776* -107** -59* -118**_-157** -33**-111** -68" '71*Teaching' -38 ,.-94**,108** -90** -38 -71* -32 -136". -63* -80* =80"°

775: 7-r
Pr-9944m evaluation -42 :-709**-104** -1000(*. -444, -110,* -68* -100" -64* -87* -94** :5

..,

Professional writing -33 -75*, 7112**'' 4'2109** 735 ° -55"., -67* -65* 50* -73* -111** -74* -54*
.lidministration -39 °. -64* -85* . 7122** 6 778* :411** --39* -86* -93** -50* -73*', -82*'Supervision. '. c,-16 -73* -92** -123** .-6 -82* -50* -68* 14 -54* -113** -63*".750"

.I.
Research: eX,Periment.al
design (133) (14) -60* .-44 -41 5 0 -27 (-40) -53*Research: literatui
searches (73). =36 '--108** 0 -76* -67* .-15 -43 -14 (-60) -55"Researct statistical
aPP11,..ghtions ' (10)

4g1' :71: 2 :1
-43 -26 -6

lr
(57)

:94:*
Researlh: .sampling (62) i6 8 2 0* 2 56* T58ResgOrch: data presentation.% (25) (-11) -104** -50* -69* -55* -43 -25 -75* -89" -78*Research: ',documentation 4
of findings (33) (12) -96** 0 -40 -29 -35 -47* -25 -78* -68*Human relations with

00

students and clients -600' -85* -123** -85* .-78" -87 -46" -96** -75* -60* -119**Human relations with
.colleagues -52* -54* -122** -105** -39 -94** -63* " -92** 38 -33 -120**Professional speaking -68* -92**-154" '7.-140** -117" -71* -100*"' -108" -63* -92**-167**Scholarship -29 -62 ". -111 ** , -72* -39 -48* -46* -50* 738 -79* -76*

. 5 s i

M . masters degree
ItfD " doctoral degree

( ) low' number of responses
'" denotes scores occurring in review category
** denotes scores occurring in milse category

(27) -8

-6 -42

82* -23
91** -62*
27 -42

0 -62"

-7,5o!`;. -53*

-64*'

-96."" .93**
-48* -53"
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.The number of scores in `the review da&gory ranged from
. ,

.

5 ,to 16
,

when sorted by, department:,and degree, while the range
of' score's in the.revise category was 1 to 11. 'Delineation Of.

the particular program services.and skills deno.ted by these,,

matrix scores are addressed in the following paragraphs.

A4ricultural Education (AgEd).

By in large, former students in gEd perceived the'iT gradu-
ate studies td beeffective In fact; the program registering

the feVfest number of .Components in need of-review and revision

in this analysis was the masters degree program in' Agricultural

Education. Although modest dissatiJaction with the program

was the case, Some fivescomf3onents
were, classified in need of

review.

Those program components eassified

Program Service regarding:

need. of review are:

Classification

Job placement
, review

Finandial support view

Professional Skills regarding:

Hum6.n relation with students and reviewdliets

Human relations with colleagues, review
IikOfessiOnal speaking review

In each of: these components.the matrix scor9 was negative.

These nrative.Matrix scores suggest a potential limitation with

the quality of service or instrItion p:rovide0 for the ,program

elements so deSignated. The responres from former gradilate.



,

20

r-..
.

#g1eane from the co,mitients section of .the questionnaire were
.

.
. t., , . ,,

general very laudatory regarding the masters program in Agri-
.

",..:
,' ;

in.
4.

iltural Education. ,,These comments:0,0 not sPecifidaliy

reiterate any of the five program components identified abovel,It'4'
-

-

however, mentionwas made: relfarding:the need for:greater

empsip in public relations work. This observation appears
4'

to be related to number of the program
.

.

human relations,prbfessional speaking, which potentially need

to be reviewed 14 the graduate facultSr. The written commentg
,

Et(t)iii the respondents are recorded and organized in Appendix :;;U,

of this report for the reader's reference.
, I

Educational Administration '(EdAd)

- _

, .

Masters Deree Some 59 advanced degree holders from,EdAd,

responded to the survey with 30 d'ftheSetieing masters degree...

recipients These '-former students perceived some 18 program

-componentS.;iri'ne6d of review or revision. These components are:

.1

Program Service regarding: Classification

Program advisemeht.with degrOe review,
planning

Program advisement 14-th advisory review,
Committee council

helpfulness of principal advisor review

. 6

helpfulnesEL of:departmentalfaculty review

Lih'Ory hoid nqs review

Job placement revise

Financial suppott.

Support for participating in .eview
professional Onfetences

,, I
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Professional Skills regarding:

21

Classification

Problem solving review
Teaching revise
Progkard evaluation revise

Professional writing review
Administration review
Supervision review

Human relations with students and review
celients

Human relations with colleagues review

Professional speaking review
Scholarship 4 review

Doctoral Degree: Analyses of data from doctoral recipients

in EdAd revealed some 24 program components in need of reviewor

revision. These compopents are:

Program Service regarding: Classification

Program advisemen with degree revise
planning

Helpfulness of d9part4ent faculty review
Library holdings review
Job placement 'revise

FinanCial support revise

Support for participating' in revise
professional conferences

Computer services review

Access to original sources of data review

ProfeSsional Skint re arding:

Problem solving revise
Teaching revise

Pkogram EValuation revise

Professional writing revise
Administration review

I
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(

timise
Supervision rev

- Research: experimental design review
Research: literature searches revise
Research: Statistical' applications review
Research: sampling review
Rdsearch: data presentation revise
Research: documentation of findings revise
Human relations with students and revise
clients

Human relations with colleagues revise
Professional,speaking revise
Scholarship revise

In all .of the above cqmponents, the corresponding matrix

scores were negative, suggesting potential limitations of the

quality of service or instruction-regarding particular skills in

the masters and doctoral programs'.

Responses to the open-ended questions of4the questionnaire

tend to document the areas of concern' identified above for both

masters and doctilral degree programs. On a positive note, a

number of graduates indicated their programs provided flexibility

and;.ma,nyexpressed graqtude.;that their programs were sources of

much pers'onal growth. ,However, in response to the "needed

changes" question, the oft-cited areas for changes in EdAd

graduate coursework were: the need for greater emphasis on

quality teaching (this concern was listed eight times) and the

need for application experiences of adMinistrative theory. The

application concern was mentioned some five times by doctoral

14cipients. Other commendations and recommendations are provided

in Appendix D-for the reader's careful.review- where a composite

of the comments is proVided.
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Masters Degree: Neariy,53% (63/119) of the advanced degree

recipients in EdCI who were surve'yed,rdsponded. Of t se 63

respondents, some 43 were masters degree recipients.

I

to the masters level respondents frorwEducational AdMinistration

these former students perceived some-18 program components

need of review or revision. These'components are:

'Progm Service regarding: ClassifiCatio

Program advisement with degree ,revise
planning

Program,advisement with advisory review
committee counsel

Helpfulness of prin5i0a1 advisor review

Helpfulness of departmental fgeulty review
Library holdings review
Job placement revise
Research laboratories rqiew

Professional Skills regarding:

,Problem solving revise
Teaching revise
Program evaluation revise,

Professional writing revise
Administration revise'
Supervision revise

Research:-data presentation review

Human relations with students and review
clients

Human relations with cqbeagueS revise

Professional speaking

Scholarship

)

revise

review
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In each of these 18 program components a negative matrix

score occurred, suggesting a perceilied deficiency in the quality

of service eir.instuction provided by EdCI.'

Doctoral Degree: The corresponding matrix analysis from

the doctoral recipients in EdCI yielded some 11 program comPon-

ents in need of review or revision. TheSe are:

6Program Service regarding: Classification

Program adviSement with degree. f review
planning

Library holdings revise
Job placement review

e--
Support for participating in revise
professional conferences

sourcesAccess to original sources of data review,

Professional Skills regarding:

Problem solving review

a

Research: lviterature searches review
Research,: sampling review,

3. Research: data presentation review
'Human,relations with students,and review
clients

0

ProfeSsional. speaking revise

As with the afoirementioned matrix scores of the EdCI masters

program, the corresponding scores of these Components were nega-

'tive'in sign, again suggesting the need to examine the quality

pf services and instruction provided which relates to these

/components.

.Comments from'former ,graduates at the'maters leVel tend

to be addressed to course work either positively as with the

numerous endorsements for microteaching, reading course work,.

r)
is
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and curriculum development' or for additional course work;,e.g.,

statistics, ccmient field methodscourses, required- reading

course for all students. In addition,a number of masters

degree respondents stressed-the need for greater. ddphasis on

application types of experiences. The doctoral respondents

lauded individuals and the department in general for good teach-

ing. Conversely,a number of'individuals suggested more course

work in applied statistics, computer course work, research

design as possibilities that should be considered. One additional

skill, "row to publish" was mentioned more than once by the

doctoral recipients. These and othdr comments are provided in

Appendix D for the reader's review.,

Educational Psychology (EPSY)

Masters Degree: Over 52 percent (82/157)-of thdradvance
1

degree recipients in EPSY who were surveyed,returned a question-
.7.112ft

naire. -Fifty -eight of these. individuals ho returned completed

-survey instruments were masters degree recipients: These indi-

viduals perceived some 2Q program corponents in need of, review

or revision. These component's are:

Program Service regarding: Classification

Program advisement with degree review
planning

Program advisement with advisory review
committee counsel

Helpfulness of departmental faculty review

LibrAry holdings revise
Job placement revise

Financial support, review

s")
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Support for participati,.ng in
professional conferen

Access to original sources of d t

Professional Skills regarding:

Problem solving

Teadhrft

review

review

revise -

review

Program. -evaluation revise

Professional writing review

review

revi.ew

review

review

Human relations'w1th students and review
clients

Human relations with colleagues revise

review

Administration

Supervision

Research: literature searches

Research:' data presentation

Professidnal speaking

'Scholarship review

Doctoral Degree: Analyses of the data from EPSY-doctoral

respondees yielded 17 program components perceived to be some-

what dysfunctional. These
t

Program Service rerg

Libray. holding

Job placement

Financial Slip ort

Support for particiliating,in
professional/conferences

Research la oratories

Research egjiipment

omponents

dincv

are:

Access to riginaL sources
of data

fr,

Professional Skills regarding:,
/.

Problem /Solving

Program'evaldation
.4,

Professional writing
'-")

T,9

Classifidation

revise

revise

revitew

revise

review

review

review

review

review

review



27

Administration revise .

Supervision review
Research: sampling -. revie*
Human'Olations with students review

\ and clients

Human relations with colleagues ...review

rProfessional speaking revise
Scholarship review

As with the other departments, these deficient components

both the masters and doctoral programs in EPSY were perceived

to be in need)..of greater quality control in the services oSqya,d

instructiqn Provided.

In general, responses from recent graduates to the open-

ended items,on.the questionnaire support the preceding, list of program

components in need of review. Both masters and doctoral recipi-

ents remarked that additional practicums should,be.incldded in

the EPSY programst and thdt library services are substandard.. In

addition, a number of masters level respondents voiced dis-

pleasure with the counsel they received in degree planning anal

the value,of the final examinations. Conversely, a number of

remarks commended individuals and the department for fine teach-

ing especial.ly in the areas of counseling, statistical applica-

tions and reseaichdesign. In general the only"recurring concern,

at the.docoral level tered on the need for more emphasis in

the psychological fo dations. A,complete listing of the

responses is provi ed in appendix D.

'-,-,00
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Health and Physical Education (HPE)

;

Masters Degree: Over 60 percent '( /53) of the graduate

degree recipients from HPE who were sur1yed, responded by re-
.

mitting a completed questionnOxe. Twenty-fo(ur of these

respondeee were masters degree recipientS. These individuals

suggested some 22 ogiam components in need 'of review or'

revision'. These com onents

Program Service regarding: Classificationc

Program advisement with degree
planning

Program advi ement with. advisory
.committee co set .

revise,

review

: Helpfulpess of departmental review.
faculty.

Tdbrary holdings. revise
Job placement

Financial support

.Support for particpating, in
professional conferences

Research laboratorie's

Research equipment

review

review

review

revise

revise

Access to Original sources of data revise

Professional Skilltregardihg:-

Problem solving

TedChing

Program evaluation

,Professional-writing,,

Administration

Supervisio

Research: sampling

Research: documentation of findings

revise

revise

revise

review

revise'

review

review-

review
Human reth ohs with students and reviser
clie

Human relations with colleagues

"1

revise



Professional speaking

Scholarship
revise

review'

29

Doctoral Degree: The corresponding analysis ofAdata from

doctoral recipients yielded some 16 program components either

in need of review or revision.

Program Service regarding:

Program advisement with
degree planning

Helpfulness of piincipal advisor'

Library holdings

Job placement

Research laboratories

Research egigipm'ent

Access to_original sources of
data

Professional Skills regarding:

Problem-solving

Teaching

Program evaluation

Professional writing

Administration:

-Research: statistical applications

Research: data presentations

Human relations with students and
clients

Profession'al speaking

Classification

review

review

review

revise

revise

review

review

revise

review

review

review

review

review

review

review,

review

Noting the negative sign of matrix scores for these compon-,

ents, the potential deficiencies in the graduate programs in HPE'

were perceived to be wanting in terms of guality of service or

instruction provided rather than the appropriateness, of program

components.
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1

.

I

The CoTments from former students offered to: the open-

ended ktems on the questionnaire tend to support the results
,,v

of the matrix analyses provided above. A number of concerns

mentioned, but with the exception of poor advisement, which

was mentioned twice, numerous. concerns werelisted by only one
4,

respondent. Conversely., :4e trengths of the Program centredt

on the quality of the prOfesi reancl,thereSearch competence

many respondents felt they had achieved from their prbgraMs.

The reader is directed to Appendix D.for a complete lisi ort, the

comments organized by_degree and department.

Interdisciplinary Education (IDED)

Masters Degree: Thirty-seyen advanced -Agree holders' from

IDED pondeS to the survey with 15 of these being masters

---Ndegree reciPients. These.former students perceived some 13 pro-,

gram components in need ,of review or revision Iricluded are:

classification,

review

revise

Program 'Service, regarding:

Library holdings

Job placement

Professional Skill regarding:

"Problem solirin

Teaching

1Drogram evaluation

Professional writing

Administration.

Supervision

Research: data presentation

Research v documentation of
findings

j
revise

review,

review.

review'

revise

review

revise

review

a.
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RUMan relations witb students acid reviewclients

Profesiional speaki:Og

Scholarship

.R2001a11,111123.12e: Analysis of data from doctoral

31

revise

review

recipients

triAtto rVealedisome:22program Component, in need of review ot,
, .

revision These components are:

program Service regarding:
r-

Arogram advisement with
degree planning

kelpfulness of departmental ,review
faculty

Library holdings revise
aob placement revise
Financial support review
Support for partiVipating in review

-ArpfessiOnal contefiences

rofessional.,Skills regarding:

problem song revise
f.1Teaching, review

Classification

(revise

l'ogram evaluation

professionarwriting
Aqministrat ion

Supervision

.Research: experimental design revie

Research: statistical revive.1 applications rev

Reseaxch: ,sampling review.
Research: A data presentation. review
Itaearch: documentation of review

findings
Human relations with et9delAts and, revise
clients

Nman'relations with colleagues

-Ptofessional speaking

Scholarship

` reviOe

reviOe

revieW
revioe

reVi5e

revise

review
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In each of the piogVaM components for both degrees'`; a

negative matrix score occ, rredi suggesting a-perteived deficiency

in ,the quality of service, or instruction provided bylIDED for

the program component under consideration.

Responses to items from former students on the operi.endsd

items of the questionnaire,a4pport,a eiumia4; of cP0cerhs identi-

matrix:fled by' the ,enaly0is 'prOcedilie. In addition, actuates of

'nese program are condeOted.about the quality of teach'. g, the
,

redundancy of bourse wort, and the need to learn how to p

Conversely; a program component that was praised, yet encouraged

to be expanded. was the research These and additional
)
is careful review in Appendix'comments are offered for the re

D.

,
Tndustrial: Education , (/ED)

Masters begree: FotY-four advanced, degree' recipients of a,.
_

popsrblj 75' responded iv:this survey-, over half ofthese indi-_ .- -

'j-duals :(28) responded. to the survey withOpect to the masters

degree,program which they had recently completed, Thesein4-.7
.

. .. ,

Vrduals identifjP4 the following 18 oprogra :omponents in Peed:
-.,,

reVieW -or-revision:,

Program Servie regarding:

Program advisement)with de r
planning

Program advisement with advisory
committee counsel.

7 .

Helpfulness,of dePartment41
facu1ty

Library holdings

Job placement

Classifi ation

review

review

rev se

revise

ry
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support for participating in
VofesE3 ion,p1 conferences

professional Skills, regarding:

Problem. solvirig

TeaChing

pro ram
ProisaSional writing

ministration

.4pervision

Reeearch:: statistical applications
Research: sampling
Human .relations with students
and,O1ients

Huma, relations with colleagues
Ptbfessional speaking

scholarship

review
review

review

review

reviews

review

review

re =e

revie

`review

revise

review

Doctora l'De ree: Analysisof'data from 16 doctoral degree

recipivIts were conducted to yield the following list of 19 prO--
.components potentially in need 'of repair:.

progr41 Service regarding:

"Program
advisement

z 'Planning

PrC4ramAdvisement
AOPIAmittee counsel

with degree

with advisory

Helpfulness of pincipal:advisOr

Helpfulness of departmental
faculty

Job placement

,Support for participating in
Professional conferences

Research laboratories

Reesrch equipment

program Skiflls regarding:

'Problem sblving

Tea

Classification.

review

review

-revie*

review

revise

revise

review

review



emphaSis on two research teohnkgues, namelY, statisticarappl,ica-

tions and aMpli g to be too great; whil6:the4r
1r

'

doet'ciral counter-

parts perceived. oo,much emp4asis being placed on research

laboratori.eS_and uipment.::Given these exceptions however, a
. ,

negative matrix score generally occurred suggeOting a deficienCy

in the quality of service or instruction for the various program

. components.

Professional writing;..

Administration-

Supervision

Reseaht saiQpl ng

Re0,earch: :ACcumenta.6.0n of
:;lindings

Hurlian%relation* with students and
clients'

.Humdn relations with colleagues

Professional speaking

Scholarship

review

review

review

(review

review

. .

review

review

revise

review

In the masters degree ',Program:; former students perceived the

The responses of former students to .the open-ended items,cnA'

,

the gudstionnaire .reiterated a number orcdncerns noted in the

preceding listS: COnlierselY, graduates of the graduate. programs,

in 3gP note&the-exc6llence of the faculty in general, and some

faculty member* in PartiCular moreover, a number, of graduates

'indicated they felt the flexibility of the. prograTs was one of

its greatest assets." For a complete listing of cOmments,',the

reader is-eriCOurdged to turn to AppendiX
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Doctoral Research- Component. IV

One component of the survey instrument requested doctoral

recipients to evaluate the proportion of course work to research

and related issues, that should be required for the doctorate.

The data summarized in Table 9 generally support the status quo',

with respect to the balance between research and course work.

In fact, a large_ majority of former students from all depart-

ments have indicated the ratio' of research hours to course work

hours as currently practiced is satisfactory.

As noted in Table 9, questions posed regarding research

competencies, i.e., design and statistics, were answered dif-

ferently, depending on the departmental affiliation. Respondees

from EDCI provided the most pronounced agreement for more

emphasis on research design. On the question regarding statis-,

tical application vs. statistical derivationa strong consensus

across departments is evident for greater emphasis on statistical

applicatibns.

In summary, some components in each graduate degree program,

offered by 'the College of Education appear to be in need of

review by the respective graduate faculties. Program services

across several programs which have been identified as wanting

'include: program advisement, library holdings, job placement,

helpfulness of departmental faculty, support for participating

in professional-conferences. .Similarly, the quality of instruc-

tion associated with the following pofessional skills is

perceived to be low or nonexistent across several departments.
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Table 9

Summary of Survey Responses to Component IV (Doctoral Research) Expressed in Percentages

A. The present retioarch reqydrement (091)
in doctoral programs is 11%-231 of the

-total program for the doctorate. (1))

to 15 hours of 091 out of 64 to 84
hours).

A doctoral program should:

have more research hours (691) and
less coursework hours than presently'.

remain ahout`th*-slase with respect
to 691 hours (research) and course-
work hours,

have more coursework hours andless
research hours (691).

R. the Doctor of Philosophy Degree re-
quires candidates to demonstrate
their ability to conduct independent
research.

I. In order to accomplish this goal,
doctoral programs at -TAM) should:

devote more time to research design,

devote tens time to research design,

,remain unchanged, with iegdtd to
research design,

In addition, statistical course
wort. shonldi

place a greater emphasis on deri-
vations and less emphasis on appli-
cations.

place greater emphasis on applies-
tions and loss emphasis on deriva-
tions.

remain wiehanged, with-respect to
emphasis on derivations and apple
cations.

Educational Ed. Curriculum Educational Health and Interdisciplinary IndustrialAdministration and Instruction Psychology Physical Ed. Education Education

4

84

11

B3

13

78

0

100

6

88

12

09

12 6 9 0 0 6 19

S2 78 OS 29 55 42

tl

1

IN
11 11 59 SO

4 6 I) 1) Il 7

72 61 100 83 79

44
39 0 ,1,12'') 17 14
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These skills include: problem solving, program evaluation,

teaching, administratiOn, supervision, professional writing,

human relations;, professional speakindOand scholarship.I.

While these4findings have likely.. been known for some time

bYvarioUs departmental faculties with, respect to their indi-

vidual programs, they do perhaps reveal the. pervasiveness of

certain "program pr8blems" within the college. These findings

are presented to the Dean, the Policy Committee, and the

,Committee on Graduate Instruction with the hope that additional

review and discuSsion will result regarding the quality of

curricula, provided for the various graduate programs withi

the College of Education.
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Table 2

T---1DUATE DEGREES AWARDED FROM
COLLEGE OF EDUCATION

FROM MAY 1969 - THROUGH MAY 1.977
Dept. Total

DOCTORAL MASTERS SUBTOTAL : TOTAL
DEPARTMENT M F M F DOCTORAL MARS

Educatiop 50 6 52
4

35 56 87 143

EPSY 29 20 , 57 149 .49 206 255

EDCI 48 20 157 261. 68 418 486

EDAD 5 103 21 63 124 187

.AgED 186, 13 199 '\ 199

HPE 33 3 50 25 36 75 111

IED 86 0 96 18 86 114 200

IDED 38, 6 10 J 9 "44 19 63

GRAND TOTAL 402; 1242 1644

ti
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TEXA ARzNI UNIVERSITY

COLLEGE OF EDUCATION
,COLLEGE STATION. TC*A5 77043

January 19, 1978

Graduate Degree Recipients from -

College of Education
May 1975 through May 1977

Dear Former-Student:
. .

The College of Education at Texas A&M University is
conducting an assessment of the various graduateauro-grams offered by the College. One of the most iMiloor-
tant components of.this evaluatiOn is tliesUrvey ofopinions of'recept;-graduates, ike yourself:- concerntheqUalitf the program experienCed. Your
'ratingS and responses will significant lY etrdhgthen
this endeavor and will pave far-reaChin g effects ongraduate programs in education.

APlease.. assist the Colge with this'self -evallUation bycompleting the enclosed questionnaire and emittingit to us. Thank. you for your consideration' and co-operation.

the

:Very truly yours,

Mkt.-
Ftank W, Itiibdrt .

Dd4n

Enclosure



.0llite
TH. DEAN'.
(713) ,845-5311

TEXAS ASEM UNIVERSITY
COLLEGE OF Et)UCA.TiON

cOLLEGO 8T4TION, TEXAS 77843

February 27 1978

QradUate Deg4ee'Recipienta from the
College of Education

May 1975 through
MaY/ 1977'

-Dear Former Student:

ApproximStely one month ago the College of Education
initiated a follow-up surVey'of\graduate recipients Whoreceived their degrees during the past, two years. _This.effort was undertaken.to provide information to,ssess theexiatihg graduate prograM0 offered throughout the College.

While the response peroentage,ii" encouraging, e.,clveX31%, the returned qUeationnaires do not presentlyihclu,e a ,response from you. Although we attempted to
mail You a copy of the questionnaire, it is quite poeSiblethat you never received it. Since we feel your perceptionsabout the graduate programs it Texas A& are very importantto this evaluation, we have taken the iberty'to semi you
ahothet questionnaire.

please assist the college'vith is seif-evaluation'bY
. completing the enclosed questionnai e and remitting it to
us. Thank you for your consideration and cooper ation,

45

Enclosures

Very truly yours,

4
Fran
Dean

Hubert
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Of lice o of

Tkit MAN
%**E-113) 815-5311

1C

UNIVEI 11'7^
COLLEGE OF EDUe

coo..E_svATioN

April 24, 1978

rsk

EXAs 77843

Graduate Degree ReciPients from
College of Educatio0
May 1975 through May 1977

De rmer Student:

Recently you assisted the College of Education, Texas
A&M University with an evaluation of the graduate pro-
grams offered by this lhstitution Allow me to thank
you for your attention and service to this evaluation.
We regard highl y the.infor tion that you and your

/colleagues haVe'provided, nd,feel these data will play,
'34°Nsignificant roles 141 assessing the various program com-

ponents of our various graduate cqrricula.

Enclosed is a summary of responses expressed in percent-
age values which we received from former students who
responded to the stirYeY. A cursory examination of these
results suggests areas of strength as well as areas of
cone rn.

Again, we thank yOti very much for this service you have
provided, And we hope that 11911 are enjoying a good year
in '78.

y trulY yours;

rank
Dean

Enclosure

Hu



MINERAL TEACHING 81(11.41

The following data Prallsehtation represents a total compiletion of all responses, aepresiedas
It mAY ba.of interest to you that approximately /4 pafmura.of all individuals

reeponding to this survey ere engaged in professional endeavors TS/miad to their graduate
preparation.

NEtESSITy

'mY rating Clf the

.necessity Of this
service is:

35) 0

39 45 9 ,

20 6

2

18 _15_ 2

76

52

24 0

'42 3

0.
a

a

2

6

Values presented under the
N/A designation: represents.
those lndividUAls who either
Ielethe item blank or checked
the N/A designation.'

N/A,

A. program Service regarding:

Program advisement with:'
degree planning

advisory committee coOnsel-

2. Final examination:

77% masters thesis and 0i41,

45%

65% decterelPreOele

63% dissertation defense

2

8 2

1 1

2 '

masters oral exam

3. Helpfulness of department''
personnel:

0 .0
principal'advisor

'3 0

The quality of
service during
my preparation
was

3

0

47

.2

O

34 35 23 5' 3

22 31. j.)._ 7

6 7

la 17

12 14 9_ 0 vp_.

17 13 7 0 .0

64 20 11 3., 2

department faculty 35 39 21 3 2

21 32 33 7 7

13% 5. Job placement 12 16 34 15' 10 .

63 1 1 4 ,Library holdings

40 31 9

32 ,AV 13_ __.(2... ._...,_
3 j&I 6 Financial support

176 1161:

7: SuPPOrt for participating

:9 152 lEl°
24 ,_i_ 1. 17%J9 16 --.., in professional conferences

....----:

24 19 2. 2 1 52%, a. computer services 19 13 12 2 2v.
r4. ,-----

07._ 15.- 2 .....-- ----
2 1 65% 9. Research laboratories 9 _ 5 .14 4 3

5._. 15 D 2 ._1 67%_ 10. Research equipment
11_ .._...5 Al. 4_ 3

22_ 11.. Accaatt to or urinal sourc,a0
of data

_0' _15__ IQ__ 5



NECESSITY

Hy rating of the

neceAsity of this
skill is?

Ei.

Values presented under thp
N/A designation represents
those individuals who either
left the item blank or checked
the N/A desi gnatInn,

Erpfessional Skii14,regarding4

58 .31 79! _La R12.. J'r".,ableal'.p61ving

41_ 42, _151 13. Teaching

JAIL 14. .program evaluation

32 _a_ 9 193 15. professional writing

32 -39 1 1 0 'Jai 1-6. Administrat4on

SUpervi4ion

- 1 lec Research:,
29' 39 7 1 eXpdrimental design

dj_ 1.1 2, 0 343 litaratioa searches

27 1(xt =: sipatistical application

_A21 sampling

data.,presentatiun

. QuALITy

The quality of

instructionvrding thl; skill
darfir9 mrprep-
arati9n was:

< <
cP

s
- 0 I.

-2-1X- -2-
2(L 7. 2L

13 271

,

13 = II'

9 7

213

_la_ AL 7-1 I _151 doCumentatios Of findin s

19. Human relations with
students and cliuetn

20. Human relations wit
6 . colleagues

_12_ .2,1 La. Q--

11.

41_ A4_

4Z_ Al_

Professional speaking

22. sch0lar01,

3) 1-1, Z 2
.34

:?,r,42S,

)1-

_15

1'' _ _2_
4 f
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Survey of Graduate Prograrm,,
in Edibation at

Texas A&M University

This questionnaire was developed to obtain information on
the elfec:tiveness of the vanoirs graduate education pro-
grants offered by Texas A&M University Information '
obtained horn these gue'dionnaires will be used to
assess the graduate curricula of the College of EducallOn.

I. BackgroUnd Information

Name
1.,t

Current Mailing Address.

Zip Code

Please check ( )-the appropriate blank

1 Degree(s) Conferred Masters Y.ear conferred
.1by TAMU Doctorate Year conferred

If you have completed two- graduate Programs at TAMU.
respond to this questionnaire with respect to the most
recent program completed

2 Departmental Affiliation
AgED , EPSY

_ FIFE

EDUI :IDED

IED

3 Professionally, do you see yourself primarily as a
_teacher (public school) administrator (public school)
_teacher (higher education) __administrator (higher education)

counselor (public school) __-_ supervisor

__counselor (higher education) ___e,valuation specialist
__media specialist _researcher

consultant _other (specify)

4 Are you working In the field for which you were prepared?
Yes No

0



5. Pleas4 list your membaiship ig professional organizations.

Name of
Organizatiort

Office Held/
Committee Responsibilities

S

8. Please list the publications you have authored or co-
authored in professional periodicals, monographs, books.

Periodical or
Title Publisher Date

7 Plpase list the professional 'recognition and honors that
you have received since completing your graduate program.

8. Please list the presentations you have made since comple-
tion of your graduate program.

Title Meeting Date (Mo./Year)

9 Please give the title of your thesis or dissertation.

Not applicable

1
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II. GENERAL PROGRAM COMPONENTS

Directions: Please.refiponcl to the following iIC:r.nfi on bot!i 11,

spond by placing an (X) on the aPfitoPtkile blare, rl i , I
ovate. If ,.0{11 program did not include a

.

skill circle N/A (riot applicable/
,

NECESSITY

My rating of the
necesdity of this
service is

QUALITY

The quality GI
service Goring

. Iny preparaltol

A. Program.Service regarding:

1 Program advisement with
degree planning

advisory committee counsel

Final examination

masters thesis and/
oral N/A

masters oral exam N/A

doctoral pr.elims N/A

citssertatic(n defense N/A

3. Helpfu,iness of department
persbhnel:

principal advisor

department faculty

4 Library holdings

5 Job placement

Financial support

7. Support tot paiticipdting
prole!,sional c0olerenk:0,1,

8' Computer services NIA

9 Rcsoarcti iabui atot 1.-2 N/:\

10 Research equipment NIA

11 Access to Original SourCe:s
of data N/L,

.43

4 _T (U 6- -
7

1"

9
7.7
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NECESSITY

My rat/n9 of the
ressity of this

is

cD

OUALIT"/

The qbality of
instruction. ref.
garding this skill
during my prep;
aration was:

B.' Professional Skills regarding:

---- 12. Problem solving N/A

13 Teaching . N/A

14 Program evaluation N/A

15. Professional writing N/A

16. Administration N/A

N/A11 Supervision

18. Research.
,expetimental design 'N/A

literature searches N/A

statistical a9plications N/A

sampling 7 . N/A

day Presentation N/A

documentation of .

findings , N/A

19 Human relations with

III. EMPLOYMENT CONSIDERATION

Level cf influence

<
ca ,a.
3'

t0
3'

0)
a:3
rD

o (1,

A. Rate the degree of influence each of pie
following factors had' on your decision- to
enter yourprotession

students and clients

20 Human relations with
colleagues

21. Protessionatl speaking

-- 22 Scholarship

3

Salary level
1

2 Job security
I .2

1

3 Prestige
2

4. Working hours
1- 2

'5. Job location
.

1 21

6. Lack of teaching opportunities 1 2
7 Contribution to society

1 2
8. Challenge

1 2
9. Int6rest

1 2

B. Rale Ihe degree of .nfluence each ot the foliov,,ini)
factors has on your decision to continue in voiir
profession.

1. Salary level

2. Job security
3. Prestige

4., Working hours

5. Job location .......
6. Lack of teaching oppOrtunities

7. Contributions to society .
8. Challenge

. .

9. Interest .

rr CII0 c
CT

ft)
iv3

Pa

3 4

3 4

3 4

3 4

3 4

3 4

3 4

3 -t

3 4

1 21 3 4

1 2 3 4

1 2 3

1 2' 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 .2 3 4

C. Rate the degree of influence each of InefoNow-
ing factors would have on your dects on to leave
your present position (if you deeded to leavetoday).

1. Salary level too low ....
2. Disillusioned with lob
3. Low prestige ..
4. Long working hours

5 Joh location
6 Poor lob facilities
7. Other (specify)

1 2 3 4

-1 2 3 4

1 2 3 4

2 3 4

2 3 4

2 3 4

1 2 3 4



. IV. DOCTORAL RESEARCH

Note. It you are responding to this questionnaire from
the perspective of a masters degree recipient,

.please proceed to the final section (V. Comments)

A The present research requirement (69t) in doctOraT Pro'
grams is I t%23% of the total program for the doctorate.
(10 to 15 hours of 691 out of 64 to 84 hours). .

A doctoral program should:

a) have more research hours (691) and less course'
work hours than presently. If so, please indicate:

research %coursevvorg

b) remain about the same with' respect to 691 Tieur5
. (research) and coursework hours

c) have mgre coursework hours and less research
hours (691). 11 so. please indicate:

% coursework % research

B. The Doctor of Philosophy Degree requires candidates to
demonstrate their ability to conduct independent research.

1. In 'order to accomplish this goal, doctoral progransp at
TAMU should.

--...a) devote more time to research design.

b) devote less lime to research design.

c) rerilitin unchanged, with regard to research deSien
1

2. In additiori.I'statistical coursework should:

a) place a greater emphasis on derivations and less
emphasis on applications.

place greater emphasis on applications 'and less
emphasis on derivations.

c) remain unchanged, with respect to emphasis on
derivations and applications.

C. Additional comments concerning Research Preparation.

<S:t

53

V. COMMENTS

Pin:vsc eidko any comment!, you wir.h c:rincerion,1
irate program you completed a: Texas A&M

A. To what extent has ,graduate school helped you in our
present position?

B. STRENGTHS (What cunte:-It areas, an(tlur
ices strougthered your gr.:1Jua:e ,
gram at TAMU?)

C. WEAKNESSES: (What content areas. skitts and/or Ser\.'
Ices detr,xted from your gradua:e pro
grain at TAMU ?)

D. NEED CHANGES: '(What courses and/or content areas nee;.:
to be added or deleted. etc ?)



Appendix.

NOTE: These comments are compile&by department and degree.
Further, all responses for each item are grouped together.
This arrangement permits the reader to seek commonalities amongthe responses for each item. Moreover, this organization protectsthe anonymity of the graduate since the order of'responses acrossitems were shuffled.

11

V._)

a



COMMENTS

The, rehPonses in this section have beeri compil4d by item andgrouped by department and degree.

Item 1 - List of Memberships and offices held in professional
organizations.

Agricultural Educatioh - Maqters, degree 0

None
VATAT - Vice Pres. Dist. 1; NVATA - Member;. TCTA Pres..-elect Local; A.V.A. - member

"TSTA;.TVTA; VATAT; NUATA; NEAT
Texas Vocational Ag. Teachers; Nat Vocational Ag Teachers;

American Vocational Assoc. o.

TVATA; TSTA;'NEA
TVATA; NVATA; AVA; Ag Workers
NVATA .

NEA -TSTA - member; Local Teacher Assoc'. - President 1976;
Vocational Ag. teacher Assn: member; National Assoc
Service Assoc.

TVATA - member; NVATA - member; TCTA - member
NVATA(TVATA; AVA
TSTA
Vo Ag. Teachers Assoc, of Tx; AVA
T.C.T.A.
VATAT - member
Vocational Ag. Teachers of Texas
Faculty Advisory Committe Chairman( Sweeny Educ. Assoc -Constit. Comm; NVATA member; VATAT - member; TVTA/NVA -member; TSTA/NEA - member -.
VATAT
Voc. Ag. Teacher Assoc. of Texas - member; Texas Prof. Ag

Workers - member; Various Ag. Organizations
Professional Ag. Workers; VATATA; ACTA; Alumni FFA, HonoraryFFA
Parent-Teachers Org. member;Voc.kg.Teachers Asso. of Tx -member; TX Vo. Tech. Asso. member; Texas Farm 'Bureau -

Sec.-Treas., (County) . .1

Episilon Sigma Phi,- District Rep.; Texas Association of
tExtension Home Eco. - Chairman of Distinguished Service;,
American Home Eco. Association; Kappa Omicron Phi; TexasNutrition Council

Vo: Ag. T. A. T.
TSTA; VATAT -fistsPres; NVATA; AVA
None
VATAT
Tex. Voc. Technical Assoc.; VATAT"
None

61



Item 2 - Listing of Publicatioris journal - date

None - 27
.,? .

V

,

57
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Item 3 - Listing of Professidnal recognition and'honors

Homrary State Farder for Ag Teachers
rHonorary Lone Star Farmer Degree
Pay Check monthly
Honorary Lone Star Farmef
Outstanding Young Men of America
bistinguished Service Awaid from American'

Extension Home Economics.
VATAT - Hon. State Farmer
Honorary, Lone Star Farmer Degree; Area

for Vo. Act. Teachers
None 20

6

Association of

III Publicity Award

p
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Item 4 -7 Listing of Presentation's

High School Vocational Programs Kiwanis International
1977;

Weekly,
Vocational Education Programs at the High School,,,Level;

Educatj.on,Graduate Course at PaM American University;
June 1977 r 1PNone - 24

.1)

f
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Item 5 i Ti-tle of Thesis

Not applicable -.27



Item ,6 - Comments concerning Research Prep-oration

None -27

-J

vU
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Item 7 - CommentW'regarding.extent'graduate school has helped
recipient

Very.much, since I received a M.Ed. in Ag.Ed. and worked
on VOc. Counsdhirs certi_*cate.at the same tiMe.

I elected tobatten TAMU over SEASU, where I earned my
am glad I made the move.

To get better perspective on th teaching field.
ThIncreased confidence would'be thsiggest influence..

Greatly.
It gave me the tools to engage. in businiss or any other

field. I knoW hoW to gain knowledge:on nearly
anything I choose.

Increased salary, more mature outlook.
Very iittle
It gave me a. more mature\and realistic outlook as a

starting teacher.
No Commenti
Gave me the assurance and extra subject knowledge I needed.
Higher salary, more experience in my filed.
The oral exam. made me more aware of my community and crops

grown here.
It has given me' adequate information to teach vocational

agriculture.
Increase in salary, increased job seCurity,,increaeed

knowledge and teaching abilities.
.Great'ly broadened my base of knowledge and made me more

'objective in my, outlook,
perhaps even a little philosophical.

Taught meshow to teach adults and how to. supervise 'theM.
It has helped me maize the complications and systems

involved in public education. It has broadened my base
of'education. It has helped me becolellore competent
in dealing' with student problems.

Innotivative ideas to help one become a better teacher..
Salary level. About 1/3 of the courses helped me do a

better job.
Increase in salary,
It has broaden my understanding of education.

None - 5

4.
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Item i< 7 COmments regarding - atrengtht Of4Program

,Coti4selin4'practicums; psychology ared,S, and Ag. Ed.course in Technological change#.
1,1';'Poultry,. EntomOlogy, were great. Many Ag. Ed. courses

Were very. good. .

. ,.
.

In getting my masters I also received a,iVoc. Supervisor
.ceftificate and these other areas iAadn't seen before.'InstructOrs,that are willing to give t time to students.Curriculm development.

.Educational skills.
.

Associ tion with peers; new ideas abundant, gaVe self-

.;:College of Ag. - An. Sci., Agronomy, Ag. Eng.,ir
acc ylishment and confidence; very practical in content.Work i
Ag: i4d:'

Technical Courses. .

All ag courges, work with students n Ag. Ed., teaching
assistantship valuable expgrie es

NoCommentl,
l.Vocationa..areas - Farm power an madhinery_,-.

Technical 0.nformation about agriculture in the areas of animal:sciencethort., agronomy.
Speaking abilities improved Vac. supervisor Cert. workedinwell with Grogram.,

.

Electives allowed me to fill in on some areas where I felt weak.
The opportuAities to get ideas and information from fellowstudents as well as the-'professors.
Education psychology and experiences of others in ,grokidOv

discussions about my profession.
Very good instructors who were also very helpful.
Ag Ed &I\An Sci. courses; Counsel with chairman of my committed"--7--,,several technical course strengthened my teaching courses.

,

1

03

None - 7
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IteM 9 - Comments regarding Weaknesses of Program

Too each counseling practiCe and study was directed toward
hardcase problems rather than normal public'school
counseling.

-

Didn't recognize any weakness..
Too short a stay, at the campus.
Lack of writing, i....,newspaper, magazine articles, etc.
Wasted hours in College of Ed. needed morecSci. Ag.
Some educational courses that were unrealistic, and did

not really'provide skills to help in teaching.
No ComMent!
Cprtain education courses deemed a repeat of undergraduate

courses.
.Blisy Work combined with #1"0.
Some courses were too long to be covered in the time we had
Repetition in areas of research.
See D. below.
'HuMan Psychology course.

None - 13
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Item 10 -.Comments regarding Needed Changes in Pro'gram,

More technical agriculture for Ag. Ed. Majors. Graduate
` .assistants in Ed. psychology that have had public
school experience.

Many courses in the Ag. Ed. dept. are offered for daystudents. If it hadn't been for my understanding
principal, I could not have taken afternoon classes.Working teachers need night classes to attend.

The courses that were needed were available. The decisionsto take certain courses dr one over another is part ofthe edueptional experience and a part that the facultycan aid students.
Add more writing skills; add'more public relationstype

courses; 160. of philosophy at graduate' level to a limitedextent.
Add'hours (for Agteachers) in scientific agriculture. DecreaseCollege of. EdAiours required.
More Work on counseling and dealing with students on a daytoTy basiS. There is no substitute for experience butcou ses Couldtget closer.
No Comment!
More practical co i min Animal Scienceand less of theoryclasses.
Being able to get 41-otirig with different people in different

.pOsitions with'' a system or group of people..
Some course work w s not pert. to mY'voction.
While I realize thg if an Ag.tea her is_-to learn everythinghe needs to know while he is college, he would become

a Perlitanent A&M f ture and ver have time to take a.teaching positionv hOwe er, t would be nice to have
more lab work, !esp. in t areas of animal science.

More courses in Sociology of ered in the summer or at the
'center at Renner.

Mote courses should Pe added in the specific areas of curriculumto be taught by.thestudent (me). I feel like there
should be more courses-dealing with specific curriculum areasin my profession and how they should be taught.

* More tech. information forVbc.710.Teachers at Masters Levelnot so much theory.
It is good that ti' Master's program is very fl)exible.

Weie 12

N
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Educational Administration - Masters degree

Item 1 - List of Membership and offices held 'in professional
organizations.

Tex. Comm. Ed. Assn.; Nat. Comm. Ed. Assn.; Amer. Assoc.
of Univ. Prof.

Phi Delta Kappa
Assn. of U.S, ./-Tly

?lone
..Amer Assoc. of. Vet. College Business Officers

TSTA; NEA: TASSP --
Council of Education of the Deaf (CED); Council for

Exceptional Children (CEC); r :onvention of American
Instructors ofthe Deaf (WD); National Community
Education Association; TeXas Community Education..
Association

Phi Delta Kappa; Kappa-Del-0 Phi
TEPSA
NEA;'TSTA
TSTA; 9ryan Ed. \ssoc.;. _rational ,Ed. ?'ssoc.
None
TSTA; THSCA

.

Robertson County Teachers Asoc. - Pres.; TSTA VI
Legislative

) TASSP; TPE; AATSP
Kappa Delta Pi; :'ii Kappa Pi
RCEA; AASA; NCEA

:.

World Future Society
TSTA; NEA ./

iNational Community Ed. 1ssoc.; Texas Community Ed. Assoc.
Elem. Prin. Assoc.
TSTA; Texas High School coaches Assoc.
NCEA;:MCEA; TCEA; MACEA(Ninnesota Adult & Continuing na.)
American Assoc. on "lentil Defictencies
TAPHER;, NEA; TEA; .TSTA; Phi 1Thilon Kappa
None ---"2
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Educational Administration - Masters degree

°Item. 2 - Listing of Publications - joufhal - date

"To Combat Vandalish', NASSP, 1977; "Climbing-the Ladder...'',
NASSP, .19771 "Iigh EaT7AF Interrupted History of
Bargaining", Journal of Collective Bargaining

'ED11491 Revisitec-171-1aUrnal of Collective Negotiations in the
Public Sector, 1979

Edited,-Texas Bus. Exec., 75-78

"June" Conferende Reporter, 1977,

Public Relations.Handbook for Community Education,
Pendell, 1976.

"Effective Administfa0-on of Adult Education in Texas",
Texas'Education'Agepc4 56120001, 1975

Preliminary Health Curriculum Guide, Klein I.S.D., 1976
None - 20

IP

1.

r (
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Educational Administration - lasters degree

Item 3 - Listing of Professional recognition and honors.

Nominated Former Student Award, 1976,
C.S. Mott FellowiliP'
personalities of the SoLith 1976-77, outstanding Young Men

of America, 191 8.

None - 24



ucational Administration-- Masters degree

/Item 4 - Listing of Presenta4 ons

69

In-Servicing K-12, TCE,t, 7-77; Role of Councils, Sheldon,
1.5.!)., 3-77; 'tole f Councils, Pearland, I.S.D., 11-16.

Time Management,. Region XII Administration & Temple principal,Oct. 77.
Have made numerous presentations 'at workshops and inservice

programs on communkty education for special populations
around Texas.

Legal Aspects of Behavior Mod., Austin, 1977; Ad.Ed. for
the MR, Austin, 1977; Special Education Techniques for the
Adult Learner, l_ustin, 1977.

0

None 23
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Educational Administration - Master's degree

Item 5 - of Thesis

In Process - A National Assessment of the Role of the
Commuhity Educator at the State Educational Agency,
Regional Center and Local Level.

!Public Relations in Community Education.

Not applicable - 24



Educational Administ ation Masters degree

Item 6 - Comments correrning Research Preparation

74)one - 27
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Educational Administration - Masters degree

Item 7 - Commiii-Its regarding extent graduate school has
helded recipient

Substantiall'. Opened many new doors.
None - I am till a student.
Provided theory background of school admin. to help me

understand school admin. system.
Increased acceptance and respect among collegues,

increased salary level.
It got me into my present position.
I had not planned on continuing my graduate school

experience before coming to TAMU. I feel like I
profited a great deal and want to pursue a Ph.D. as
well.

Ay graduate work enabled me to obtain. my present pogition;
Elementary Principal.,

TAMU provided courses necessary for principal certification
Higher salary; Head of Department.
Very little - -,job market is tight sot took what was

available:
ImproVed my'overall perspective concerning the pAlblic school,

education process. .

Great deal.
At present I am a teacher &Basketball coach not directly

involved in Ed. Ad4n. However,the course work and
associations I came in contact with prepared me for
public education.

Only in human relations, awareness, and public speaking;
Heightened my enlightenment and resourcefulness and

brOadened my,perspeCtive-- helped me in becoming a
more synergistic thinker -- more ready and able to
help people.

A masters degree was a requirement for consideration in
my job.

None, because I'm still a teacher and not an administrator.
Gained a systems approach to management; helpful in

organizational problem solving. -
Itreasure 95% of all exposure gained in a. small school

it helps to have seen the "big picture".
I support.internships. Great background in adult ed. to

set up new program in my(ff'esent location.
Substantial!
Graduate school enabled me to take my present job at TAMU,

None
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Educational Administration - Masters degree

Item 9 - Comments regarding Weaknesses of Program

Lack of program'planning assistanc
Nothing stands odt.
A few courses seemed to overlap a great deal in content.More time needs to be spent on teaching specific skillsneeded by ministrators.
Some required courses seemed inappropriate for the degree.Professors in DCI need more optimum empirical background.
Too much dupli ation in ED.Ad. courses.
Dept. politics, weak administration courses too much

"BS!'

According to course descriptions, some of the courses
should have been much better than they were taught.

None, but the strengths could be strengthened.
Field experience very limited; Not incentive to attend

prof. conferences (needed finacial support); Needed
contact with professionals in field for experience
and future jai opportunities.

I think a very few professors were hired on the basis of
what they published -- they do so detract from the
prograin. They do not relate to practical' needs of
Texas.

Boring classes!
Technical Skills - research statistics.
None - 12
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Educational Administration - Masters degiee

Item 8 - Comments regarding Strengths of ProWram

Working with committee chairman.
Practical experience of some admin. courses in providing

"lessons learned" approach to schoAliadmin. School
law and finance courses particularlY well presented,
and important.

Flexibility of program, dpportunity to build degree plan
around interests and job needs.

I received very personal education experience. At TAMU
the stud nt is still highly regarded as an individual.
It is no so at other universities.

The Insti to for Beginning Administrators gave me insight
ito the Complexity of the roles of an administrator.

Most of my professors had experience at the secondary
education level.

Communications & Community Ed. programs.
Professional staff.
High quality professors in EDAD.
Comm. Ed.-Professional conferences
The internship served at College of the Mainland in

Texas City.
The opportunity to have class with .people who had years of

experience in the field was a definite plus.
IBA.

Communication with colleagues from -various professional
backgrounds; management, curriculum good;
Planning and evaluation skills helpful.

Firiance - 608 superintendent school law, politicsj low
key professors who valul;,the experience gained by

those in the class. IBA was the best of all.
Adult Ed. (IDED Dept.) internship; professional conferences

workshops; field work.
Human relationships, personal growth.
Emphasis on personnnel management.

None - 9
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Educational Administtation - Masters degree 44

Item 10 - Comments regarding Needed Changes in Program

The certification program was extremely poor. I could
never find the personin charge in this office. When
he was in he was of no help. This. has been corrected

Aol and is furictioning satisfactorily now.
Education of school admin. needs focusing more.kon actual

duties and problems school. administrators may be expected
to encounter.

None -- I very much appreciated the'faculty and the
courses in my masters degree program and appreciated
the students, too!!

I would like to see a course in "principalship" basically
for problem solving.

The Mastets program was highly satisfactory for me. I
was able to combine certification goals as well. The
flexibility built into the program allowed for my, own
inter*stg to be pursued.

Practical courses taught by experienced administrators
are needed. I believe less theory and more practical
solutions are needed.

Advisors need to work much more closely with graduate
-students. Also, advisors need to be accessible to
students.

. .

Addition of technique coursed to balanCe curriculum against
theory ,courses.

EDAD needs a few professors. witiLa recent background in
Texas public school administration'. I'm available.

More in the area Of discipline. More content on organizaions
outside the school that can be ? by the
school.

EDAD add many role-playing situations. More study of
actual problems with human relations, delete "BS"
sessions or change the name. from "courses ".

More concentration on the human element in Administration;
more concentration on community education; more
concentration on human growth and developemnt from a
psysiologic41, ssociologicalas well as a physiological
viewpoint. We need a more humanistic approach to
administration. We need people with strong philosophical
foundations and committed dedication to the principles
of part ipa' i 'Ie democracy. There are too many territorial
caveme and w men and too much self-interest.

The EDAD program publid relations should requite more
journalism. obs are not to be pad in school or college
public relations without journalism background and/or
experience.

More institutes-of the IBA type. more-in- askot exercises
and probk&s. A program for administrators similar to
practice or student teaching..
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Educational Administration - Masters degree

Item 10 - (continued)

Experience anct.background information concerning grant
writing. More professional seminars and opportunities
for exchange outside of class; Revision of school/public
relations course needed. Too elementary:

The internship program is not a vali4d expense of time for
and already-practicing administrator, The cross-culture
to become a superintendent. Those getting qualified
are those individuals who can't or won't find a job.
It requries more patience than brains. ,

None - 7

I

1
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,

Educational Administration - Doctoral iiegree

cy,Item 1 - List of,, 'Membership and offices held in professional
organtiations.

.Ad. Lci. Assn. Q.S.A. (ABE Co issi n Member)
Sigma Delta Chi, Intl. AssnlBus. , mm.,Amer. Statistical

Assn.-
. .

.

Phi Delta Kap1:4,'Pli Kappa Phi, '2CEA (Evaluation Committee)
TACAE, AcE,A.TCTA.

.

SPJ/DX:(LoCai'',V..)1 NAUP
Phi Delta Kappa (Pres. ,lect), TSTA (President Local Assoc.)

Voc. Issl '2exas Voc. .7.ssn., Am. Assn. Iff Comm. Colleges.,' .
i+Texas,r-.,. 'Teachers

,..:AASA, Phi .Del KaPPa,,Ala=min. Assoc.
TASA (Membersh Q,omM), JEA (Membership Comm), TASSP (ResearchEval.) 4*.lm TSTA (Nominating Com)
Phi DeptaKappa (Past 'Pres.) Tex. Assn. Sec. School Prin.

''(Univetaity:,Liaison Committee, Texas Assn. of College.-
1Teachef, Tex Soc.-of College Teachdrs of EducatioP,

.;4p4i6: ) Tex. Pr,,S-., of Ed,. 'Adm.
TA, 7127N% r_Obertson, fo. "STA, TASSP . ,

Phi Delta Kappa, :i.appa,Delta Pi
TACUSPA, :.$NSPA, Phi Delta Kappa
ATE(PubliCity Chr), TSTA/NEA,. NCEA, '_7ESPA, TASSP, K Da

Delta Pi, 1), -.L'APER Nat. Student Councils Spon
s_ TASCD, '^-_ASA;TASA

TACUSPAAPUb. Chair, and Conf. Host..), ACU.-I-National.
(3 year Research comm.), "'CU I Regional, (Research
ChM.).41:17,SP.I' (Stds, .Comm)

Texas State Teachers, lational Ed. Assoc.
Phi Delta 'Kappa. (President) .'APER, TSTA, TASA
TASA, 1MN r.:13T7\, Phi, Kappa Delta,
NASA, TSTA, Phi Delta Kappa, ''FRA; TACT , -.L_

.,.,TASA,SI, (local .rep.),, PDK
Am. Assoc. :loll. Adm.;::exas Assoc. School Admin.
Phi 'Delta Kappa; Tat. C6mm. lizi. AsvoC., TCEA .

NRPA,AAHPER;. .;ow. MexicaRPA - Vice President 1977,
, .New Mexica AAHPER - ViCQ President l9N8

110. Delta Kappii, :-"nd :r.AUW,211d V.1.'.; Earth CO.
eachers Assn. , °h prpf.'"Acibts and Responsibilibies

,W)n-Urban Educators AsS.n. Of TexasMAT), State Treasurer;
.\7; Ch. Ins ructional Services; Delta

Kappa Gamma, ::EA, 'ethers
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Educational Administration ')octpral Degre

Item 2 - of Publications,- journal - date

Cor.authored Trari4publications' related toteaghing adults
.

, y .

.,

published by the Texas4Ed. ,Vgency.
.

"Four ftnalxtics in Educ.% Planning,,Planrting &.Chan/ing,
.Winterf:1976. . .:

.. ..

i'Chapter Of bo9k n,pres8 (Exact title unknown) 1.978

7BoycotttatIM...- Law Journal, 1976;
.,,See vita -.placement TITT(4 total)
...Faculty AttitudesTOwards College Unions',", Journal of,

College ?, July 1977. - f .

, .e.
Impact-Women A&M,' Tational'Assoc. WomenLpeans Comal Community

Education,",Community, Ed. Journal. , ,,A

Analysis of Student F011ow.up for Adm. ')ec: Making,
BISD--_,IC, 1974. ,System Approach to '1 and
Follow up, BISD,-ERIC,'1973. . - . .

, ,

,,, The Administrators Eillemna: Bureaucacy:vs. Shared Decision
Making, April, 1976, 0

'Secondary Princ"T2r1ncipals .Quarterlv,1.979.
Texas Outlook, -',STA,'Aug, 1976. ,

6 Publications in 76-77-75.

None ,.7.. 16

17/

r)

k.
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Educational Administration - noctoral Degree

Item-3 of Professional recbgnition and lAponors

Dist.
Coordinator of two national conferences..
Promoted twice
Advanced toSucerintendency,'
.Promoted to principal from classroom teacher position;Chairman of Juvenile Advisory Committee, Earth CO.

a

4

'`t

ro
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duciltional A ation - Doctoral Degree

ti
Ttem 4 - :,istjri of Presentations

Re at d-to Teaching Adul about 120 --1973-1977.
Col ective Bargaining, "\dm. "ssoc.., Fall 1977.Teac, er Evaluation, r"STA, Feb.
Nume us presentationsin the area of labor-management

//relations in the federal sector.
A Model Academic Advisement Program, 6/77,
Many at State Workshops - 4one at National Levels
3 total.
on attached sheet.
/Imp. Career Ed. 7s Perceived by Adm.,.Southern Region

Research Conf.,Stillwater, July 1975,
/ Many school related -- None of major importance,
The Direct.of Sp. ".'CASE, Feb. 1976, Small Sch. Adm.

TexasdTech, *iov. 1977. Public Relations, Texas
Tech, -,pr. ].977; Public Relations for the Classroom,
Texas Small School Alln., Nov, 1977.

Community Education, MORilen I.S.D., 2/78, and Houston
1.5.m., 3/73,

4 at state conferences,

None - 13
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Educational Admini tration - Doctoral Degree

Item 5 -Title of Dissertation

Adult Learning C nter and Traditional Classroom: A
Comparative,S udy of LanguagerArts Achievement. .

The Community Col ege of the Air Force, An Historical Studyand OrganizatiOnal Analysi-s. .

The Administration of Vocational Education as a functionof School Supentendents 1.4.,Texas.
The Public Relations Administraelon of the 15 Arizona

Community Colleges.
.A Comparison of 'Self Perceived Leadership Styles sof

Selected Elementary Principals with Self-Perceived
,Leadership Styles in Problem Situations in Selecte.

_Texas Elementary Public Schools.
Criteria,for Teacher Selection,

. .

The Role of School" Superintendents in Texas as Perceived bythe Superintendent & the President of the School Board,A Comparative Cost Analysis of Underground Compared With
Conventional School Instruction,

44-

A

An Assessment of the . Nature of changes caused by the
ImplementatiOn of :the Quarter System During' the 1975-1976

..,Academic Year in the\Public High,Schools of Texas.
Leadership in Career Guidance at the Upper Elementary

School in the Absence of Professional Guidance Personnel.
Cinemat - A Field Based:System,for 'the Evaluation of
/ProduCtion Qualitiesof Films used for Training Public
School Administration.'

Vandalism in Texas High Schools: Nature, Extent and
/ Prevention Measures.
/The Role of the Chief Development Officer as Perceived by

College Prppidents.and Chief.Development Officers.
The Role of the Superintendent in Texas as Perceived by

the Superintendent and his School Board President.-
A Conjoint Planning paradigm for development of a Professional

Preparation for the Urban School Admlnistratgri.
Faculty Attitudes toward the Goals & Objectives of College

Unions in American Higher Education. '

Peak Work toad Periods and Time. Frame Preferences of Texas
School Superintendents as FaCtors in Maximizing Mail
Questionnaire Returns,

ImpleMentation of Career Education aS Perceived By
AdminiStrators-

The Role of the Superintendent as Perceived by the
Superintendent and the President of the Board of Education.

A Study Measuring the AttitUdes & Perceptions of Students
and their ability to Relate. to Minority Secondary School
Principals.

The Role of the Plan A,Sp. '1.dministrator, as Perceitred
by Himself and the,Pupllc SchoOlS-uperintendent:'

An Investigatialp of the ffedts of the Addition of[Kinder-
garten to-Nine Publi School Systems of Texas.,

I -a
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Educational Administration - ')octoral Degree

Item 57 (continued)

An Assessment of the Tasks of Communit Educators As
Perceived, by Community Educators in Texas.

Th4 Availability and Extent of Usp of Public Schools for
CommUnity Recreation -n Texas,,

Critical Tasks for the T xas Elementary School Principal-
ship.of the Future.") ,

Not listed - 2

I

4



Educational Administration - noctoral Degree

.Item 6 - Cormic!nts concerning Research Preparation

83

For EDAD, wire emphasis on relationship, of research to
practice-,theory to application.

My doctoral program lacked continuity between my research
training, my lasses, p.nd work oh My. diseertation. My
advisors k "MOving (I had 4 in the seven years I
was in my Ph.).nrogram).- Also, I think more, emphasis
needs to be given to articulation among the research,
statistics, computer, and presentation of datapbases
of research.

There'should be greater ease of innovation for future
graduates..

Application is the key - you can hire out Ike 'rest.
Preparation for Research i.e., Research Toolsocourse work

should count toward total number dl-bOurs required for'
degree. ,

If you have a committee chairman who reall wants you to
get a degree he can teach you better th a course.
One 6n one is better thah anything else. The game you
play, before he decides is not too productive, but Iguess it is necessary.

It was informative, beneficial, and interesting.
.If research is to an essential component of Ph.D. preparation,,

it should be a minor field of study aboVe the line and
be.included 64 hours.

I felt many fellow students were very weakstin the areas of
research and statistics.

My research preparation courses left much to be desired.
In 'two courses (with the same professor) the entire
class felt we were a captiVe audience forced to listen
to a professor who did not.wish for us to understand
aav portion of his presentation. Please identify staff
members with their feet on the ground and those who
care about Texas. A&M

None 17

7

04

)

c.
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Educational Administration - Doctoral Degree

Item 7 - Cohiments regarding extent graduate school has helped
recipient

,zar.

It has given-me a new job; new position, better salary,
and more confiddnce in myself, but little I didn't
know beforehand-

None other thaikthe.research_techniques-that I learned,

_.--Norre"-- at this point, I dope, that it will in the near future.
Broadened Outlook.
To a great extent .

General background of knowledge,
Questionable)
Very little. It has given me greater confidence.
I was immediately promoted upon completion of my Ph.D.
The name TAMU has helped as much as anything, other than

that nothing since not working in a poSitionI
was trained for.

A Ph.D. was' a requirement, *.

It,helped in promotion, my boss'had been through, so he
knew'the time and effort required.

It has been extremely chelpful. It was one of the mes't-
gratifying experiences ,of my life.

The Ed. "Id., ')ept. has not assisted in professional
placement;

None. It was however, a personal achieVement. and a
proud personal gain.'

I'm Tore confident in my abilities and well prepared in
my field of Comm..

gi-PP.t deal. I teach graduate courses and chair at the
-masters and doctorAl level..

My degree is resoonsi e for my present position. My
preparation is much more thanadequate.

None -
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Item 8 - Comments 7garding Strengths,, of Program

Teaching opportunities; human relationS training
RP$_earch _design practice

1ost courses were useless.

StatisticS, 7esearch (individual),
Administration i:) Higher Ed.
Law

. \ Statistics Guidance Services
with .

, Vac. Ed. Adm. with , Philosophy With
and Supervision

,

Personal relationship and friendliness of' EDAD department.
Some rewarding courses, experiences and interaction to

balance mediocre courses.
The labor-relationS.bloC,k was good as was the test and

07/
T

.

.

measurements.
I liked the flexibility of the program.
The hours outside :DAD Dept. gave me skills very few EDAb's

'have. It made me unique and tterefore in demand. /
Interaction atkprof.'conferences. Integration of sev ral

departmental offerings.
Magnet_courses,,the dissertation exercise, Grad. Ass

position was very important.
Brownbag seminars.
The style of writing required has helped.

Statistics, Accounting, Computer Science, Manag m nt,
Foreign Language. , .

.

, -Content areas are only as valuable es the quality of
teaching which overall.is poor.

Practical work-in the field..
,Content coursework good; intepsted advOsory/ commi-Etee,

Helpful Office personnel (mumore important -than
most realize)

None - 7.
, dr'

Jt.)
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Educational Administration - Doctoral Degree
a

Item 9 - Comments regarding Weaknesses of PrOgram

Some course work,,esPecially as'regards application of
theory to practice totally, inadequate :_

Most'of my profeSsors were so busy with reseatch,.6ommittees
and staff meetings, and taking dare of red tape that

havedidn't ve time to oroperly teach classes..

Lack of availability f help and advisement.
Financial Mgmt. .

None. I and no poor or worthlessCourses in my 'doctoral
.,.program.

. -

All courses and instructors are not adequate.
Tremendous repetition in course work in EDAD. No "hands
on" experience. Ed:Psy. waS -bot 'up to my expectations.
Too much emphasis on who did wha;t. experiment.
Lack!of humanistic attitudes on the part of some faculty
v members '(not all, Oust some)...
Professors uld fake their jobsseriously.and put' forth'

heir ma i m'effOrt in class. The majority' of
instructaW:are doing just enough to get by

I never conq k' "'ed statistics and wish. it could he approached.
differently," more'practiCally.:

Research-co,uses were useless in preparing me for diSsertation
o research, 27,rticularlY the math' aspect
I spent some time in courses that should have helped, but

they didn'.
Faculty:(overall) is not viable enough force on the TexaS

"\---- public school,structure-(politics and influence),
See #.7
Playing Cat'a.nd-MOuse'on the diSsertatipn,
With few exceptions the quality of teaching was belOw,

average
I -had several "weak" Classes.
Greatest weakneSs - large number of staff brought in from

other areas of the country who are totally ,unaware of
Texa and area programs and problems.

None - "7. s,
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. ) .-

-ItemJ0 - Comments regrading Needed Chages in Program

r
In general (1) more attention to quality'of teaching;

(2) greatly, improve. library /resource services;,
(34fgreater degree of individualizing of graduate,
programs.

Education courses need more prad-tical-how-to emphasis and
. less theory, history, and. personal allusions. For.,
'example, the Most traumatic problem public school
beginning teabhers. face is claSsroom'control, yet little
or no training is given in teacher preparation as to
how to maintain discipline in.a class, likewise, a
superintendent needs to know how to deal with a school
board and its politics.

'

madeade up this questionnaire should have tcytake a
research course If he has.
taken the course, then he should take'it again.

C1,oser 'contact with the field of administration within the
state.. -7, Zeelingof,membership with the profession
should bey fosteredthrough'.contact with administrators
in their schools; :,)rofessional organizations, conferences
on 'a level as peers not as students

Financial Administration i.e., funding, ,bUdge s, financial
control.

None.' I experienced a gobd, w 11-rounded prom for my
needs:.

A.cOurse in educational writi i.e., -board policies,
articles, dissertations, t is,.

Visible educatiO leadershi from the top down.
Ittis a shame .-th jor itl EDAD does not reouire any

practical expe be in the cur;icblum. Studepts,of
ni,.,-IpvC"-shoudlspendcountless'hours'in'obterving'
schoWadministrators on campus'--. get outiof thebry

. and into the practical application .Other. -JstudentS
should spend much timp with public school administrators.
I love the 'school and the departmeiht.jout I believe
most of-the coursework.is a waste of time. Most of the
course work should be accomplished on the3job with

.:proven administrators.
More courses in high education.
More evaluation courses for the administrator. Courses in

.proposal. (federal grantsmanship) writing. Every)EDAD, '

Should he required to, take communityed, coursesAat
least 3-6 h:.urS).

Add: courses in personnel adm. fl.E., Trends in U.E., Govt
AgdNties,affecting-H.Classroom mept,', The Sociology
of ',a Univ., runding,. "2udgeting, Mgmt of Physcial Plan
Current Problems, :::ate /National /International.

-Courses in EDAD need to .stress nuts and bolts instead of
theory. 77),- :',nstance, 'lead prospective school principals
a text-l-mok r13.)rt, usually the first one-a man sees_is
the first one hp has to do for Austin. How. about a Tax-

.
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Item 10 -:.(continued)

equalization exercise for superintendents? etc.q'or
proof, wolk into anv.EDAD class and.ask if anyone
knows how to get one dollar. from-AUstin.

.

,

I believe a course in applied statistics would te helpful.
I am referring to applying statistics to writing reports
that in at progre4s is being made toward goals anA . M.objectives as an .example. It is necessary to convertlthe'se.
into reportsthat laymen can understand. - ,

EDAD needs to 'recruit people'With a. higher potential for
,success -- then demand more from,them.

The EDAD department needsi.more local (e.g. TexaS, La ;,
Okla.) Pro7r!ssors.

1 .

quality,There does not-appear to'be' a. serious empHasi4on u-
teaching. Most professors are concerned with their

,own
o-egOshene

'research andpUI?lications. Mo-system4 .r
c

. of education' of staff seems 'to 'exist. .

.
,

.

More statistics and research courses at the Ph. D. .level.

one 9
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Educational Curriculum and Instruction - Masters Degr

Item 1 - List of Membership and offices held iri professional
organizations

Bryan Ed, Assoc., T.S.T.A. N.E.A., Intel-national Reading Assoc
Science Teachers AssOc.of Texas, Nat'l. Sci.' Teachers Assoc.,

9f Science .
,

TSTA, TCTA, THSCA.
'1. .

- >.,Texab State Teachers Assoc., Caldwell. CountyeClassroom TeachersiJ
Luling Classroom Teachersw. National Education Assoc.

TSTA, NEA', STAT } p ,I

TSTA, NEA

JP 7

Brazos Valley Assn., fbr t Ed. of Young Children, Southern
Association for the Chi dren Under Six.

Phi Kappa Phi
NEA, 'TSTA, LaMarque Ed. ;Assoc. (Chairperson Budget), TCTA,

LaMarque C.T.A. (Chairperson), Delta Kappa Gamma (Rec'd
Sec't). Alpha Delta Kappa (Corresponding Sec't).

BryanClassroom T.A:, T.C.T.A.,
Nat,,AsSoc . for the Educ. of Young Children, Texas Assoc. for

he Edilc. of 'Young Children, !Brazos Valley Assoc. for the
duc. ot Young Children, Phi Delta iappa, Kappa Delta Phi,

Texas Council for the,Social Studies.
BCTA,''(Pres.:-elect), TCTA, American Chemical Society
TSTA- [Pres. Washington County Local (77-78)], TCTA

-41ty Secretary)

Texas Ind al Dev. Council, SouthernInd, Dev. Council,
Mari nologli Society, Sea Grant'Association (Chair.
Ocean cy council)

TSTA ( Life-member'Building Chairmah)
T1TA; NEA, Classtoom Teachers, Texas :Assoc for Imp. ,of Reading,
'Phi Delta, Gamma, TACT,
TSTA, Tekas Professional Educators,' Sam Hou9en Area Reading

' Coundil
Cimarron Reaading. Coucil, Oklahoma Reading-coundil

American. Ed. Research Assoc., Kappa Delta Pi, Phi Delta
TSTA, NEA* IRA, PTA.
Texas Assoc. - Improvement of Reading- State & Local,

national Reading Assoc., Texas Assoc. for Superviso
.curr.,Dir., Lower. Rio Grande Valley ASCD, Texas,Stat
,Teachers Assoc.-4 Phi Kappa Phi, Phi Upsilon Omici'on

Tx. Council of Soc. St., Tx. Classroom Teachers, Kappa Delta Pi
International Reading Association; Brazos Valley, Assoc. for

Educating Young Children Chairman; Week of4the Young
Child (April.9 -15)

4

T.S.T.A., N.E.A., T.S.T.A.-local - Bldg,
Reo. 77-7.8 Prey. F1Prt 7R-7q,
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4

Texas City CTA; TSTA; NEA; Bus, and Professionai Women's Assoc.
American FederationTof Teachers; D.C. English Teachers' Assoc.

Texas State. Teachers Assoc. member; International Reeding Assoc.,

TSTA: Classroom Teachers A.

None - 12 1



Educational Curriculum and Instfuction IMOter0 Degree
,

Item 2 - Listing of Publications - jourrOl -*,date

91

Practice In Geography - Africa, Instill' of iptr. Mat:. 1976;:
Practice in Geo'graphy' USA,'Intru or CUrr.'Mat.,- 1976
"Considering Environmental Issijes hrough'the Use of Simh-
lation Gamqs", Law in American Societle,. 107; "Topography",.
Early Years Magazine, April, 1977; "Telephone",.Early Years
Magazine, January, 1977; Maliguage/Barriers" Ear y Years
Magazine, October, 1977:..

.

An Exploration of the Cloze Procedure in Arithmetic Re4ding,
ERIC-RIE,-JulY 75

"The Modification, of Pre-Service Teaching Attitudes through
the,AnalysiSof Films", PeabdOy'Journal Of.Education,

"Reading Intetqpts of Early Adolekcents and Implications* for
\,. a reading program"i.curtentlyi,sUbmittedto.gRe Yearbook.

.

Brazos County.Tour-Gtilide, Wallacetrint.VBryan,--1976Y"Medieval
Fair",.Texas'Outlook, ;974. .

I wrote an ,article'for a. local newspaper on,communicationsk:
betweenparents and teachet6.,

'None - 36

14i



Educationafturric411201 and Instruction -.: .Master0 ,Degree

Item .3 - Listing of Pfofssiorial recognition and honors

Teaching Physics (high school).
Working on Ctirriul.lim Guides within the District
.Phi Kappa. Phi .4

I was employed!
Chosen to be a del esgate to the J978 SCONA-23 Corlfakence:
SchoOl Board CoMe Ocation for ipstituting yiaion and Hearingl-,

Screening pPJgram in school system, '

Who's Who for WePen in Education:1977-78, Peteofialities of"the
South 107-78, An appointed member of the,60vernor's

_Commission Ot tatr. of WoMen in Texas,
Study presen atiOn at he 1977 National Reading Confarence,
Kappa Delta i, TeaCtler of the Year (Spring High School),
phi Kappa P /

Young. Career Woradn in Texas City.'
Received a 5yr, 5erv1te,award.pin from my local school district;

elected to membership in the honor society of Phi .Kappa phi
Phi Kapp a Phi 4
None - 29



EduCational CurrictIlum and Instruction

Item 4 - Listing Of Presentations

Masters. ,Degre.e

Dale Avenue, Region X, No 76; Dale Avenue State AEXC Meeting,
Oct. 17.7

,

"Using Local Resources r Teahoihg Social Studies11 with James
Kracht; TSTA - Di rict VI convention, 10/75.-SOcial space
and Verbal Inter ction Tactics for Marlipulating Phy. Env.
to Increase Learner_PaXtioipation" wIt.DavidArmstrOng,.
'Texas council for SOcial ,Studio 24th. Annual Conf., gan
Antonio, 10/76. "Ditbriefing; The Key -to Effective Use of

4 SimulationGames".Texas Council for the Social Studies 23rd
Annual cog. . Houston. 10/75. "Parent Involvement in the
Cassroole .141th Douglas Godwin -- Te)tas AssoCiation for the
Education of Yilung Children , Annual (DrIfe-rence:1.0/7/ -
College Station. .

l '''''. ,

Ind. Dev. and' the Quality of Life,Teas Municipal leagPe 11/77
TeacingSpelling,Aeague Basin Clu5ter Aug., 1977; Making'
', Science Snappy .-(Teaching Reading,in,sOience.Area) TA-113

(Austin Me9/ting), Oct, 1977 , .

Composition Workahop, Civil Air PatOirStff S choolf July 1976,
iune-,1977- .-.

1, ).

Teacher TrainingInservice) in Content Reading, Science and
Social.Studies Curr. Dev. Remedial Reading and Math," Indic
vidualizing, Ba'sic Reading, Clsrocol Organization and
Management, etc.. 4 4o ,

, x,..: ..

"Am. His-t. via Local",'TSTA Conv. 1975 ; - "Inquiry: creating,''
.Sprin4-: Branch, 1975 "A Rew Twiot", Texas AOPUniv- 1975;
"Sound ofHit." A&MConsolidated, 1976; 1/4otivation...",
Univo. of Txp_Arlington,.1976; uOridgiAg the Gap",
TX. Council, Soc.- St.,1977; "Bridging:the Gap", So. West

,llCoegeNobbs, N. Mex.,-1977; ".Bridgingthe Gap", No.Rarris
Co., 1976- (

. .

"Age Specific Curriculum for 2-3 yr; oldchild;4yr. old."'
French' 10-ddo tampuSInservicel? 1-7A; 3-3.8

"Bilingual Ed 1.1c. in, Head start; He4d Start, Nov. 1977
,

,Noe = 32:- _.
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Cdrriculum and Instruction - Masters Degree

Iteth S' - Title 0f.ThOsis.

,:ligin of th Sea' Grant,PrograM .

" he Modification of Pre-Service Teacher Attitudes through the
luialysis of FiAlme.

A Mcqsis Clarification MOdule: Guidelines for Teacher Educ tion..
N/A -'3q

so

9 Ci

C

mai
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Educational Curriculum'and?InstrUction - Masters Degree

Item 6 - Comments concerning Red arch Preparation

None -42

95

.

ns



'EdUcational Curriculum and InstrUction - Masters Degree

Item 7 - Comments regarding extent graduate school has helped
recipient

My courses in readingihave helped me in my teaching on first
grade level,

Increased salary level. InformationAkined tiom science course
nhas bee 'very beneficial.

Slight salary increase, more prestige, moreceecure in own ability.
- Bel ped me be more qualified than applicants with.just a

bachelor's'degree, :
'Opened several doors as to opportunities to teach advanced leVql

science' courses, meteorology, physics; allowed me to attend
Geveral workshop and field trips.

It, has provideda means of broadenirig.my educational ability in
teaching. It has also given me a certain degree of prestige.

Some in.professional theories and application, but very little
in practical teaching knowledge foamy speciality,

Nonev I am currently a law student.,
--,- I learned more in graduate school Xhan in undergraduate! As a

first grade teacher my reading courses are very helpful!
The t.LEd, polished my previous qualities in instruction and class-

room psychology, I also believe that my MEd. acts as an
4,e? insurance for future job possibilitieS.

.

0

I fOeI much more confident of my abilities and of myself ass-a
, person.

Salary increase, Greater knowledge of "subject.
Some Ofluence. .

.

Obtaining, a teaching position, in that I wa tedto teach in'
Bryan or C.S. ana not Houston where I was "from. It is
Very difficult to get a job teaching in "a mall college town.

Still in graduate Gchool. : . ,

N9ne, as' far as promotion is concerned. Bryan ISb ignores-the
graduate degree with the exception of salary increase.

Helped me get, acquainted with other teachers and Profs. More
,knowledge in the field.,

It has h i.elped me .become aware of more of the child's heeds and
how'to work with them.

Considerably. 'Made me more aware of a grjater array
tion and tools to solve problpms.

PresentlYI'm rearing a family however, 'I do intend to r4turn
to the' ,teaching field eventually in a reading supervisory'

I role hopefully. 'I taught Math and Rd,'immediately after I
got my degree. .

I am continually using skill learned in'gradua te school.'
A4 increaat,in yearly' salary of,.$600.at Kilgore/Community col.'
bdditional and more skillful training. /,

have become more skilled and'knowledgeable'inHPY subject area
and am better able to accomplish my job°.

Without graduate school, I would not have the' re4ent position.
Graduate school gave me a better. understanding` the total

school picture, It helped 'me to iearn more About my area
and how to apply these new skills effect-1761Y.

.

I was helped,greatly by being table to Use t e library facilities
. 41

.
.

o

infOrma-



and d6 researCh'on problems

97

encountered, in any Class-
:room teaching.

I
°14.

Would"no 4halitr,t$ ppaitiOia, Without a graduate degree'
GAaduate sdhool Was the necessary step forward, ill.--att-aining

. . ,

..;.(

Knowle,dge of testy arid testing, construction has _helped to
devel6ping a testing program. Graduate college gave:me
source from which to draw from.

A great,eXtent. IThe Principal whohired me preferred teachers
With the Master's,

More' than' arly"her"-is-a-teaching-Method-you-use, Wasithe
confidence in feeling that I made it in graduate schOol So
Maybe I coulcLmake.it "on the outside"!! (I have;;,. too'!.)

Strengthened my asSioom teaching skills particularly An.helping
slow learne

It has aided- greatly.
Prpparat for-implementing competency-based ,curriculum. BetterL

of
-understanding of the system of education. would. hate _to .0

experience th6 frustration othe patt 1 1;'2 year's' of teaching.,
,

with.,only"my 134 knowledge Of education.-
Client relationships determination'to get reshlts./
Increased salaiy; 'gr6ater understanding of the 'funct. oping of

public sChoolS, the problems and the'futur:
I am not currently employed.
Openedaome new areas of intrest.,now.I am,qualified't&pursile'

these areas.;
None
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:%Educatiohal Curriculum and,,Instruction Masters Degree
,

Item 8 - Commehts,.regardingStrengths of Program

Reading - diagnosis and'remediatibn. ,

Science Classes, especially Geology, Library;',Interest in my
'success byl,certain,faculty members;

Curriculum development,'microteaching :e
.4icroteaching, special ft.problems" courses that let you'study

your own interests and areas.
Very' helpful rapport.

The'availability.of services'and equipment was beneficial to the
yarning process.

Psychology - individual testing courses, curriculum development,
course, 'and patterns of: learning course. Teaching ahalysis
course.Was helpful in letting me find my own weaknesses.

Microteching was vdryuseful.
'Reading, Early Childhood, Demography was very interesting!
Curritulum Planning, Micrbteaching, Psychology, Testing and,

the Math Dept. for his
Evaluation,

,

I was most impressed with '

unselfish Yelp.
Very effective.'teachers', good -selection "of courses, Excellent

facilities, small ClaS4es, availability of TV's to show
how you perfprm and other materials'as in the reading room.

Early childhood; parent involvement, curriculum devedopment;
skill:-researching:

The majoritY)of the faculty really took much more 9f an interest'
** in .a student than I had ever expected, especially after going

. through U.T. 'for my B.S.
, Working asa°graduate,teaching assistant helped Ilk to expand my
, own fihowledge'as well as-to develop more refilled skills ,in ,'

, thuman re'
. ...

lati,ons.
,- .

.

-r' EDCI' 608 SuperVision, EDCI1 644 Curriculum DevelopMent.
BecoMing acquainted withs,no9 ideas and F4ople'in education.-
Courses.in major field study. Kindergarten(s) undergraduate- -

very goOd.,.
,

. ,
,

Assistantship directly relates to my sPecializatiOriand gives
opportunities for application' oftskills.

..;The reading laboratOrY and.Clinical work is a most valuable tool
for a reading.specialist:and and'Secondary"Ed.
majors.'Research work and-presentationof.researeh,

O

.Very good reading instruction.

Reseerch'in library.. --,-- .e

TheaVailabilitp of the professors* as certainly an aid. the
'reading program was very helpfdl. 7 :

.

.. the4reading department Was_Most,helpful in providing
,

. .JL

,thdcOntent.needed for:reading .supervisiqn. _ .: ,

4y program 4Aquired research Skills that pnabled.me to leave a '
:good;jfoundation.in My'area. BecauSe of this I was ,able to

../Oknow where to lobk to 'help solve some teaciing probleMs.
t.

i

., ., lu .1/. .
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Problem courses where I could -do library work and. consult with
r .' my advisors.

Close relationship .with Professor - ability, to work in.dep:ar
ment with position and responsibility:

-My . committee chairman was most helpful.. The reading courses
.-- were excellent, reading lab ,"must" fo.p.ractical.appli-

cation. '.
. -.

RAO.Oat objectives :and gpals,,tupervisOr.role.
4.

CONIC - Reading. . -

The micro-teaphing on video; the-science , \ Phil.
EcIof .

.

i Close4ess'tO4graduate faculty .(at least, as a GA, I felt this)
willingness to help; for the 'mosepartl'knowledgeabilitY
on subjects taught. .

. '.
_ , Practical experiences in classroom to Apply Skills taught in

lecture - Projects of a prdCtical And useful nature.
`Early childhoOd.coursesaided me most, :

...,

Curriculum-planning and writing; Methods forltdaching English;
. Supervising student teaching; Tdapiling bicrOteaching skills.
TAMU Administration,.. .

Courses which focused on current issues were extremely relevant;
c rriculum construction coursed were useful; smaXlsize
lasses Were excellent and allowed for a greater exchange of
deaS; Ediac. Psy. 602 was excellent. ,

Nearly every course wasyell-taUght and chalilenging. The
e professors were usually very. approachable. ,

°.
p
NoneL 2 ..

F'
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Educational Curriculum and Insttdction - MasteKs*Degree

'Item 9 - Comments regardin Weaknesses of prograM.

. r

Many education clAssee.proved to be almost a total waste-of time
in so far as provinlig to be practical fo4 the classroom
beacher.- Also.; certain professors were not as effectual.
or prepared as they should tayebeen.

IneffectiVeness of (E. Psy) in Ed. Psy 602;
Otherwise'the graduate program'with what I wainvolved
in had nakweaknesses ,

fi
There was. not nearly enough laboratory work, in applying theories

and teaching techniques. What did haveivas hurried- and
sloppy,.

The dup iyation of courses.I was required to take concerning
cer ification and the masters.program.

Englis -as a Second Language,
EDCI 6 8 needed to be restructured to include more Professor's

4didance and involvement.
'SOme'Of my graduate courses were toophilosophiCal--I have .a need

for concrete,:skill building courses.

-Unavailability of advisors and often brupk
e
farce of orals.

'

Inconsistencie'S within EDCI dept. a8 far as-style of writing :
objectives.

Some profs apparently haven't been in-the classroom recently,
Some of the required courses were boring and time consuming.',

Would haveik0 a stronger emphasis on, different teaching
techniques. to meet selected audience needs.

I really didn'tAfeel that .a Sociology. generalcoursteI took was
as beneficial as time I could have. spent inanother field
Or a more in depth Ed. course could have served,

Did not like teacher-analysis course..
Not any from the Masters PrograM,-
Gertification of supervisors needs to be tbughe
None of the content areas detracted,

,

here ,needs to be more actual work within the ':'school area
(more training in the classroom) so future teachers can

.-see what they Will find in a. school, system!
coursOs --that stressed theory and ideal teaching-conditions -inr .

stead of actual teaching conditiOns.

Research and library sources, ,weakness in laboratory,
Some, t-the education courses were "busy" work-- and haVe not

,41,pn helpful.

2'

2
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coordination on degree. plan; as a result of pobr planning,-I an
taking repeats or courses amt. SHSU'in okder to,get_an admin.
certificate.

LaCk of money,to uPdate readin lab'facilitied- Problems with
, .

degree plan.
Social studies with

.

Dr. - I telt the grading was unfair;.
the-pblitical sci. reguireMent. % i

Sometimes too theory oiiented,- Agreed - Wheory.is,important
for overall grasp but-its the last thing to be used'out

I. ' here in the booniesi a I '1

Repetition,exists
5

in content area several-early childhood
courses.

'
I wish someone had insisted that I take a reading,methods course.

That is such as. a basal reader for y_teacher in a large
city publiC school system ('regardless of content area).

%The diagnostlic reading course I took seem unorganized..
Spme oursesstill ,rely on total memory (recall) the fund ofr

ourse that gftes'eddcation a bad name. ,

None - 1A,.
% .

t

a

1 4,

F

ap,



.. sk. ---4
dpcational Curriculum and Instrua ,-asters ,Degree

-., .

.'item ] -:ComMeas"regarding N4ded Changes in Program.

More courses. on .learning problems and, disAbilities. (,-' .

All teachers, including...secondary, need to be able t'b use their
Subject material' to teach their students to read, so I would
recommend that most degree plans include a'practical course
in't4aching reading,thrOugh'your'sjabject matter. All courses-

.

should be more pract4,carwatheMphirsis oni'clasSroom,.applida--
, .. tion. '.. .

-, .,-

More social studies methods type courses designed for graduate'
.

level--more emphasis on teaching high school classes
)
and'

.not just elementary.
Maybe 'more` stress 9n prbblem 6olying.strategies in'E'DCI courbes..

Analysis OIproblem of. what tomorrow's student' really Kill
need as-. far a7lr,basic fundamental knowledge is cohCerned.--

Vlore practicums in the fi d of study, .:-.' .-
\..r..

reiate&to teaching .f'eld. Require "Pattetns of-Learring7;
Replace many overview tei ,inTcourses with-ones specifiC011Y

course fOr: all-degree*.candidates It aids a teacher in
'.' understanding how a student learns;- so that she can adapt

her presentation.for each student. Add more laboratory
r

.,(;, courses .to degree programs. -. /
.

(3. )Student't.eachers should not have graduate students as
coordinators. (2), Fewer .phIldsophically based.courses, .

'..'' (3) -Mere technically oriented programs i.e., achievement.
'telSts analysis jfindingS, validity of findOgs,biases,:etc.)

, .
.\ . .

.

course; ld. be added On failure in the schoo.l.''-'-' what
A -statist4p backgroundcourse'ShOuld be included in the

require efts fot'anHadvanced.degree .
. .

A.

causes it, what, lt.might'mean in thefUtUre and what cam-
prehensiVe tests for graduates would change,. if anything.

A.'better program in teaching reading methods. 4. -. ..

Cult. 'found. of,:Educiianal. of tO.'behaV.; nee'f more
.

practicai"applicationsinstrat. foF teaching ,the disadvan-
'think courses in Remedial Math, i,e:,.:. in many areas.... ED.CI

.developing objectives, diagnosing strenethb -and. weaknesses
and thendiscussihg, "describing,. obseyingtechniquesused
effectively to. help a remedial student progreSs more rapidly

, and in an efficient way;..as opposed to a 5th grade stuclent.
'being instructed in a,5th grade -math. book and,can't add or-'

. . 7
; /

subttact.'
',I ' '. _ , .

.

.
. .Science methods courses need to be added. Graduate,level Ed.

Ps'y,. courses need tb be available to the. "working" teacher.'
Added-Methods in various fields- -more help in coping with; -..'

;discipline.. '.

I'm not sure the oral exam was.neCessary..MordcoUrses could be
,added for more of a variety and moretclasses during the

_
°summer. , .

r9.; #

4



Need to have morecOurses relaO.AgAo,;:earCh's.kn_education..-
Statiistical-method's444edrohdesignp,4tc, The,c6 ses

ther
Prog.),
t -

,available are not enough background In comparison.to
doctoril prograOseiThis indtVidua1 currently .indo.ctO

Think you have-'a good strong:program. Mhile 'I feel confi
changes wild. be made as needed, I think "new" students 4101%1

,

: benefit from more intensive.counSelibg pkiok. t6 entry
progath 'clarificatiOn.pf student goals and the opti ns and
alternativeS,avdilabie to them Woulg, be, mutually pro ite4le..

More practice ,(field) rcotrsas nerd tc? be .4tessed. along t,
possible case study situatiOrkp in ,1.47er levels to get me
student out in their(his or her intended field sooner.

Some statistics( should'be'require&of:a11 makters candidates.
Place more importance on practicalapPllo&tibn rather than.

theory. ,14 thought the Masters :_program was *Jell handled and
the expedtations were reasonabre. .I.am, at present ehrolled, .

in the Ed. D? program, and have not, .as,yet,:found it to be
as good as "the,. ,M.Ed. program. ,Perhaps it Will improve!
There is too much emphasis on "hoop jumping" e.g., qUalifytng.
.,examt,,Pre=lims, proposals, oral, etc., etc.!..=1 too little
`on le4rnIng.

More reading cou4ges taken by all edUcation graduates-
In the futute 4 hope a prograFTTS-developed,whereby agradullte
_nstrudent without a credential can obtain.onevithout,giving

up eMployment to student teach.
feel .very Strongly that All. EpCI majOrs should be required
to have at least one reading course, as it is Vie heart of
education. )

None. I must' say 'I enjoyed' my graduate program at &M. I waited
.until mas,45"ears old to start.i

A
t,-(bilt I really was

treated'wenderfully by nearly everyonerat A&M. -

I will .

long remember them fOr the tremendous :help`they gave me.
. Learning .Theory,-added,
Keep up with certification requirements;of'state education.

,pnique degrees in education, improve 1hb experiences and
. edu-Cation ,department. :- .

/ -, .. ,

MethodS cOurtek,,f4Dr graduates should be a-reqUirementin relation
to Super'Visi'Cinecretaries in p4:01ge of.forrils;Hdegree plans,,

'.'etc. should be better informed, more agreeable, loyai to':
their erni4pyersin general,-myATeatet'Irustrations in-
'vo/veitthe:women incleriqal positIOn,s in:the.'Education dept,

ReVise. superr/admin. plans ,,

Mote program8.orVpourse's on and for the' Y02,0w,child.. More ''

extensive, training,j.n prewriting andp,re.-ead'incPSkills.
gocial'studies needs'to'be dividedA.Ato-lElem: and,'Secondary

as two separate course-offerings. ,

Stress.. actual: experiences:, dealing with new eduCational.
. .,

programs; teacherp-rights;.6trategies that wo -k in the
Classrborn ET today, notjust on p,,12K!!.6 a sharing-:lab- .

. eXperipncediteachers meet with ipexperienced - share
. ,

shattOred illusiOhS,cworkableSolUtions, activities, joys.
0
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Would ha+ liked to'have, had more reading education courses:
. than those.not,seekingreading certification could have

taken. ert.ification courses-sebmsto go "beyond me"
quickly'. On the whole, I,washaPPY with the program 1

, participated in. O.

mote :classes concerning class<oom management and reading
courses concerning 'application in, classroom. -

I should-have taken more methods in a specific content courses
'.% (in and out .of the'school education) ,;# I do .not

xegret taking any of the courses I di21:,
Need to4Iget away froM specialization and 94aourage..interdis-

ciplinary study.
I enjolied the special topics courses very' much. Would also like-

to see several 3-week type courses offered on campuS in the
summer sessions aimed at public- school teachers who must ful-
fill a disttict requirement of returning to get college hrs. ,

credit. This would be a great service to them and a way to
.provide input of current educational innovations into the
Public schOols through experienced teachers. sl also think
there is a definite need for a course inpublic school law
aimecLat the teacher. With the terrific legal aspects of
education which have developed so quickly, a public school
teacher needs all the UnderStanding he can gain concerning

.

school law.
NOne- for, my purposes:' I received training in speaking and

writing through my English courses.' The second half of the
supervision course was excellent the first was not,,

None- 4
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tduca 49/Jai Curriculum aril instruction - Doctoral Degree,,-.._,.,.

tem.l Listing 0 mbearliP and offices held in Professional
organization

...,,,,
.

.-AERA, Amer.. Math. SoCetY; Math. ASSOC- of AthelC311, National_..

'CouiOil of TC4r..z. of Math. : . a

Phi Delta Kappa, Texas TeAssoc.,:AduVt

Ed, Assoc, of the U.S.A.U..A.
Amer. Tech- Ed.hhi0a1 Society,

Texas St. Hist.' A%oc.. s;r.1,1. Phil. IETe5ZilXrd"
Texas Assoc. of'Collecle Teachers Am. Ed. Research.

Assoc. for Sup. and Curt.Dev. .

',)

AAAS, Texas Acad. of .2oi. North Texa4B.iol. soe, TSTA,
Kappa Delta Pi,.1711i Delta Kappa, (4413. of North:Texas

Academy of Criminal Jkistice sciences
soo;, 1976 aN,l97g)

ASsignments) Assoc, of Texas Law
g.r.imermolittee

tos (2nd
V.P. Committee) 5W A4s0 of Educators, Kappa Delta Pi,
Texas Police Assoc,,: Criminal Justice Researal S°e.

STAT (Regional Chair01.411), liSA (Chairman, Membersliip.comm.),
NEA, TSTA,* NRCC.

i 1Association for Supefvoion and Curriculum Development,
TeAoher_Junior College ' Teachers Association, science
TeacherS Associati-op of Texas

/NEM, Phi Delta Kappa, ICappqDelta pi, TSTA/NEA, Tex- Council
..c. Of AdM. Ap. Ed.
.i:ICD, TASCD,- N ScienCQ TA, 1,A Science T-, TA SdienCe Slip.,

.

N. Math, TA.
NEA/TSTA (Sect' of.loCal), CC /TAG, NAGC

l
ASCo/TASC6

American Vocational Association, Nati Of a Sup. ASSOC.,
Voc, Agr. Assoc, of Texas, The

I

eSag VOC
Technical Association, Texas StatP ;Teache 5 Association
Phi Delta Kappa. .

.

N-Y. State Science Teachers Assoc., National c ence,T chers
Assoc, NEA, National, Assoc, ,:for' Research ill $C -'
Teaching, NatiOnal i:Se.0.4)f Educators of science T chers
N.Y. State School Aolmin, Assoc., N-Y- Sect of AAPT.

Texas Science Teachei Assn (President), TSTA/N IA/Deer Park
EA:, ASCD-TASCO, liSTA-NCTM (Science-Math-Nati onal),'
SAn, Jacinto council. of Teachers. of Math, Houston Area
Science Teachers Aa0ociAtion, Texas Science SuPervi SOrS

,''*-AssOciation.
AMS.;-MAA.
TACT;':AAIR,

,
AKD, TSTA

-,..--

None -
v-
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- Doctoralm and InstructionEducational turricul0 Degree

IteM 2 - Listing Of Publications -- journal _date

';Fibonacci NuMber5 1972athematics Log,

"Settling the Great Plains: A Teaching Unit ", The Clearing-
house ('eo be Published-- accepted)

"Cell ConceritratiO n and Osmotic Potential of pant TisSues"
NABT, Feb. 78

some Comments CopceZ7nd g Police'Off=rS=121r, Proceeding00
St, Univ, 1971,. LAW. Enf. Vnb cement Project

Law Enf. EduCation,: 'A prescriP tive Approach, T s Police
Journal, Sept::, 1977.

-DicnOt. Grading, td rbook, 1975

"Scientific LiterAeYence TeaCher
Handbook for TeaCheZ's (Gifted and Talented Ed) ,IEA, in

progress (Chairman of subcommittee on chapt6.---eDo.ut
differentiating curriculum)

-FFA Contes Program in. 'texas,"pgtEdl Journal F03,- 1978.
Of

"Learning for MasterY vs personalized system of instruction
Journal of 'RaW'Cri in Science Teaching, peQ.'77.

None 7

lii
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Educational Curricultim and Instruction ,-- voctOral Degrees't

Item 3 - Listing'oi Pro essional recognition dnd hOno4

. .

Board of DireotPrs,'Abilene Zoo.
"Educator of the Year" by the Negro business and prof.

Women's Club- - Palestine, Texas.
President, Texas Ssi.ence Teachers A5Socia tion.
None. -13

.4
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Educational Currie

Item 4(- Listing,

..-

..

Um and Instruction, Doctoral Degree

.U.Psen atone
ZI A

"lhavioral Obi", hdiribc Schools Inservice,
"Games/Simulation" bacouch-Elsa'Schools Inservice, Zune.77

"Abnormal Level of.grochydavix)" TAS. 3/77.
'toxicity Levels of PCB TAS 3/77,
"CMI in' Biology; NABT, 9/77, .

10 Others ()Q.:various toPics, '-',
0".., ,1:

"The 'function of Univ. Ed. in .C.J.;''AtsoC. of Tex- Law Enf w

Ed., 6/77 "Poli'ce, OfficerelectionTlAcNeese St. U. aw
"Enf. Prog , Enhancement Pi4ject;"11/76. "The.TUtur f-the
University,- 5th Quality of` Life Conf.,-Sam Houston, t,.

UniV. .5/77. : ,
..y,

Ntticept'Attainment,"ABRA, 1976; CPR, Am. Hist, A oC. , 1977,
"CoMtemp, Scl,i SweetWater pacw, 1978.

of Reading"A Comparison Vocabulary and Reacling Co rehension
Skills Between Bilingual and Monolingual Czec - American
Students." Internationpl Reading Assoc., Mae- 1976.

"Community Ed.rSam Houston; 3/77; "Gi.fted and T Ed:LU. of H
11/77; anservice. ,

Only 'consulting on gifted/talented education -- no formal
presentation.

"Review of ReSearch oh PFA Contest in TeXas;' St. Vo-Ag'(Dallas
Teachers Convention, 8/3/774'Civic Responsibility," Annual
Civic League, 12/18/77.

"A Comp. of Effectiven4s of Mastery Learning Feedback Systems,"
Nat. Sci./Tea., April 76;"A Physics LearnirW renter: Self.
Paced Ind'. Inst. in Tech, Sci." Nat. Sc i. Teachers, Apr.
77;"A ComP- of Mastery Lear4n4(Feedback Systems in Chem.,"
AERA, Apr, 77 "ps1 at NT/D/RITT AAPT, Oct. 77.

Address-Conference for the Advancement of Science Teachers
San Marcos, 10/77; speaker, Science Section Meeting, TS
Dallas, 3/78.

NOrie - 6

11LI

.1)
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Educational sCurriculum'and Intructto - Doctoral Degree -

m 5 ,-- Title of DisSertation:
"\-.._.

.),

. , .

The Relationship Between the Number of Attributes and the
Number-Of Moves in.ConjUnctive concept Teadhing Strategies.

The Relat' nship'Between Selected. Personality .Factors of
Unskil d, Skilled and Professional Workers_itteWaco, Texas
and The PartliCiPation in Continuing Education . . ,-

The Citizen actokles: Ameri ization.,.of Mexican Stude
ill Texas Public Schools, 1 20-1945. L. OlAstorical)

The RelatiOnthip Between Learner Modality Preferenced and'
Achievement,

.

An Investigation of Massing vs. Spacing of the Student
( Teaching 'Experience with tiespect to Attitude Modification,--

glassrodm Performahce and the Prediction of Success in
Student Teaching. ,

The Effect, of the Perceived 'RDle"of a Model on the Learning_of'
Operational Police,Officers.,

Conbept Attainment of Three-Biology conceptS- in Selected
Grades Y-12. /

.

The level of
.

Concept Attainment of Three Biology Concepts in
the Fifth, Eighth awl Eleventh Grades.

A Comparison of Readi.41vocabulary and Reading Comprehension
Skills Between Bi ingual and' Monolingual Czech-American.
Students.

Scientific Literacy: B ic COncppts, Skills and Attitudes,
The. Effect of Three nise Levels on Task Performance in

Mathematics by Indi als and Small Groups of Fifth
Level Children.

An Assessment of the Texas:FM Contest Program as Perceived.
by Secondary School Principals Parents,'Current FFA
Members and'Teachers of.Vocational riculture.

A Comparison of Feedback'Systeme Affecti Achievement in
Mastery Learning.

The Effect;of a' Future Oriented Energy Unit., on Student
Cognitive AChievement ank Attitudes Toward Science.

The DevelopMent of a Likert-T7POittitude Scale for the
Measure t of Attitudes Towalt Mathematics.

A Study o eacher Influence and Pupil Achievementin a
Pub c School .District.
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EducatiortalL,CurricUlum.and Instr ctiorr:*7- Doctoral Degree
,

'Item 6 --Comments:Concerning R searchpreparation
-,-

1

y- ;?,

,, /-None - 8 A r

0.f all the faculty 'with whiCh Illa7d opportunity ,to interact
Only 3 had a significant contribution to -my.presene_status
and philosophy of life..,

'')-f- ;t

There needs to be actoitiona4 informatiOn'on.hoW to Rubli4,
what form, where tosed papers,,eto. .1 1

-more application earlier-"hands-on' 'experience-along with
the theory. hr. bloCks:_3 hr. theoTy and T,hr: appli-

,

cation. /
feel that taking the research option to tlie language require-
ment was an excellent decision! I now have an excellent
background inprogram design and- evaluation which is very
valuable! One of the tasks, Iienjoy most is w,rit.ing:grant
proposals.:.
cou5S irc:Research preparatioh should c e early in `thy
student's degree,program. , This process would allow .

student to carry, his research along with the .degree,program
.-courses.

The

Emphasis' on deriVationa-preSently is OK but place-increased
emphasis' tn,applicatlons.'

It would be'helpful if dite-of the basi& statistics Courses, in
the stat IhstitUte were oriented tdWard the'social'sciences.,
i.e. Educational Statisti\cs°, instead of its agricultural
.approach.

To much ,overlap in the course material in EducatAop 'cou/S'ses.

. . Much valuaKe information but too, often the PresentatiOn
'Was of pobr'tquality.

ti
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Ed 1 Curri9ulum and Instruction Doctoral Degrees
,

Item 7 - Comments regarding extent graduate school has helped
),, recipient in present position. -----

'A broader view .greater knowledge, increased my elf -co
dence. e

Made advancement possible.

111

f i-

.

.
It has' opened up a-whole new vista in

.
higher education. Feel

more confident and competent. .

None -- 'except increased prestige. 0
,

_1

';.

thatVery little as'far as the grad. education courses, but
has more tondo with my present position, than the quality

. of the courses._
Very much.'

, I feel quite qUalified and. comfortabie to handle the demanding
.., position,which I nowyhave. ., -

It has aided in ;my, promotion to department chairman.. It .

- has allowed me to'make needed curriculuM changes..
Prestige: proposal writing for funds, tprofessional writing.for

project products, Writing of criterion-referenced.evaluatiori
designs. 0

Substantial: .

.

. .

, /

The generic curriculum course work coupled with focuq on
.,,evaluation,and a natural ability to write, is invaluable.

To better understand the educational procOsses as they relate
to my position and'society in general.

Promotion to District widT4position in reseafch arid supervision.
The mathematics courses took were of considerable help.
Very much.
'None.- l

10 '



Educational eurttculum and Instruction - Doctoral Degred .

Item 8\-aComments regarding Strengths of Program

The courses in EDCI helped.me/to appreciate the area of
education and have a greater,-respect for it. The botrset
were'berieficial. \

----..,

" Good, Instruction.
The hIgh leVel of ,-scholarship of the faculty-is most note-,.

worthy to me. .

.

.

'Total departmental cooperation on research-dissertation
project -- including statistical SupervisiorHo' '

Courses that' had content and were structured such that,'
thiscontent couldrbe learned: .

.

The quality of services provided by my chairman and committee
were'of-the highest. ',

The excellent though accidental use of (the computer and
'program devlgopment

Learning Thebry, instructional theory, curriculum. theory have
,aided 4 great deal. The major strength was the excellent
professors. J .

Dissertation field research writing, ResearcOv,design,
statistics, curriculum development.

Research and Evaluation. Scholarship an&critioal-thinking.
Believe it or not, the Sociology course in program evaluation
-. 'was most helpful! Also,

The services and dynamic concern for tne student as exhibited
bl.the administration, teachers, and graduate advisory
committee members were beyond question.

Internship and research program. c

. - courses in learning'tkeory, Instruction,
curriculum design. , help in sitatistics for

,\ educational research.
P rsonnel in-MathLdept.-, library facilities.
T \Combihed program.

ti
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Educational Curriculum and Instruction D04dral Degree-.

/tem 9 - Comments regarding Weaknesses of Program

. .,-
The requirement of 16 semester hours per semester for ,

Graduate College Fellows precluded in -depth pUrsuit
for gtudies suggesited in the caurse work.

Coursbs, that were little more than "gab" sessions,whare
everybody-could share his ignorance with the others'..

Was fortunate to have experimental design.
Not allmy_co eagqesWe.ap.fortpnate.

Pei'-Th76're-W-a mini um of testing and measurement in the
'core curriculum. I feel a core course is needed.

Course in the.4use of media in teaching.
Course reqUirement outside college of education.

.

Statistical applications were not enlarged upon sufficiently.
Long.delays in receiving comments on Assertation chapters.
None - 7

/

p
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Item 10 - Commenps regarding Needed Changes in Program

Require more statistics Of allsrudents.

I am satisfied with the program.
C6mput,er course wouldhave helped me. Clearer ldefinitlidriof,-'

an better integration with Public School employment..
EDCI majors should he encouraged and allowed totakeas many

coursesin_the'ir-major,area (science, math-,etqrk, as

1. Applicaticin in computer programming and debugging',
2. A course,that 41scusses significance of statistical
outcomes. I feel that my work At A&M prepared me very'
well for the position which I now hold. I feel quite
confident in my job. .

.
.

.

1.. Ada a core cburse in testing and measurements 2. more
:detail on. 4ow:.to publish, we are well trained-for the
.dissertationbut..I feel a need.-for;thqpe. step
publication. ,

Early in-the course work, a cO.Ursec help select_a_aisserta,-.
.... ,.. -..

ir- tion/topic enabling the student to utilizeltub6 UOnt:'
coul(se work requirementS tofocus and Strength his/her
area of research.

.Requirement of 5-10. years experiende working in education' ,

before doctoral program. Courses to be added Grantmanship,
Federal Programs, Affective Education. _

.

Add courses in educational program design and evaluation.
: Continue to require,practical statistics and computer
applications. Prelims,shOuld be given (as now occurs, I
believe) early i.n the doOtoral program-toj?rOlfiderealL ,

guidance and asi.tanceto,.the.s:bildehtosubirlitti44 papers
for publicatiOntind/or.preSentaton to professional :groups'
should be required. It teac.116S SW-discipline.more than
,a term paPer.

.
.

,

I. Add-courseS' 'n Practicum related.to,:the area OfStUdy. .

2. Secure at the'beginning of,eaph semester a list of 1
d

non-credit S inars in each Department of Education for
each student in Graduate EducatiOn and. require each student
to attend at least one in 'each Department each semester.
This would jovide a broader contact and allow for inter-,
action of'students,.etc.

More research design and applications courses.
.

.

, , ,

:So much emphasis is p.1aced-on the teachers to conduct research
that they have no time for their students. The first thing
a student learns at TAMUis that the last person to go to..;
tor help is their teacher.' (of course there were some
notable exceptions, ).

None - 4
t
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IteM 1 - List, of; MeMberghip and offices held in professional'
organizatiOn-3, !

NEA; IOTA, 3:ryan,Educat-ion Association
TSTA, MA, NEA, CEC
APGA, ASCA ,

TSTA, CSEA,,VVTATv, 74HEA, "WHEA
Tx. Classrhorl Teachers Assoc.'r_fBrenh Classroom Teachers,

Tx. Speeei tnd Hearing Assoc.
NEA, TSTIN,
TC2A, CEC
:oustor_Assoc. of Mexican Am: HPGA, oustori-ASsoc., of
'Bilingual Educators.A

Phi Delta Kappa; Kappa Delta Pi, Mu Chi Chapter, 1978-79;
NationalAssociation of Student. Personnel'Administrators
Advisory committee, 7egion III (19:76-78) Editor of
Region in Review (1976-8) a sixteen-page, newsletter
'published three times yearly;' Texas Association of
College- and 'University Student Personnel Administratprs
.PUblications Committee (1976-1977); Southern College
Persorpel AOsociation; Southwest Association of
Student Personnel Administrators

TSTA, 'JEA, CTA
Texas Assn. of-r?.ealtors.
NEA, 'TSTA
Houston' Teachers Assn:, ational Education Assoc. , rnSTA
American NocationakAssoc.,l'ac. .Hm. 'Teachers Xssoc.of

T9xas, Assoc.. Assoc . Texas Educators,
_Delta Kappa Gamma.

'kSCA, 'TEA, TSTA, LocafEd. Assoc. (Milam County)
Rep to Regional Coun. Membership C-mmittee

NEA, NSTA, T3TA, \PGA, .TPGA
ftPGA,1TRA, DSTA, MA, HATA Nat'l Art. Ed. Assoc., HAME
JCSPAT,
AFGA
HTA, HAMAE
GCVAA,- Past. sec., TCOA, TPGA,
Assoc. of Women, oeans, Administators and Counselors.
Council for Exceli, Third. - Local Sec., Texas Stat6 .

0 Teactiprs Assoc on fist.' ,.I'ommittees and a local
Assn. president, T,Itional Ed. Assoc,

TCFC, "'NED (State and ,egion IV) past President,
. Reg. vT, Pr-r, TSTA, RA, Sch. Psy. Affiliates.
TSTA/NEA (Divisions DCLD-CEDS), Phi Kappa Pi

,.Kappa Delta Phi. "AED & CAED, (CaPtior area rd.
DRES-Fl.ect DiagnosticianS)' U-Pros.

American Psy. 'ffierccan PerSonnel and Guidance sso.
AMerican Assocon Mental Deficiency

American Psychological Assoc. (student) .

TSTA, CFC, ,PublicitY chairman
TSTA, '-"ARD

TSTA,,',:xecuhive Committee; idea, District IV; HTA Human
Relations Comm.; !AcBE, TApE, "hairperson.
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Item141 -
.
(continued)

Texas Assoc. of '44Cational Diagnosis - Houston Met Chapter
HOspitalltyChairperson; NARC, CEC, TSTA, NE1,
TCTA 1

JkATSP, j1777STA, TCTA, NEA
TSTA,7P-Ln,
Council for Exceptional. Children
'ZJEA

.Texas Classr0O1117eacher's -_Pres, of local assoc.
TSTA',) 71&:% e

NEA, TST7v., TP0A, ?ACES, ACES, PDK
40,HATFL, 7A, HTA:

71elta. Kappa Pi, Phi Delta kappa:
HTA, TSTA, NEA, LPGA
TSHA, 7c9".

NOhe - 16

.,
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Jducqional PS!chology - Masters Degree.

IteM 2-- Listing of Publication journal date

gro

"An Observation of AsSorted Behavior ,7e,ttrnS,and Study
Habits aisplayed1Primar4yb Malev_PildergrA'duate.
Studehts Druing Indiyi4ual; Isolated Periods of Study
at the Texas A&M Uni versfty Library," The 'texas

A +AwANovember 1974
"Effectivc Nop-8tudy MthOdS for Coll:e"ge -Students,"
Collega Studeatc.-JOUrnal,. Spring, 1975.
.11,2,sings of a NePPhyte Counselor," The Personnel and

/ Guidance Journal, ,Septembe r,' 1975.

None -

r.
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educational Psychology - "asters Degree,'

Item 3 - Listing of Professional recognition and honors.

Started a nursery school at the First BaptilAt Church,
Phi Kappa Phi.
Officer positions only, Brazos Valley Council of Ex. Children

- Sec./Treasurer, Burleson Co. TStA.- V.P.
and now PreSident.

'Alpha Delta Kappa. (Honorary Sorority for Women Educators),
Teacher of the Month.
.Academic Promotion.

Wine - 52.
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Item 4:- Listing of Presentations

"Student Development: A New Apploach to Old Questions,"
a paper presented to the Southwest Aasoc..of Student
Personnel Adm. Conference, San Antonio, TX, 1971,
"Student Services - If We Don't Sell 'ern, Who's gonna
buy 'em,11 rt paper presented at the 1977 Conference 'Of
the National Association. of Student-Personnel Adm.
Atlanta, rn. Other publications include numerous
phamplets, brochures, etc., which have been completed
within the .scope of my employment. I have also published
some fictional works, thought peices, and book reviews.

Behavior Theory Modification Training for TDMHMR Staff,"
17 presentations, Parent Couseling Instruction, 3
presentatiohs, Two weeks of instruction a Beaumont
State Center.

AccountabilitY"- Public School In-Service 3/78

None - 55
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Educat'onal psyChology - 9asters Degree

Itemi5 - Title of Thesis

Affective edgcation: Ufects of Transactional Analysis
Training on Seventh Grade Students.

Relationship of counselor personality variables to
. counselor lob satisfaction.

N/A - 57
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Item 6 - ComMents concerning Research Preparation

Less course instruction and more actual practice.
Weakneeses. more basis needed for assigning grades;

Atmosphere of "caring" pot observed. Should be here-
more than anywhere else.

.None - 56
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.

'Item 7 - Comments regarding extent graduate school has helpesl.
recipient'

I am currently unemployed,
.

As a public school teacher, I am able to Counsel with
individual students when necessary.

Some indirectly -- dealing with students problems and
behaviors,

Other than personal fUlfillment, not too much. I am not
working in'the teaching field; but rather have a political
job.

Important factor in obtaihing present.position.
For a teacher, a masters increases your salary. (r went

. from elementary to special ed., whit_hasn't'been'vieWed
well by my,principal.)

Psychology, per se, is quite helpful,in the real estate
business, Much of our work is listenrg and then'
analyzing. tr

Allows experiences which served as practice. Gave insight
and background into problems to be encountered throUgh.
reading and discussion.

AS of this date, nothing hs changed since I began my, stidies
at TAMU.

Presentation and content area skills.
Very.little.
Adequate preparation for,on-the-job tasks (In my field

intelligence testing)rftcellent preview of variety
of tests.

A great deal - especially learning application.
A great'deal!
'Preparation only, but I have not yet met a situation for

which my education,had not prepared-me.
It increased my salary and gave me a better'understanding

of people.
It halS'helped me tremendously. in self development, and

professional development.
Some knowledge,professional contacts, and some research

experience.
I am substituting in the pt.lorth Applying for

a permanent position in the',fall.
Positive attitude toward teaching.
I still don't have a job in that field.
Course offering, -professor, fellow students the. association

with all'of these have added greatly to my ability to
function in my position.

It helped me understand one area of highen...0gcatiori even
though I am not presently working in student personnel
administration...

r'

Given me moresalary, mor.610 security, admission to Ph.D.
program in EDAD, wore Career Opportunities.
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!eon 7 (dohtinued)-

123

I have felt a marked increase in job skills, respect from
co/leagues and general level of education inalUding
receptive an& expressive vocabulary. lew job,area
opened that is much more rewarding.

Great extent provides expertise in psycho-ed. testing .k
which is thqapajorjesponsibility of Present job.

A'very .few douftes are helping me, a great deal. Most ( t

courses were.only tangentially relevant. T e helpful
ones were: counseling, testing, and research courses.

4"I\have not seen any at this time.
.

Iireceived my certifiCation and training for Ed. biagnosis
in gkaduate school-

.

Understand what I am doing and how to do it better.
Served "certification" requirements, provided theoretical

background, maintained contact with faCulty.
Monetarily and in understanding human behavior.
Broadened my knowledge base - EPSY. courses have helped

moreme mor in teaching than my EDCI courses in undergraduate ,
-, school.
Substantially!

/Helped me to ob ain the job I,have.,
Having a master zrom TAMU carries much prestige for the

holder inthe p lid school's eye, (at least thdse P've
come in contact ' th).

I have learned many more ways to help children with specific
learning problems.

Raise in pay scale.. ':no edge gained.
A great deal.
Broader base and perspedtiv
M.S.pegrea requiredfor positi counseling techniqued in

EPSY program most helpfbl.
To a great extent.
Have been able to use some of the ounseling skills I learned.
Awareness of public'school'problems; the many needs of

students that are never met; the n eds that teachers and
other school personnel have that are never met.

_None - 13

N



Educational

4 1" ,

chOloge. M ters Degree

Item 8 - Commnnte.re.garding'Strengthe of Program
, . 1 ' .

Practicum in counseling and 4roup counseling.
Behavior modification course knowledge being used in

Right to Read program. .

,

Work with ,special ed. programs and children outside
the college.

Assisting with the counseling pradticUm
hr. supervision

,

.

Internship withA per
Week in counseling. center.

The actual amount of knowledgb presented Was ge and
t.

1 was exposed to many different Progr ms.
Career education expo /sures, field exPerie
Human T

work.
elopment, n^ °v. nP.sy., Field work, miner on

e ..Field
Group dynaMics, IDED courses.
Presentation and content area skills.
The courses which we

by individuals with seconds y. P
were most beneficial were

of tests,

those taught

Presentation of wide varieti,
school exp'e"Fience.public s

familiarity witivTtA requirements.
programs,

Early childhood classes
A very concerned teaching'staff.N-one of the courses h ave been useless, but those that

dealt with interpe rsonal skills have been-
helpful. l_lsofmuch was learned from the profe ssor

experiences they had as counselors.
professors.

Who related exper age
of counseling was excellent.theory

Statistics and testing both in PSY. and EPSY, e

The teachers' Attitudes toward the students and subject 3Q

matter.
Seminars, grOuPs, and any services which allow the students

to interact with faculty.
PsY 624, 634 Excellent courses
EPSY 410. and 439 Excellent basis
EPSY 612 and 614 Exce llent (need more individual feedback),

Practicum !
Interest faculty members showed in Progress
I had%an excellent major' dvisor and several of my profs.

were fine schold'rs.

of students.
r

Generally good Program.
Graduate committee 4-guidance, personal i

faculty, high standards, emphasis onn; Zirlein
of EPSY

Professional standards, requirement of familiearity
and frofessional.

Strong-in testing - Program teaches how to test and use
' Bindings.

.
.

Counseling, testing. research courses and
the Nafure of Mental Retardation and Developmental ''',

Disaibilties. I.n



It

Educational Psychology `'asters Degree

Item 8 - (continued)

Experiential coursework, wide V
X
ackgroud of professors.

Lab school, knowledge of tests:. administration and
'interpretation,

,

lendlOhess of other students in the department. Everyone
.worked together.

:Principal advisor excellent."facUlty%generally excellent,
stkong push for student pUblications..

125,

.''arty course 'requirements and content Structure were
individually designed to help de Oith my specific duties.

Classes pertaining to working with LD students. :
'The summer'lab working with children with learning

disabilities. list of
experiences to use as a reference for problem solving.

Being able to get actively -involved with students in local
, schools.
Learning'TheOry and Psychology programs.

ApPersonal contact, with faculty.
ERSY courses. 7Aculty assistance and advisement.
A few fine faculty members and students participating and

exchange of ideas. Open faculty in EPSY willing to
help.

I had an excellent supervisor in Practicum I. He helped
me learn more about counseling than any 'course or any
other person,

. I was very fortunate to have-him.
Courses with career orientation information counseling

skills.
None - 16
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Educational Psychology - Masters Degree

Item 9- Comments regarding Weaknesses of Program

f

There is a'greater need for' actual practical experience and
practice otcounseling-techniques.

Most EPSrcourses offered little challenge, 'minimum effort
. tegu+ved fbr their comPletion.'
Not enough practical experience working with 'exceptional

children
Statistics in the stat institute. Infighting among.

'profs. :lot enough emphasis on personality theory
clinical'counaeling applications.

I felt little was taught about teaching itself. Discipline
and for Bwial Education - the area ,of public,relations.

, .

, With parenf's and other teachers;
thods of groups counaelingpracticuM very disjointed

n dealing with 3 professors and 3 greduate. students.
:of follow up by advisor in field due to crowded
schedule on professional calelidar.

Practicum did not offeF experiences which allowed maximum.
7 use of facilities.
Coursework in Emotionally Disturbed Area of Special Ed.
Not enough instructors with experience and expertise in

the real world of public education. Too much philosophical ,

theory. ." .

Statistics, 'research and writing. .

/'

.Library could-never get Research Journals - Missing or
articles "removed.

I have learned much useful, information about test construc-
tion (s0. test) and different ways of reporting results
that should have been included in y 622 class.

Entirely too much grading done by subjective evaluation.
It leaves too much room for unfairness..

Classes too large, too much emphasis on tests and grading
and degree plan needs to be more individualized.

No practide,in clerical counseling skills (scheduling, etc.),
Top much of the material asked on tests called for memorization

and-regIrgitation of details. '
Omit or offer another choice instead of testing courses.,

I need 5ome courses in Special Ed. counseling.since I
have had to deal with my students in this area.

None that are attributed to'EPSY 'Sept, Library services and
general organization and helpfulness are appalling

Broaden the programs in special education.
A tenured turkey in the Psycho

Dept, ills inability to teach clearly and get along
with/students are as great as his mastery of his
statistical course work.

Restriction of required coursework, facilities for resea h.

financial support for student research.
Need,tO be able to evaluate mote handicapped children, need

more psy. .renort writing, need some eounseling techniques,
and need some clinical work.

13i
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Item 9 - (continued)

127

Some profeb rs were ill-prepared, They never seemed to, getaround t teaching what they promtsed. Some professo*Seemed to h e a chip on th ir shoulder. They neverever wanted one to question their authority. Pidfeesorswere always "so busy". They never had time to talk ordiscuss with their students.

I personally feel, that myinaster's degree (in Ek0871was
slanted perhaps too 19ch to and counseling, and guidande.Dearth of courses available in "sttudent personnel work -especially for the part time'student.,

The comprehensive writtenStnd oral exams seemed almost
totally unrelated and Uselfess.

Not enough classeg-on different apprOaches to teaching LD'students.
Not enough actual, teacher/pupil contact.
JOb Placement.

None - 16
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Item 10 Comments regarding Needed Changes 441Program

Courses in.elementary counseling
More practical work
Advisor, offered very little if any assistance in attempted,
'r t'lieffjoi.'especially,in formal procedures and mechanics

,S6me grading,done,on empirical statistics rather than
merit of individual. worK. Job placement assistance
non-existent.

I wanted to get a related field in special education wheh
.1 went to TAMU. However, once there, the politics in
the) area of ':the department scare me off. ..

I didPhot find 'statistics that necess ry in my job although
I needed it for graduate school. s a teacher I wish
I had more things_that were applic ble ta my job now,
not just thoeries.

So many dhanges have been made SinceN1 started in the program
(1972) that I know there' is a much higher caliber'of 'cl""

teaching and oft rings available.
EPSY - Special Ed. Emotionally Disturbed. How to deal

effectively with parents. Milting IEP's..
r.Hire people wOo have been there.

Possibly encourage more research at the Masters level.
I feel very-angry every timei.think of driving to A&m

(and a certain prof. in EPSY had not prepared class , q

, an
,.

d we went to(VJ's to drink beer. It was most
aggraVating be me. ,

More could have been done tp'preare'me for the daily chores
ireqUired ifor n,:the

p
school .settitig. For

example', scheduling and testing._
More practical-information ,givep on use of test driformation
by counselors, andnhow govt progralw use the results,' and
the professor should ,be mere knowledgeable about testing
practices, in public schools ofgekas. I learned mpre in
a one day workshop by a test sales representative than
in 3 w eks Of my course, that is to say, more that was
helpf

':

1 to me.,,
The mast, r's final is a Poor tool. Sebause of the ladk of .

-

guidance many of us did not havethe courses necessary to do
well., Several of the professbrs should be eliminated
because of their lack of caring about students.

,

More in depth counseling practica, more small groups and
seminars with grad. students and faculty disCussing current
issues, ana more emphasis on internships.

EPSY 611, -615'and 613 No organization or instruction,

A course in scheduling would be beneficial for, counseling
students, especially if they will be going to work in the
public schools.

1 3 ,3
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Item 10 - (continued)

129

n.my attendance at TAMU oftden'lon0 distance through
Galveston off.-campus 'classes, was quite rewarding all
together I would be competent- to comment on strengths
and'weaUesses.if I had-been-illore involved. irvi51*cOrapus4.
classes'and activities.

Courses in kPSY in teaching mentally retarded 'children, add
counseling courses for MRChiliiren, YPVaddlescent, and
their families..4( ,

AdditiOn of hpre7:066rees in continuing education that are
applicable tti education diagnosticd and programming and
field of school paarchology. All education departments
need to keep closer contact with the "real world" of
education including more public school experience back-
ground 'for college 0Kpfessor. Should increase lab and
other services to public schools, more courses that
require on-job experienct for ineXperienced students;

Broaden the programs in,special education to include more
handicapped conditions. e.

Needed are far more internship opportunities, APA Approval
of Program, more funding and opportunities for paid
work for graduate students, a more personable faculty.
arid ABBP PsyChologiat on steff. Many other things,

More fliaxible program requirements, support for research
financial, and facilities (equipment).

Nieed:to add courses in special education that give a practical
' application of me ods and materials; scope and sequence

of skills (acade ic, physical, and social) necessary in
teaching speida eduCatiOn; organization and management
of the special lassroom and Ftsipurce room; co unications
between the resource teacher antdr,i-tgular classro m

® teach-er:-andparents.,,
ABB area-"C". More in-depth interpreta;ti n of information

obtained on standardized teits..vi
Lessen the teaching load. This malr)help g ve the profeSpors

1 more time with their students and acco 01ish tasks ':..
which they'etarted out to do.

My preception' is; of course, biased. I'd 1 e to see
ore courses concerned with. (and directe toward) higher

education. I'd also like to see - phasis' placed
OhcUrrent issues and trends as well as the future of
education public 'as well as' higher ed%

practical application '(e.T. actualMore emphasis n
counseling),

A more direct emphasis on human relations would be .aelpfpl.
Career advisement.
Allow inore flexibility in core subject,.

gone - 21
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Todtt of MeMbership and<Offices held in Professional
1,

organizations

AERA, APA, Stat.,Assoc., Coun. f Meas. in
Phi Kappa Phi, Phi'belta Kappa ,

APA, !MIA
Aperica c o ogical Assoc.

H nosis
NA , \OA

azos Valley Psy.i-ldsoc., Texas Personnel arid Guidance Assoc.'
American Personnel and Guidance Assoc. American Assoc.

-:of MATT-kage. and Family Counselors
TPGA, AP(7A
APGA'
TCGA
TJCTA
Amer. Psv. A,Ssoc.
7wer. Psy, Avner. Personnel and-Guidance Assoc.

National Bloc. r'uidance Assoc., All State and.Local
Affiliates.

APA, APqA, !Win \

S.W. Psy. Assoc., '"merican Marriage and Family Counselors
S.W. Psy. Assoc,:,

-u Phi ipsilon'r
Amer. Psy Assoc.

Psy. nssoe., Iqxas Co. 'lento?. Health Assoc., South
Texas Personnel and Guidance Assoc.

CEC, W,711, PsOLD, Af;RA
APGA, of Marriage andiFamily Counselors,

TPGA
APA, TPA, AP(n, TAGA, JEA, TSTA, CEC, Nat' ssoc. of Bch.

Psychologists.

,7\meriCoh-Soc, 'for. Clinic
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Item 2. - Listing, of-POlic44,040 - joiirnak and date

Education,. 1977;;PSY,,746orts, 1977, Resources in Ed., 1976
."Relationjletwben.FOrMal.Operiktions"; Psy.
"Group Dynard.0 axl&Human.Kinetits,": Children Sports,_
!!.r4-,!TiectiPhs,4Death",.TPGA Jourt.:. .

tettiitt; (tksi.:". Jr. Voc.. en.6/75
'qVtltbITIOrAelations- TeleometricsurVey.A4anagement
""IreinSsetibns Te\leometrics, Audit Sales TOnsact4oriS;'

fitef=.eiijudit'inetrics 1972.
Adm. -D ect Span., Version and Stand6d:Version o,

PPVT, 7e1i.thility and Validity of. Alternate porm's of .

the DominoeS Test (Co-Author)
Int. Ipmm, Skills, minor pubs prior to that.

None - 11
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Item 3 - -1.isting of Professional recognition and honors

Outstanding
'

Woman Faculty '.76-77.
Licensed by state of Texas as Psychologist
National Health Service, Provider, Licensed Psychologist

in, Texas.
Member: 2 APA committees for Div. 16, School Psychology

None - 16

d
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Item 4 - Listing of Presentations

"Institutional Benefits;' APLA
'Putting Covert TPGA, Sensitization into Your Counseling

Repertoire Oct/77
County MH services, Grand Rounds, Dept. of Ob/Gyn

Cedarssion Medical Center, Inservice Training and
Supervision/Adult Chitpatient Psychiatry.

Car. TA. TPCA 10/75, Basic Att. Skills TPGA 10/76
'Communication and Personal Grower- Business and Profession,Womens Assoc.
"LD and PL 94,-142"- TV presentation,"LD and Visual

Processing Radio ShowMD Local PTA groups; 1,11e.W.ability
and Validity of Dominoes"'NCME.

"Crisis Intervention:" Beaumont Schools," myths of Career
Devti "cc," Uses of ,Relaxation,"APGA.

"Marital and Int. omm. Skills"- S.W. Psy. Assoc.

None - 12
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Item 5 - Dissertaticn .

Effects of Human Relations Training on Secondary Preservice
Teacher.,P4ilosophy of Human Nature ancLBeliefs about
Disadvantagea students.

The Relationship between Creativit Y,-S-Ielf-Concept and Counselor
Effectiveness.

The 'Enhancement of an Individual's Support System
Needs.,FunctiOn o Group Participation, Psychological

and level of Dogmatism. 0"

Diagnostic Labels, Sexsterotypes and Selected Counselor
Characteristics as Predictors of Mental Illness Assessment.

Relationship of Locus of COntrol Orientation to Modeling
Media as an Adjunct to Group Verbal Reinforcement
Counseling in Stimulating Information - Seeking Behavior
of College Male and Female FreshMen Students.

The Influence of Academic Achievement; Ethnicity, and Sex
in the Risk-taking Behavior of High School Seniors.

Psychological. Characteristics of the Underachiever:
A Vocational ApProachs

Maturity and Personality Growth in Community College Students.
A Comparison of Vietnam Veterans, Vietnam - Era Veterpns,

and. Non-Veterans '3.n terms of political alientation,
purpose in life and life StreSs.

Effects of Counseling by Same and Opposite Sex'CoUnselors
on Career Maturity of Tenth Grade Students.

College SatisfactiOn of Mature College Woman.
Increasing Reading and Test - Faking Skill's with Hypnosis,
The EffeCt of Client' Authoritarianism onClient Ratings

and..Counseling.
An ExaMination of Personality Correlates Among Engineers,

Teachers, 7.agineers'. Wives and TeacherS Wives.
The Effects of Personal Pretenc s for Conflict Management

on Decision Quality Under Co erative and Competitive
Conditions.

The Impact of Highly Negative an Highly Positive,.
A longitudinal comparison of the Wechsler Intelligence

Scale for Children and the Wechsler Intelligence Scale
for Children - -'evised.

Creativity Among Foir Groups of College Freshmen.
Interpersonal Communication Skill's Differentiating more

Satisfying from Less Satkiisfyi 0 Marital Relationships.
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Educatibnal Psychology - Doctoral Degree

Item 6 - Comments concerning Research Preparation

Too' much "padding" of degreeS'occurs with 691. Independent,
research? Most prcifs when I was there had committees and
fellow studen'ts do toomuch if not.most of the work. Most
TAMU Ed, graduates are not competent in stat.

Should be a requirement- publication.:to submit a Paper for

Statistical presentation Mould be more oriented'tOward disci-
plind,of .41e particulhrdUdent so that more continuity. in
application:, could be realized.

, .

I would like to seeeresearalli emphasized to approximately 33% of
a doctoral prograM. ,

. _
Participation in research nd publications preparation, either

sponsored, encouraged, d would. be the bestrequired by faculty
preparation. Nobody kep me from doing research on my,own, but
when, you are a fledging researcher , .some faculty guidance
(encouragement, s -' ship, or,outright coercion) would have
been helpful.

. Dr. and r. were very helpful in research design
and statistics. Dr. was an excellent advisor.

!
contribptions of Drs. and are excellent.
Acceptance of applied research designs of unique areas' (i.e.,

Mgmosis) %.with''continued training in pure research methods to
make applied research more reliable.

My preparationin research methodology was excellent. The stat
courses would haVe been of more help had the content. related
to my interest areas, i.e:, psychology-:and testing'and
counseling. I had difficulty relating toil cows, Pigs, and
sorgum - not denying their importance insociety. .

Should be more emphasis to publish as students. Should be more
co- authorship with faculty.

,

Have statistics courses needed offered with the department.
None - 9

,
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Educational Psychology - Doctoral Degrees

Item 7 Comments regarding extent graduate school has helped
recipient

iviy committee let, me down in locating a job. I wasA:iitter for
months about this. Otherwise, TAMU was the greatest exper-.
ience in my 1:fe.

Given me the deg e I need to get anywhere.
Without 'a Ph.D. could not hold my present position.
T am not in profession for which I was trained at present. If

I were, the graduate work was adequate.
It has been a 'tremendous asset, especia ly the program provided

at TAMI.J.

To a great extent. I do not think I wcfilld have obtained the
position'I currently hold without the knowledge gained during
my dobtoral program.

Getting the position would be impossible without the Ph.D.
degree, but assistantship and internship experiences were
invaluable,

Has added some job security. Increase in salary.
Very little.
Great extent.
The Ph.D. degree elibibility for certification.
Substantially.
Research training provided an essential, and otherwise gnattdin-

ableperspective for:the. clinical practice of psychotherapy,
(and psycholpgical evaluation). Counseling courses provided
exposure to many more theories and techniques.

Very much.
Supplied me ,with credentials to do my job.
I,feel my prepai.atiod was above average and prepared me well

,for the state board exam and my present position,
Provided me with skills to teach and do research,
It has helped me to maintain a high level of professionalism in

a relatively loci level job. Training also a big help..
TAMU program has helped-me a great deal although came back to.

complete Ph.D. without knowing I would stay on the faculty.
None - 1

14



' Educational Psychology - Doctoral Degree/

Item 8 7 Comments regarding Strengths 'of Program

Stat, computer application ability to teach in EPSY, my ass's
tantship With

'Internship, field experiences.
Practica,
Counseling theories.
It appears, to be more'diverse and practical program than

others (which I have knowledge).

Counseling,.i-esearc4, statistics, and exposure to administraE
in higher education.

,

Intqtnships and experiences outside the department (Epsy) such
as at the Academic and Personal Counseling Centers..

Epsy courses. Research design and statistics.
Research courses specifically,those with Dr.
All areas important.
'Competent' and friendly 6culty.
Ability of dept. to allow me to deviate from proposedtourricuIum

and find construction and supervision in areas of interest.
Research (and statistics). Counseling Test:). the°practice-oriente

courses).
.Testing, counseling.

Increase in practical areas: Assertiveness training, TA and
Gestalt work, Desentization experience. More internship
experience.

'

Teaching undergraduate-coUrses. CloSe association with faculty.
Practical aPP lication as well as theory.

Counseling techniques, internships, availability of teaching
opportunities and high level of .professional activity of
faculty.',

Special Education/Counseling areas in Dept, EPSY. ,Access to
computer services and statistical training. Interaction
w/faculty was a definite strength.

None - 2 .

137
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Educational Sisychelogy - Doctoral Degree

Item :9 - Comments regarding Weaknesses of Program

i

most- of the courses in the College of Educ . fail to pr ovide a
significant academic challenge. Many blanket

work
"A's" to students who did not deserve

nY uf us resented
,

Too (Meaningless) in many co
them.,

much busy, urses.

Lack of dynamic

and the subsequent

'4nd theoretically active'

in falT177rsignIplfeld.

applied

Lack of money ,-- but only during my last'
Lack of opportunity to. participate research

publication Preparation.

content areas.
instruction in

_ .

1--.-Internshlip
Lack of intensive supervised

placement services.
-,ipervised work and course work in Psychology

as opposed o counseling;.
much-histor a ;.1

,
Too -4- theory in lecture tn)e counseling course

and psychol gYlminor.
n-

i, k, . .

The more applie the program the better. Fewer hours in he
classroom and mare in the field.

Having to take courses in which r was already competent,
At times, faculty seemed too over loaded to supervise doctoral

studies Perhaps.more practical experience in field would
help.

Library facilities and services.
None' - 8

ti



Educational PsycholQgy - Doctoral.Degree

IteM 10 - COMMents regarding Need,Changesin Program

139

More measurement courses. A course In Advanced t'icp. Design
maybe Epsy 638 and start where 637 left off. Courses in
Education - EdAd 620 as it is terrible. Little is learned. 4

Need more hours of internship, field experience, practica, etc.
More'practiea would be helpful. .

.
.

In counseling, even more emphasis on pract, less on research.
Addition of courses to interpret projective type tests to be

used in counseAng settings.

More research in statistics. .
.

.
. .

'Statistics shOuld not'be taught by faculty,from statistics
institute, but by qualified faculty-wihin the College of
Education C I . , --' ) I did not find the
institute courses particularly 'difriCult, but they were not.
useful. More emphasis on computer applications and,inter7
pretation of resultant data would be 'helpful.-

I enjoyed my doctoral work at TAMU and have .recommended the
program to others.

Course on development of private practice. Gourse on'grant
'acqUisieion. Course on psychopathalogy. Cburse or inten-
sive lon4,term°pSychotherapy. Cooperative course with med.
school psychopharmacology, Intensive ase work with
supervision froM first year of residen rather than pos'tl-
-poning practice and"internships.

Reduce history and theory courses'in Eddc: ..psych and cOunSPling
even more. Teach needed theory (in counseling) in practice
settings. AdviSe counseling Psych majors to concentrate
on clinical testing urses In their Psych:minor. Will .

pr pare them to accept jobs in State and community mental
he lel agencis which generally do not diStinguish between

. counseling any clinical psychology degrees.
The counseling program probably,needs .to be less school-oriented

sinde not all graduates work in education.

I would suggest more internship experiences and fewer classroom
hours. Also! Trwould have beriefited from more applied work
in assertiveness training, etc., as mentiOnecl,aboVe.

Courses and content areas seem to1,be sufficient. Suggest diving
credit for competencies obtained through experience.

More pre. and post doctoral internships. Less leveling courses
and more specializatio4 in areas'personally interested' in:
More,ofA choice as to preparationto do research ornot.
Perhaps Ed.D. would be in. order then Tceive Ph.D. program.

Nope 6 '
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Health and.Phy sical Education.- Masters Degree

IteM I - List_of Membership and,offices help in professional
organizations

ABB; ASCP

Texas Professional Educators; Texas High School Coaches
Association.

American Dietetic Assn.; Teias Dietetic Assn.; San'Anto io
District Dietetic Assn.; Texas' Nntri on Nuncil;..:
ChairMan of Food Administration Comm, SiOn; Chairman
of Consultant Dietitians Committee Me er.

American Dental Hygiene Association; Am. A oc.. Public Health
.Dentist

.

TAHPER; NEA; TSTA
Phi }ppa Phi; Phi Epsilon. Kappa
TAHPE?; AAHPER; Phi Epsilon Kappa-Historian

ssn for Health, P.E. and Rec. 735-77 Board of Directors
AAHPER; College' Sta. Ed.. Assn. -: Bldg. Representatives
TSTA; NEA

Assn. of Texas Educators; P.E.K.
TAHPER Member;. Texas As n. of Gymnastic.Coaches; N.G.J-A
United ,States Lawn Tennis ssn., TSTA; NEA ;

tic. High School Coaches Assn. NEA, TSTA
'Texas Nurses Assn.
American Nurses Assn., Texas Murses Assoc.; Dist. #10, TNA-

- Past Sec.,Bd. member; Texas Junior College Teachers Assn.
Phi Delta Kappa; Amer.' Society Radiologic 'Tech; Amer. Registry

Radiblogic Tech; Texas Society Rad. Tech;., Houston Area
RacL'Tech.;. EduCation Alliance - Texas' Society Rad. Tech'.

r

Delta Psi. Kappa - President - 1975, Vice-Pres. 1974 - Baylor;
Phi Epsilon Kappa - Secretary - 1975, Treasurer - ,1976.

TAHPER; :Tex. Professional Educators; Tex. High School Coabhes
Assn. /

' 4

A.A.H.P.E.R.; A-P.H.A.'
,

American.Society for Medical Technology - reCent.delegate
State Society for Med. Tech. and Local District - to state'
convention; South Central Assn. of Blood Bank; Americ?
Society of Allied Health Professions

Phi Dappa Epsilon, TIPHER, APHER, Women's Track Coaches _
.Association, TAIAW (State Sports'Director, Track and Cross
Country)

None 4 ,

1 4
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Health and Physical Education, -: :Masters Degree,

Item 2 - Listing of Publications journal - date

Th Rol& of A Consultant: Dental HygieneJOurnal; 1976.'
Full Speed 'Ahead;' Woman Sport; 1976

Circuit Ti.aining;,,WomapCOachl1978 r

Figure Control,'Prritite-Hall TAHPER, 1978
Psychology of Running; Symposium Proceed.; 9/77

.

Offr-Season Tr.7Pro,; Women's Coaching ,Clinic; In, Press
Variability of Prac.;'-RO; In Prest,'.

"Astroturf is faster"; Athletic Journals; 1977 (co- authored)
Laboratory Findings in .Rheumatoid Arthritis, Am.J. Med.

Tedh,. July, 1970; Crostmatch Antigen-Antibody Reactions,
Part i, Part 2, Tx. J. Med. Tech., 1977.

.Cross Country,-TAPHER, 1976 #

None - 19

r
.%



142

Health and Physical Education - Masters Degree

Item 3: Listing of Professional recognition and ho'nors
-41

I . _
First Assistant to Class A West Texas Coach ,of the Year
Coach of the Year
Certificate - Nurse Practitioner Training Program
,Nomination from HOTCOG for membership Regional HSA
delegate - Tx. 'Society for Med", Tech. 1977
None - 19

4
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Health. and' Phydical Education - Masters Degree.

Item 4 - Listing of Presentations

143

'"Interrelationship,betwee-n Sc, RA, and PMAetSDAAHPER; 2/77
'Variability of Pracl; TAHPER: 12/77
"Var. and Amount ofyrac.;"SDAAHPER: 78

"Many inforMal discussiOrld about bitth,con rol and sexuality
throughout 1977." Primarily to C011ege-age groups.

"How Can We Educate Parents Too,"TAHPER, 12 77; Health
Education/at A&M Consolidated, Texas A min. Conf, on
Health, 3.78

"Blood Transf sion," Noon Lions, C.S., Feb. 1977;"Crossmatch
Reaction "TAMU-Med T ch Club, Nov. 1477

None -.20
7

.... r--
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Health and Physical Education - Masters .Degree

Item 5 - Title of Thesis

The Feasibility of Developing 0. OyMnastic SChOol.

Dental Health Education for a Co liegeourriculum,
Ypelf Actualization and Athletes.,
Interrelationship Amongjleading'Achievement, Self/C9ncept, and

.Perceptual Motor Ability in the Early Elementary Grades,:
A'COMparatiVe"Analybis of the LayoutBack Somersault and Full

TWistingl3aak SomersaUlt in Tumbling:.
'Attitudes of TAMU Students to Sex Roles.
Const,ruCtion of an instrument to-measUreHSadiologiCal Health

attitudes - Thesis Comparison of Program Effectiveness in
Selected School Rad. Tech. DissertatiOn = In ProgresS'

AttitUdeS of Feiriale'Athletes Toward. their Male.and Female
CoaCheS;

N/A - 16

1)"



Health and Physical Education - Masters' Degree
- .

1.45..

'Item 6 Comments concerning Research Prepar-ation

I am presentorking toward My-Ph.D.ndoubtedly areas
intereat_shOuldb reof concern in regards to how much Stat
and design an individual should have.

It seems that the greatest factor in doing. research should. be
it':s interest to the.researCher and WS benefit'to Society.
It's sad that mostreseargh-dbesjlot.theet-either_of these
criteria. Perhaps greater awareness of theSe'tvid things,
would improve the doctoral program. '-

Absolute need for grad.-students to obtain cbmputer accounts',
rather than "search', for' available funds':

None 21



Health and Physical Education - Masters Degree

Item 7 - Comments regarding extent graduate school has helped
recipient in present position

The HPE Graduate Program-helped me to become more critical
of myself. Also, the variety of view points of the
teachers showed me what an effect their impression can
have on a student.

None'. I am presently living in a state,1 am not certified
to teach in and will not be here long enough to merit
my certification.

There needsto be more emphasis on practical application and
less on theory. It has raised my salary and opened up
other job possibilities in education.

I feel more competent in my field.
In preparation for my consulting job and in having a higher

degree:.

Without my Masters I would not have my job.
My present position is a grad. ass't. working toward a doctorate,

S9 it has played a significant role.
My M.S. hays helped me understand my students better, has helped

me develop a better program and has helped me feel more
"confident in my program. a

A Moderate amount - Kinesiology, Physiology Health,
Biology, Athletic injuries, acquaintances.

Salary, Understanding in my particular sport and reading research
and interpretation,

Very little!
It has helped me to be more analytical.
improved my image of ability; increased my ability to solve

problems; helped me better understand the education prodess.
Up grade qualifications.,'
Earned credentials. Present field in great demand for graduate

degrees. Background in Ed. Psychology.
was able to obtain knowledge of my choice through the Baylor/.

A&M Exchange. My degree in Health Ed., I feelis more
realistic and profeSsionally oriented than an M.S.-in
Nursing would have been.

It has enabled me to acquire a position at Texas A&M..in Which
7 am extremely pleased and happy with my job. It is a very'
rewarding job!-

The fact that I had a master's degree from Texas MM , helped
me - even though it did not correspond to my present job.

Methods and Research Skills.
It gave me the content background to teach health courses.
Salary!
Put me in the right place at the right time. Having a' masters.

greatly added to my qualifications. It doesn't help me
most of, the time, but the physiology and Kinesiology is
-helpful.

None - 2



'Health and Physical Education - Masters Degree

Item 8 - Comments regarding Strengths, of Program

Research - a. requirements, b. formality; seminars; visiting
speakers; problem courses.

147

Audio Visuals; microteaching
EDCI courses - the methods-research in PE dept..

Co- operation between departments.
Has given me a broad base.
Health methods; Physical education methOds; EPSY, cultural

aspects class.
Undergraduate advisor! - KinesiolOgy, Physiology Health,

Biology, Athletic injuries, acquaintances.
Research and critique of such-strengths and weaknesses.
Being able to talk with some of the young talented-instructors

who have not been rehired.
Emphasis on research.
Dr.
Methods of teaching,'acquired skills in research and ability

to read professional papers more objectively.
Basic statistical theory and application ; Also availability to

funding, great faculty-student interaction at the
.graduate

Variety - choice of thesis-non/thesis. The ability to de'sign
my own degree program to suit my needs and desires in my
field. Professors support of new and variety degree plans.

P.E. 601 - writings (Drug Education,,Community Health, VPH-.--
600 levels)

No Comment,
Methods and Research Skills.,
Strong in directed-eleCtives out of the department.
Connection and Baylor College of Medicine, good advisor,
Statistics area, motor learning area, health area:,
None - 4
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Health and PhySicalEduCatin Maters Degree

Item 9\- Comments regarding Weakne ses of Program
. ,

.

Competition among teacherSteir recognition rather than greater
:

cite lor their studenStudents with assistantships having
a.:gre ter. closeneSs .*0 wh'at was happening and easier access
:to ma erials; EmpathiHand understanding.

t P

administration courses; limited, knowledge about the field of
dietetics.

Practical experiences (but that could be because I did not take
the internship).

Not enough evaluation-thy those in program.
Lack of concentration areas, 'all courses appear to be founda-

tional with little opportunity for depth.

Academic advisor'- Gtadu.te level - He could care less.,
,Too. much pressure on publishing - not enough on scholastics.
Too Much emphaSis on whoyou know.

i

Poor profs., poor administration, poor rapport between students
and profs.

Lack of courses offered.
Choosing courses,from supporting. fields was not Very easy

bedause of,'their descriptions in the catalogues.

None really - worth the stay. (almost) Enjoyed it.
Some of,the professors were so into their own field that other

majors in the same department were ignored:.
I don't have any complaints. ,My graduate committee was very

helpful in planning my degree.
No Comment
Unrelateid clasSes which were required.
Needed more statistics, research design, and research guidance.
Allied Health,ed. program needs closer correlation and medical

community.
Physiology was weak.
None - 7



Health and Physical Education Masters Degree

Item 10 - .Comments regarding Needed Changes in Program.

1

149

Additions - a. businesS, bi publid relations (one good
course was taught) c. psychology - empathy for'students.
2. 'Deletions.- o Perhaps, I viewed the graduate school
wrong because entered hoping to improve my teaching
ability. Instead, research was stressed - I guess I was
supposed to go into direct education; but I expected.A&M.
to have such a refined, program that research and refinement
of teachers in their field should occur'at the same time.
I admit I am not a.brilliant:person but I will work hardfor
a worthwhile purpose. Perhaps I was a misfit in .the program
in which I enrolled.- As stated before though, I did learn
alot. Thank you for taking the time to care and improve.

More graduate courses in nutrition; course on technical
writing, more courses with microteaching; course on communi7
cations; course on behavior modifications.

I felt my curriculium was well-balanced for a 1 year program.

More feedback for improvements that can be made,
Need courses with more depth. Also more demanding and

challenging not with busy work.
For teachers, more time should be devoted to teaching new methods

to use as opposed to all research.
'P.E. 601 - Deleted or changed; not enough emphasis on developing

the whole person!
More opportunities for researc4_grants - higher pay for graduate

,assistants and more instreCtorships (Its hard to pay your
Way without outside

New Dept. Head; New Graduate Dept. Head, More Profs. who are
concerned with students..

\:
J. teltc-that the 'program I had was arranged to meet the needs I

had identified.' The contact with faculty and staff at
A&MHas always beneficial and I thorgughly enjoyed the
courses I had. It was a happy experience.

A
Yes - w itten doctoral prelims .(which I passed) remain archaIc.

It promotes strict rote memoriz -ation and goes against every
basic learning skill.

Allow more courses in the specific major rather than requiring .

classes to be taken in the department which do not apply
one'sone's major.

None: I fdund that in planning a degree plan- one could take
courses which applied to their particular field of interest.
I feel that the required courses are necessary.

No Comment
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e-
Add. Health plarining, P blic Health and StatisticS. Major

departmental-courges were all contentwith very little
library review, research in the area, or teaching methods
related to the content areas.

Allied'health graduate teacher ed.Aprogram would be bettyr suited
in another college - medical, or th\eparate allied health,
rather than education.

Courses are fine but some could be greatly improved., Example
P.E. 633.

None --7
7 1.

j
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Health and Physical EdUdatiOn - Doctoral Degree

Item 1 - List of Membership and offices help in professional
organizations

AAHPER
Beta Beta Beta - President; Int. Soc. Clin,Lab: Tech. - 1st

VP, Board of Direct.; Amer. Soc. Allied Health Prof. Soc.
Armed Forces Med. Lab. SciedtistsI Amer. Soc. Clin. Patho-
lOgists.

ACA (American Camping Assoc); Phi Epsilon Kappa; AAHPER.
American Alliance HPER; Penna. State HPER; Phi Epsilon

Kappa; Lancaster County Assoc. of. [PE - Pres. 1978
Phi Delta Kappa; KY Assoc. HPER - Fac., Advisor Student Section;

AAHPER KY Spho]. Health Asso. - Board of Directors, Chrm.
Task Force (cit.) Imp. Instructiodi Lake Cumberland AHES-
Executive Board Vice-President.

AAHPER; TAHPER; Phi DeltaKappa; Phi Aosilon Kappa; TACT
AAHPER; Recreational Boating Institu#e - President
Amer. Alliance of Health,JP.E., Rec. - Chair. Elem. Sec.

(Southern Dist.); Phi Delta Kappa; Phi Epsilon Kappa -
Local Chapter Pres.; Council for Exec. Child.

1

(C,
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Health and Physical Education - Doctoral Degree

Item 2 - Listing of Publications - journal -':date

Too numerbus to list - TOtal.of 26 articles

"Not I", Physical Educator, 1975; MarkTwain and Dan Beard,'
Mark Twain, Journal, 1.976; Daniel Cartei Beard: Pioneer
of. Outdoor Education,'Pa: Journal HPERi 1977.

"A teacher's guide-to divergent thinking and stuff likethat"
a review, Phi Delta Kappan, 56:217-18, NoveMber 1974.
"Vision screening and high school athletes: with Wm. Kahler,

-texas Coach, April 1975. $

19'757'
"11aretteS7 and the non - smoker" TAHPER Journal, 43:16, May

"A. helpful and practical guide in drug education " .a review
Phi Delta Kappan, 56;285, December, 1975.
"A discriminate analysis of body7cathexis ratings of fitness
groups" with T.G.'Reeve and G.E. Elliott, ingAbstracts of
,Papers Presented at AAHPER So. District Convention"March,
1976.
"Emergency medical services and consumer health education"
1cAHPER Journal, 12.9710, May 1976.'
"The effects of nandrolene decanoate on selected physiological
parameters in male albino rats" Micro form publications,
October, 1976.
"Health education: a multidisciplinary approach to professional
preparation!" KAHPER Journal, 13:20-21 May 1977.
"A survey of drug interactions" with E. Anderson, Health
Education 8:46, May-June 1977.
"The effects of an anabolic steriod on selected parameters in,
male albino rats" with H.R. Crookshank and L. Ponder,
Research Quarterly, 48:654-56, October, 1977.
"Schoolhealth in Kentucky", with S. Bohenblust and Wm--.
Shannon, KAHPER Journal, 14:5-8, November, 1977.
"Educating the consumer about emergency medical services"
with L. Ponder and R. Hilrley, Health and Social,Work in
Press.
"The Church outdoor's" Church Recreation in Press.

Performance Course, Canpe Publishing, 1975.
None- 4

.)
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Health and Physical' Education Doctoral Degres--

3 - Listing of Professj.onal recognition and honors

Microfbrm Publication of Dissertation, University of Oregon
Cbmmendation - AAHPER/ASCSA'
Noe - 6

ift
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4

HOIth and Physic'ai Education - Dpctoral'Degree.

Item 4 - Listingof Presentations

CE-A Mana,gement!Resp: - Neid Eng. HoSp. Assem.; Personnel
Mang. Jar Lab. Supv: - Mar. 1977; ISCLT 15th Ann. Mtg.
June 1977.i Perspective On Lab Soc. ISCLT Tex State
Mtg. March 1977.

-

I nave made over 20, presentations since' completion of my C -f

graduate program. ---
Mobility Training in ,South Dist., Feb. 1978; Special'Ed. P.E.;

AAHPER, Feb. 1978; Playground Cotstruction, Feb. 1978.
None - 5

1

v.
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Health and Physical Educatiod. Doctoral Degree

Item 5 - Title of Dissertation

A'Study of the Impact of Student Population on Selected Water
Quality Paramters of.astewater Effluent Discharge:,

A,Descriptive,Characterization and CompariSon of Blood ponors
and Non-Donors in a Community Blood Program-

&cinematographical Analysis of Three Seleated Types of
Footbajd Punts..

The Life and Professional Career of Daniel Carter Beard:
1850==1941. ° I

The Effects of Nandrolene Decanoat8 on Selected Physiological
Parameters in Male Albino Rats.

The Effects of Cryotherapy and statis stretching on residual
muscle activity, as determined by electromyography.

Test to Measure Knowledge in Recreational Boating.,
A Comparison of the Effectiveness of Two Methods of Teaching

Selected Sports Activities to Third and Sixth Grade
Children.

1
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Health and Physical Education Doctoral Degre

Itemd6 T Comments concerningResearCh Preparation

The topic should be nailed-dourrCaean earlier stage in most
instances.

Require 'that the candidate publiSh before he can graduate.,
None - 6
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;Health and Physical Edycationi- lioctoral Degree
# .

..

Item. 7 - Comments regarding extent graduate e-School hail helped
recipient in present position

RectUtred degree; broad based Bbalth Education;. Begin from lAM6.

Prestige, position of res;Ict, opportunity for advancement and
salary, 'A

P-romotion, salary, status, knowledge of field.
Emphasized t need for long hours and continual study.
I have a better .understanding of my role, with the course

work being responsible.
Significantly.
None '= 2

6,)
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Health and Physical Education - Doctoral Degree

'Item 8, - Comments regarding Strength\ pf-Program

Being allowed' to work closely With students.

Indtructors'
Excellent faculty; flexible program to meet,the individual's needs
Emphasis on_Writin0 ') opportunity to work closely

with-two.faculty members on HEW' grant..
Course work as well as the inter-departmental relation.

None- 3
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Ilaktn. and PnyaiosaEducation 7-DoctOfal Degree

lribw9:-Comments regarding Weaknessei of Program

159

o e faculty - namely - I feel are not of the
calibre that one would,expecelet TAMU,

Research equipment.

iiheke are people on graduate facd* who have, published little
themselves. Praotical use of 'OOmputer not apart of course
work.

Ser+ices of program advisor:were weitk in dissertation advising
Cvservative,attitude permasive at TAMU.
N e - 3
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Health and Physical Education Doctoral Degree

Item 10 Comments regarding Needed Changes in Program

TAMU pays enough to get the best; I believe that this person
could be replaced with a competent professional. Overall,
my tenure at TAMU was a good, one with good people in the
H and PE Dept. namely: Dr. , Dr. , Dr.
etc.

Need for Athletic Administration Degree Program.
Seminar needs to do more to meet the needs of the students (Be

a trends and innovations type course) Encouragement of
collaboration with faculty research.

The changes that were needed have already been made.

None - 4



161

Industrial' Education - Masters Degree

Item l'- Lis1t of Membership and offices held in professional
organizations

AECT Assoc. Educational Technology and Communications,
TAET Tx.Assoc. EduCational Technologists, AVA American
Vocationla Association, TVTA Tx. Vocational Technical
Association, TIVA Tx. Industrial Vocational Assoc.,
'Phi,Kappa Phi

Kappa Delta Pi, A.O.P.A.
TCTA, BCTA, Phi Delta Kappa

National Education Assoc.,, Texas State Teachei-s Assoc.,
Pasadena Educators Assoc. (Economic Benefits Sub-Committee

IOTA Lamba Sigma, Phi Kappa Phi
TSTA (Pres. Spec. Ed. Dist. 6), Phi Kappa Phi
Iota Lambda Sigma
AVA, TVTA, TXGA
TSTA, NEA, Texas Driver and Safety Ed. Assoc., Amer. Driver'

and Traf. Safety Ed. Assoc., Alamo Dist. Driver and Traffi(
Safety Assoc. (Secretary 1977-78)

Phi Delta Kappa, Iota Lamda Sigma, Epsilon Pi Tau, American
Industrial Arts Association, Texas Association for
Educational Technolgoy

NEA, TSTA, North East Teacher Assoc.(Faculty Rep)
None
TIAA, AIAA, BVIAA, Phi Kappa Phi, Iota' Lambda Sigma

Texas Ind. Voc. Association (Pres. Area Phi Delta Kappa
''(Pres. Elect),` Iota Lambda Sigma, Phi Kappa Phi, Texas
Vocational Teacher Educator, Assoc., TSTA, AVA, TSCTE

American Instit. for Design/Draft (Sec 76-77)
American Voc. Assoc., Tex. Voc. Tech. Assoc., Tex. Industrial

Voc. Assoc., Association of Tex. Educ., Bryan A.T.E.
(Past President)

ILS
AVA, TSTA, Iota Lambda Sigma (Tres):
AECT, TAET, Correctional Ed. Assn.
AVA, TIVA, TVTA, TDTSEA. Coop Ed. Section, AVA (Chairman

Research Comm., Membership comm.)
NEA, ADTSEA
American Drier and Traffic Safety Ed. Assoc., Texas Driver

and Traffic Safety Ed. ,Assoc.
West Central Texas industrial' Arts Assoc.,J2egional Pres,,

Texas Industrial Arts Assoc. (Member, Leadership award
comm) American Industrial Arts Assoc., Snyder Volunteer
Fire .Dept. (Asst. Secretary) , TATS ( local bldg. Rep) ,

TSTA, NEA
TDTSEA NEA, TSTA, HTA, ADDTSEA
American Driver and TOitic Safety. Assn. (ADTSEA); American

Society of.Automative Medicine
TSTA-Life,'TT-Lite
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Industrial Education - Masters Degree,

Item 2 - Listing of Publications - journal 7 date

"Appropriate Technology -- A World-Perspective," Man/Society/
Technology March, 1977. "Toward a More Humane Technology"
Man /Society /Technology, December,. 1977; others (mainly
research proposals

"Conserving Fuel,"School Shop, 10/76
Ident. of Comp. /School Super, US ofc of Ed., May 1977

"Designing Instr. Material," Industrial Education, Nov 76/
Dec 76, April 77,/March 77...

Bicycle Safety, TEA, 9/76
None - 23

1



Industrial Education - Masters Degree

Item 3 - Listing of Professional recognition and honorS

163

Pres. TSTA Spec. Serv. Div., Asked to set up Accelerated Prog,
at Cons. A&M Middle ,School.

Research Associate, For.USOE Environmental Educatio)!1 Project
(197771978); Training Associate for USOE Teacher Training
Program (1976-77).

,Phi kappa Phi_
Newspaper Article:
None -.23_ ,
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Industrial Education - Masters Degree

Item 4 Listing of Presentations

I'

"Motorcycle Safety Procedures"- 9th TDTSEA.Conv., 4/75,
u

Commentary Driving #10TDTSEA Conv. 4/76.
Bicycle Safety, ADTSEA-Miami, FL, 8/76;'Implementing a

bicycle safety grogram,"Nat'l Youth Safety Congrem,
7/76;"Implementing Motorcycle Safety Program7 New
Jersey Safety Council' 77. 4

None 21 4; !

How To Individualize, Pasadena Public Schools In-Service,
1/28/78.
"How to do Murals with'Elem. Stu':, In-service CS-College
Hills 1/7T

Appropriate Technology" AIAA Convention, April 5, 1977;
'Energy /Society" ERDA Work Shop, June 20-25, 1977;
'Appropriate Technology'; AIAA Convention , Scheduled
March 2, 1978,

Voc. Ed., AAUW., 1/8/78
Current Cob') Ed Research Prot., AVA, 12/77
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Industrial Education - Masters Degree

Item 5 - Title of Thesis

Variables Affecting An Analysis
(Now working on .Ed. degree at WVIa.

N/A 26

0
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Industrial Education- Masters Degree'

Item 6 Comments concerning Research Preparatiolli

From what I know of it, it seems to serve the purpose it was
designed for.

Have statistics taught in the College of Education.
I specifically wish to point out the importance of emphasizing

statistical application over derivation.
None 24

I
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Industrial Education - Masters Degree

Item 7 - Comments regarding extent graduate school has helped
recipient

Directly beneficial inareas of AV services on Instructional
technology.

Improved Teaching Methods, group discussiod.
It gave me added insight.,
None other than understanding problems of low-income families.
Helped to give a clearer understanding to the reason for and

administration of Voc. EduC% in public schools.
I feel it will help although I am presently continuing my

education,,
None at present but it did help me acquire the posi-pion,of setting

up.the gifted program last year at A&M Cons. Middle School.
Salary 1.vel.
Little except forcertffication.
A great deal. I feel more confident in my position, I feel

capable of attaining a thigher position, and I feel I do
a better job presently because of Graduate training.

My masters degree in Educational Technology was career oriented
and cQntributed to my professional growth and devellOpment.

The name TAMU itself has helped--meet my job and colleagues on
a professional level.

Very much,.
Has given me the opportunity to teach full time at the. post

secondary level of study. To deal with students on a more
personal basts and utilize my skills to their fullest.

Higher pay.
.Preparation fOr post. secondary teaching.
As compared with colleagues from other institutions I feel

better spared due to dxperiences at A&M.

Very much! Especially the TTI annex. I am not now directly
involved'in.Fleet Safety, but I hope to be in the future.

inabled me to reach the doctoral level. Just another
step in the road.

It has resulted in a modest increase in salary but most important
it has opened up more alternatives for the future as I gain
more experienice.

Committee chairman was very poor,ln most respects. Only the
paper has value.

None as of yet; but willsoon.
None 5
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Industrial Education - Mast6rs Degree

Item 8 - Comments regarding Strengths of Program

Each.course was essential..
Curriculum Development; library activity.

Excellent personnel. -
The support and ease of communicating with the faculty.
HaVing flexibiDity in my program. I feel that I was given an

excellent preparation for teaching in the public schools.
Course work 4n EDAD,

I felt; in looking back over the courses I took in my graduate
program, that each course had a value in prep ring me for
my pribent position and the possibility of moVig into
another safety related position.

Media specialist and communication technology, public felation
and public speaking, teaching and curriculum Development.

Off-campus Resident,courses
Reasonable equipment and facilities, interested. teaching faculty.

Industrial Education Staff.

Association with ctther graduate students.
Grad. Asst. -- Excellent opportunity for'learning.
Graduate assistantship had most influence on strengthening my

,experiences!
I am perfectly satisfied with the experiences and opportunities

which I have had while a, student in the College of Education
at Texas A&M%

Learning how a quality program in Driver Education should be
Fun -'t-the program in H.S. wasn't quality so I
left tO'become a part of Liberty Mutual's quality program
in Loss Prevention

Had many opportunities to get "real-world" experiences during
the Master's program.

All of the programs I was associated with were strong. Perhaps
the most important strength is the willingness of the
faculty members and committee members to help.any way that
they 'could.

Library; Professors in EDCI, Safety Education Internship.
I.Ed. Id.Ed, EPSY.
None 6

0 t)



Industria14,Education - Masters Degree

Item 9 Comments regarding Weaknesses of Program

169

Needed more references on Audio Visuals and Curriculum Construc-
tion in library. Library had no AV facilities except
microfiche.

It',s easy t teach wonderful concepts such as "individualizing"
but it s more diff. to implement. More emphasis should be
put on echanics of teaching rather. than theory.

Course work in EDCI,
Alwaysrin retrospect you can'see'some weaknesses. The biggest

weakness I see. is that my program as a whole did not go into
enough detail in many courses. I feel I learned a lot but
could have learned more in certain areas.

Research and professional writing, Problem solving and experi-
mentation, Education courses are not challenging -- does
not provide innovative thinking.

Faculty lacks extensiVe experience and knowledge from field
work. Too:short on work experience, too long on college
teaching.

It is difficult to describe a weakness in a programof such
excellent quality.

Repetition of material; taking too much for granted instead of
teaching what is to be lealiSined

Course content duplication in ist..and Phil.
Graduate placement seemed weak to me.
Lack of placement in a quality progr.w.
Many of the'"upper". people,did not feel the importance of grad.

student input.
Major department was very weak. 4,

I. liked it all.
None - 13

,
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Industrial Education - Masters Degree

Item 10 Comments regarding Needed Changes in gram

Add library services. Need course in the p cess of putting
together an Instructional package - f interview with

4. Instructor to completion (including the print shop and
vpackaging of AV materials).

Esp-eciallyin the ield of counseling.\VoCational Counselor
there was not Fear direct contact with students of the age
you will be w ng with. Had I not been working as Voc.
Co nselor at t e ime I would have been unprepared.

Possibly, a student in my area should have some exposure to a
statistics course and a more general OSHA course; plus,
More exposure to other areas of safety. All in all however,
I feel the 1?ackground and experience / obtained at TAMU
has been a tremendous benefit to me and to the people I
teach and supervise.,

More research and independent studies should be encouraged.
Publication in National Journals should bes'encoUtaged.
Convention participation and presentation should be
couraged. Seminars with outside multi-disciplinary speakers
are needed.

More visiting faculty and off-campus training.
Add current re in vocatLnal education Masters Degree

in. Vocati'ona'l. Education would have been more appropriate
for me.

Some instructors preach as though they were the althighty:
some need to get off the pedestal and get back to reality
and deal with the student so that a positive atmosphere is
a part of the learning situation. Perhaps some instructors
need to look at the other side of\the learning situation
to see if they are effective in their ways, motivate rather
"than retard learning. .

T feel that prospective students should be counselQd by
graduate students already in a similar program:

Investigate relevancy of Stat. 651 and 652 (course content and
methods Qf teaching)-

More emphasis;, on program design needed.
Equal placeme4t oploortunities for all people in'the safety

education/program! I had asked Dr. for information
about a safety program--his reply was "You're 'not qualified,.
if you want to apply do it on your own." When he started
the SPC in DeKalb there were no "Aggies" teaching his pro-
ject. If he purported to produce the "best", why was,
this? *.

This survey is a good step. Input from grad students Aould be
put to, best possible good)

\

More realistic approach to it educational technology is all --

about. For the most par it at an unmarketable degree. It c)1)

is probably only valuable as a s.upport!--subject.
None 13

1 I kJ
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Industrial Education - Doctoral Degree

Item 1 - List of Membership and offices held in professional
organization

1

Phi Delta Kappa (President), Calif, Ind. Educ. Assoc. (Comm)
Phi Kappa Phi (officer), Epsilon Phi Tau (officer)

American Ind. Arts Assoc., Texas Ind. Arts Assoc.,,American
Institute for Design Drafting, National Assoc'. for Indus-
trial and Technical Teachers

ASEE,.NAITTE
National Safety Council (Public Safety Conf.--ORRU Comm.)
NEA,*TSTA, Baytown Educ. Assoc. '(Faculty repr). Am. Welding

Soc., Amer. Society of Metals, AIAA, AVA, TIAA
AVA, AIAA, KIEA, SPI, SPE, PDK, KPD, TLS
SME, (Exec. Comm, AIIE, NAITAssoc. Reg, Director), AIAA, ACIATE,

ASEE
Am. Ind. Arts Assn., Iota Lambda Sigma,.Epsilon Pi Tau,

Am. Council on Teacher'Ed., Phi Delta Kappa, Ill.
Tech Drafting Teachers Assn.

ADTSEA'
American Industrial Arts Assoc. American Vocation-al-ASSOC; -

Chairman - Publications Committee, Industrial Arts Division,
_Indiana Industrial Education Assn., Chairman, District 7,
American Council for.Elementary. Industrial Arts; American(
Council for Industrial Arts Teacher Education; Phi Delta

. Kappa; Kappa Delta.Pi; Iota Lambda Sigma; EpSilon Pi'Tau
CEIS,'DPMAB, IVA
Assoc. for Ed. Communication.an Ch.., Amer. Ed. Res. Assoc.,

American/Ind. Arts Assoc., American Vocational Assoc., Phi
Delta: K4pa, Illinois Audiovisual Assoc.

Am. Driver Traffic, Safety Educ..Assoc., Tex. Driver and Traffic
Safety Educ. Assoc., WV Driver 'and Traffic, Safety Assoc.

TSTA, NASSP, Phi Delta Kappa, Iota Lambda
Calif. Assoc. for Safety Education Board of Directors; Calif.,

Higher Education Council for Safety Studies -,Chairman,
American Driver and Traffis Safety Educ. Assoc., Nominee
for Board of Directors, Calif. Committee for Traffic Safety
Education - Research Committee; Phi Delta Kappa - Member

TJCTA
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Industrial Education - Doctoral- Degree

Item 2 - Listing of Publications - journal date

"A.C. Mathematics," North American Rockwell, 1968, .,

"Television Specialization," North American Rockwell, 1968.

Follow-UpStudyof Engineering Grads," Engineering Education,
'Nov., 1977 .

Am. Introd.-I.A., Man /Society /Technology, Sept/Oct. 1976
Basic Deagrams for Police Investigation, Design

ALPolice and Alcohol Knowledge, ADTSEA Journal, Summer 19;76
Exploring the Manufacturing Industry, McKnight (in worlik

.(co-author)
Exploring the Construction Industry; McKnight, 1976
(contributor)
Transportation in Louisiana, Louisiana State Department of
Education, 1974 (editor of and contribUtor to teachers guide
and lab manual)

. The'World of Manuf cturin McKnight (contributor to ,

teachers guide ana lab manual)
Articles
"Elementary IA - Good PR" Man/Society/Technology (accepted
for publication during 1977-78)
"Tool Panel Bingo" - School Shop,'February 197,8
"Career Awareness in One Elementary School,v lco-author)
Elementary School Guidance and Counseling Journal (accepted
for publication during 1977-78)
"ElementaryIndustrial.Arts: The Vehicle for Career Aware-
ness in the Elementary School," (co=author) American
Vocational 'Journal), May 1977.
"The Ferticeetyn," Industrial-Education, May 1977
"The Biodata File," Industrial Education, November 1977
"Developing Products The PIED Enterprise Way," Manufacturing
Forum, March 1977.

More. than can be listed in space provided (N >3)
"Braking it Down", Road Rider Maq., June 77.
"TAMU Competency Based Driver Fduc. Program,'Journal of Traffic

'Safet Educ. , October 1976; 'The Case for Performance Ilased
clDri -r Educ.", J rnal of Traffic Safety Educ., April, 1976,

"Traffic Safety Ed c. and the local community,"Journal of
Traffic Safety Educ., diOne, 1971

tkAne 7

41`

ti



Industrial Education Doctoral Degree

Item 3 - Listineof professional recognition and honors
Jti

Man of year award. Phi Delta Kappa, Supervisor appointment.

PromotiOn 'fro Asst. Prof. to Assoc'. Prof.
Certified M Ufacturing Technologist by SME 1977
OUtstandin ofessor, Industr al Education,,Purdue Univ.

1978; E t9r.ial Advisor, T Manufacturing Forum;
None 712-

173

N
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Industrial Education Doctoral Degree

Item 4 7 Listing of,. Presentations.

Communication Seminar, Mar-1976,
7, '

"MotoecYcle,Safety7 AllYEA, Aug, '76.
'''.

.
d"NC-Techmelogy;'SME Febr. 77

. .

"Industrial Arts and Medical Technology"',- International Conference
American Industrial Arts Association, February 1978;'
"Implementing Cohstruction CurricululliaInternational Conference
American Industrial Arts Association, April-1977; Obtaining
"Industry Funds"- annUtal'state conference Indiana Industrial
EducatiOn As,?ociation," March 1977;'Teaching Research and
Development, District 7 meeting, Adiana IndustrialEducation
AssociatilonJanuary.1976.

More, than can be Fisted iii spice Provided'(N > 3).
"Cognitive Styles,' AERA, March, 1978, :'
Playground, Nan and Classroom Safety': Community Action Council,

Sept. 2, 1977. f .

'Performance Based CoMplet.*ons Arwican Dri.ver and Traffic Safety
Edtc. Assoc., 2- 15 -76, A11 You Want .to Know About Competency
Based Driver Education;"Calif.alif Assod. for Safety Educ..,
5-15-76 "Schceol Safety', "Safety Congress ",

11
5/25-77.

"Food Population Gap"- Optimist - 10-77.
None 2

i

.o-



Industrial Education - Doctoral Degree

Item 5 -Title of. Dissertation

175

Comparative Effectiveness of the Industrial Arts Foundation
Progiam at California State University in Los Angeles,

The Relationship between The Distance from the Instructor t
the Student and Grades Received.

A FollowtUp Study of McNeese Stateginiversity Engineering.
. Graduates. .

.

A survey to Determine the Influence of the,Seat.15elt Convenience
on Seat Belt Usage by the General Public.

Ed.D. A Comparison of Career Maturity Levels Among IACP,,
Industrial' Arts and Non-Industrial Arts Students.

An Evaltlation of Auto Mechanics.PrOgrams at the Secondary Level
The Impact of NC-Technology and CAM on Curriculum Development

in I.Ed. and E.. T. ,
.

Industrial Arts Drafting in the Public Secondary-Schools of.
New Hampshire. ,-

.
. .

.,

The National Safety Council's Defensive Driving Course as an
Accident and Violation Cbuntermeasdre..

Development and Pilot Test of a'Curriculum for, Transortation
in Louisiana.

.

A Procedural Analysis to Quantify the Ex tence of Mechahical
and/or Material:Hazards within an Ind stria' plant.

A Factor Analytic Study of Hill's Cogniti e Style Inventory.
A Survey-to Determine the Influence of Traffic. Accident

Severity and Selected Variables on Seat Belt Usage by the, eg.

General. Public

The Reaction Of.Selected Variables and .Driving P forMance in
Driver Educationi

Relationship Between Creative Thinking Ability d itademic
. AchieVementin Selected Jr. College Classes that

V Emphasize Creative Thinking;
Not Listed 1

sa



Industrial Education - Doctoral Degree

Item 6 Comments concerning Research. Preparation

Good PrograM - STET

I had two chairmen under two research projects. There waS a
major difference in the professionalism and guidance of the
two individuals'. The student should be given more authority
in formulation of his committee or guidelines for a chairman
should be formulated,

Understanding of Research is more important than doing research.
EDCI and EPSY Grad. Research courseswerepart,icularly helpful

in my research:desigh,.data computations and reporting of
results.

More computer applications for statistical analysis. .

Rather than wateringdown the statistics Course, perhaps a
prer6quiSite math course should be required.

Foster one's skills for publishing research materials after
it has been writteni:. (Getting it into the right journal,
etc.) Aft

Required statistics courses should deal with major subject.,
To0 much emphasis on statistic derivations - courses should be

taught by,"teachere rather than ultatiticians," emphasizing
applications using computer etc. perhaps more research
design and less statistics.

None - 7



Industrial Education - Doct Degree

177

Item 7 - Comments regar g extent graduate school has helped
recipient.

Promotion, recognitio and better understanding of my role.
Without It, I would have had little chance of becoming a

teacher and now, department head at my school.
Use skills and knowledge in the classroom. promotion in rank .

Reduction in teaching load, inCrease'in salary, more pres-
ti9e.

Increased fi confidence and overall knowledge of an area.

efoollg

Provided necessary degree for teaching.
The degree, provided the professional level of aoficiency needed./

to attain this position.
It has made it all possible.
reatly!

My present ,positionis,totally dependent upon my graduate school
experience.

It, got me ajop.
Some
Quality and Depth - Considerablel advancement -
I have received a promotion to an adminidtrative level.
None -0

I

ti
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Industrial Education - Doctoral Degree

Item 8 - Comments regarding Strengths of Program

All in my program,
The opportunity of teaching and working with experienced

professors in Engr. Graphics was very useful to me.
Supporting area in Engr. Graphic,Besearch,
Problems courses and inte nship,

Available options for minors in I.E. and E.T.
Interaction between graduate students and faculty with such

varied backgrounds and philosophies.
The emphasis on research skills and writing.
Rigorous requirement; adherence to, which builds scholarship

and academic excellence. Graduate assistantships provide
very valuable experiences in preparation for future academic
employment,

Statistics and the ability to analyze a situation and form my
own conclusion and have confidence in it.

Research, library, Association with other grad, students
Certain faCulty ( ) etc., Financial Assistance,

TAMU funded research.
Media' course
None -"4

j

4

C'
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44

Industrial Education - Doctoral Degree

Item 9 - Comments regarding Weaknesses of Program

None detracted I

History, PhilospKc

Statistical design should be related tb educational applications
The basic faculty of the Safety Program was too small and thusr

course offereings were limited.

h concentration in a specialed field.

Not enough study time because'of too many hours required as a
graduate assistant - approximatIoly 40 hrs. per week.

Npne 10

I
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Industrial Education Doctoral Degree

Item 10 Comments regarding Needed Changes in Program

o chges. I believe you have a most flexible program which
is why I was attracted to, your school. Keep in mind that
I came from the .West Coast to attend.

Sqpie for of lilupry use and literature search in addition
to that whillh is'a part of existing courses.

More.Qw to teiFh, grading, discipline,
More statistics applied and computer courses to program

evaluation, data management. 'Proposal writing for
contracts and grants applicatiop. Writing for professional
publications.

'A concentrated effort of graduate faqtlty committee members-
to.coordinate their efforts on research direction to
encourage students.

In the Sakety program the approach should be broadened to permit
the inclusion of studies, in induStrial,. environmental, and

,--6ther branches of the safety field over and above traffic
safety.

None. The perspective can be quite different after completion of
the degree. One tends to forget all the complaints voiced
prior. "N

The doctoral program should regain a closer awareness of what
public and private education is really like in the 70's.
8ome courses were outdated 20 years ago. Yet, in the last
5 years the DHEW has greatly'expanded its categorical pro-
grams and supplemental funding. Likewise, the impact of
politics on education, and how to survive in a political
environment is as equally important as research expertise.

I personally .feel that4my graduate experience in the College of
Education at.TAMU was very successful. I am very apprecia-
tiye of all the sta. who worked so hard to provide a
go 4d experience for Me, especially my advisor, Dr.,

Should be required. Educational Research 3, 690-3,s691-12.
quired courses: proposiI,preparation

There must be a better w
"institute". How' ab
like Drs. and,
Library Was minimum
My own institution h

None 3

to handle statistics than the '

t letting College of Education faculty
° teach the required courses.

{my area for a doctoral level program:
better:library tor, master's level only.

J kJ

. 1.
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Interdisciplinary Education - Masters Degree

-Item 1 - List of Membership and office% helf in professional
organizations

Iota Lambda Sigma - President
Ad. Ed. Assn., Am. Soc. for Training and Dev.

-,

American Voc. Assn. Tex ". Voc. Teachers Assn., Dallas Litho
el ct; Graphic Arts Tech. Foundation; International Graphic
Ar s; Education Assn. :".'

AIDD - Ares.; ILS; ACIATE
TACAE- x. Assn.for Cont. Adult Ed. - St te and Local Chap.

Pres./Publicity; Adult Ed-. Assoc.; NA CAE
VHTAT ,

Texas Assn.lof Community Service and Continuing Education;
Adult Ed. Association of the U.S.A. ,

TAEX Specialist Association - DNA; Tex, 4-H Agents Assn., DNA.
TCEA ,

Texas. Home Ec. Assn. - Extension Section Chairman; AHEA, TAEHE-
Constitution Comm.; NAEHE

A.E.A.; NAPCAE
TSTA, NEA, Faculty Rep., District Voting Delegate; *AT; TVTA,

AVA
TSTA/NEA - Cdm. Chair.; TCEA/AEA; ABWA - past Pxes.
NAPCAE - Member; NEA - Member; TSTA - M er Southwest Educators

Assn. -1 Member; Distributive Education Clubs of America -
Prof. Member and Sponsor; DistributiveQ ducation Coordina-

. tors Assn. --Member
Texas Community Ed. Assn; Bd. of irectors
None - 1
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Interdisciplinary Education - Masters Degree

Item 2 - Listing of Publications - journal. - date

None - 15
DNA

1'
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Interdisciplinary Education - Masters Degree.

Ipem-/"3 - Listing of Professional recognition and honors

None - 13
State Winner - 1976 - 4-411 and Youth Work in Dickens, co. as a

Co. Extension Agent - TCA.AA Presentation.
Distifguished Service AWard of National Assn. Ext. Home Edono-

mist.
Chairman of County-wide voc. Homemaking in - service,

4

ti
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Interdisciplinary Educes on - Mastersasters Degree

Item 4± of. presentations

,

Average 1 every two weeks on various aspects of ad. Ed.
Consultant Ad. Ed. Workshop - Huntsville, 9/76 - Temple, 4/77.

X6=4pnsorship of Cont. Ed. programs.- TACSCE - 11/77.
4-H Work TCAAA - Aug. 1976.
Panel Adult Ed. Project Data, State Director's Adult

Education, Austin, Texas, Nov. 1975; Teacher Trainer
Adult Egi, Worksh0P, (Adult Ed. Worksho P, Coksicana, Texas
October-11975:

None 11 A

p.

v



Interdisciplinary Ed ation

Item 5 - Title of Thesis

N /A- 16

- Masters Degree

4
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InterdiciplinaZy Education - Masters Degree

Item 6'- Comments conceFning Research Preparation

None - 15 ,

The statistics should be taught in the College of Education.

t'



e
Anterdisciplinary Education - Masters Degree

%'''

//
Item 7 - Comments regarding extent gradua0,sphool had, helped

recipient

Only,a small increase in salary;
.

Greatly,, I have used most info, and coveplks acquired in grad.
schoOl in present position - also niSde useful contacts.

My advisor was very helpful. Ihad no probilmsobtaining
members for my oral exam. Salary!

'187

Very influential.'

Provided basit information about field; Examination Of current'
issues; AlloWed me to be promotable on current job.

Greatly!
Substantially* ,

,;---
Helped me to meet, tbe rehuireme of having an advansed degree

after 10 years 8f employmen iIhelped me to work with people
and groups; helped raise my salary level,_1,

'''''',

My salary increased. _t feel more professional and
equipped to handle specific responsibilities.

Better understanding" and better coping, skills.
Contributed to greater profeSs,ional'competente.-
Substantial amount,
None - 4'

better

31,
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Interdisciplinary Education - Masters Degree

Item,41,- Comments regarding' Strengths of Program
.

Most of the IDED CoUrseS,have been helpful. as far as gaining s.

an understanding of how disdiplines can work together As
concerned.

Dutie'b as grad. ass't.

IDED Courses; Health Ed. courses.

Contact with other graduate students who are working in. the
field and facihq the real world problems as myself:.

IDED and AgEd courses.
Individual Attention.

strongly in favor of courses off Campus and, the,2'wk. winter'
sessions and 3 wk. summer courses; the' committee was very
helpful.,

The opportunity to Work in the field with teachers, Texas
'Education Agency and others.

Career education; Practical application of skillb in teaching,
. class discussion.- ..

..

'Experienced people in'the field teaching.
Adult and Extension''ProgrAM has great flexibility:to:'Meiet. in-
0- dividual student needs.- Close faculty-student contact with

sincere interest displayed by.program.facultYand staff were
major factors.

Dialogue, with the profeSsors in/out of classroom
None '7 /I'

a'
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Interdisc plinary Education - Masters Degree

ftem 9 - ommehts rer garding Weaknesses .of Pro4tam

Educ tional Psychology courses hav4e almost made-me bitter-
award the business, of education;

el 8 9

. .4
CQMM nity Ea. and Adult Ed. should work more clodely.

.

l'rcif ssors attempting to cqndxict a clads, but totally un-
repared;'Specifics available "on request..

Repetition and dupWation Of information-in courses..
A

Not enough emphasis were Placed on areas of Adult Education
such' as. professional continuing education.

i t nythiniCof no Particular weaknesses. (I study whatever
I'm.required to study whetiler I particularly enjoy' it)

Any limited academic background profs. .

Lac of Adult Ed. Programs like; adult basic education services
to community and contiiuing Ed. programs oArated by
faculty and 'staff on campus to serve as a laboratory for
students ofdult Ed. - Present Cont. Ed. programs are too
specialized and offeripgs limited, Adult Ed. Students are
not-utilized to fullest extent possible:- 7Non

tl I

I



interdisciplinary Education - Masters Degree

Jtet 10 CommentA regarding Needed .Changes Program

No Comments
,Profespors'need to be more in touch with reality.

Closer examination of the teaching skills of prolessorS; More
-reliancd'on evaluations by Students-, after all we are ',the-

)._pnes that sit through the classes and know what the professors
f- are or are not doing; Put some teeth into evaluations and

make h4rd decisions based upon them.
More Psychblogy courses; More,' courses need'to be taught in the

. field);
Helped me to meetthe re ukreMents of haVing an advanced degree

after 40ryears-of e loyment;_helped' me to work with -people
and groups,; helped raise my, salary level.

) Since my field of study Is vocational homemaking, the only area
I could study' which was related to my field was vocational
education.' I ,t.00k much.of my coursework in thiS area, but
I. was unable to get my Masters in .this area.- Sc, DprOceeded.

get M-degree in adult and extension education ,( which was
teresting.and,enjoyable, but ,not what I really wanted).

I pegan mygraduate work at Te'eaS,Tech in the area of '
i terpersOna 'rel tionahips. I would have"appreciated.a
master's program n vocational,e0ucatC,n.

My program was w 11-b lanced:
Continuing Ed. o ice should work Closer with Adult Ed. program ..

and, toget plan and develop a greater variety of offering
providerovide ore services to the community and at the same

time serve to increase opportunitieS for students to develop
competencies under actual situations. Relax residency re-

:quirements.to ali6w part-time students to enroll and,.complete
:a program of "studies oh a part -time basis.

Accessibility to both campus and_extension programs needed
to be made less difficult professional development' plans
should be substituted for 'degree,plans.

Wone - 6 .

1

7

4.



Interdisciplinary 'Education - .Doctoral. Degree

Item 1 - List of Membership and 'offices held in professional.
organizations'.

1 Council for Exceptional Children.- Division of Career
Development; Regional Membership Chrm.; NatiOnal Assoc.
of VocationalSpecial Needs Personnel - Teacher Prep
Task ForCe - publications.dOminitteel several others..

American Assoc.; Phi Delta Kappa; NatiOilAssoC,,,
of Women Dpans Admin.. and Couselors; Adult Ed. Assoc.

American Ageociation of University Womei; American 'Education
Research Association; American Hote.Ebonomics Association,,
American VocdtiOnal Association; American VOcational Education
Research Assn., Alpha Delta Vappa - Honorary. Professional,
Teachers Sorority, Iota Lambda Sigme - Honorary fraternity
inIndustrial Education ;. Kappa Delta,Pi - Honorary Society
in Education; Phi Delta Kappa - Honorary Fraternity -
Professional Educators, Phi Upsilon Omicron - Hdnorary Home ;'
Economics Fraternity, Texas Association for-Planning,
Evaluation, and ResearchITAPER); World Futures 'Society,)
Virginia Home EcOhomics. Teachers AssoCiation; Virginia
Vocational Association; National Association of.Teacher
EducatorS, Pqrtsmouth Day Care Center AsSociation

Community Development Society. 4

APGA; NVGA, AVA.
. .

N. H. Voc. Assoc. - Political LiasionCommittee to Gov Officer
AVA; NAITTE PDK, ILS 4

AVA,-MVA, PDK, AERA, NAITTE, ILS.
.1

ILS ;PDK, AVA/TVTA, State Dean's and Dir. Assn. - V.P.;
Plumbers and Pipefitters Union
Voc. Assn., Iota Lambda Sigt-a; Dallas Sch.,Adm. Assn.;
Assn. of Bilingual Ed.

ota,Lambda Sigma; Phi Delta Kappa, A.V.A.
AAMD - Member ; AEA - Member ; AVERA - Member;,Psi Chi - MeMbet,.

AKD - Metber; PDK - Member
.

,Phi Delta Kappa; Delta Pi *psilon -.dhapter President National,
Delegate; American Vocational_Assoc,r- Iowa Vocational Assoc.
Past Vice President; Adult Educ,-Assoc. of US.A., .Iowa Adult.

- Chairm-an of ProfesSional Development
Nat.'CounciLfor CME - ExecutiVe DireCtorCAVA: ASTPi ACME

Major ones - Voting Dedtegate from LA; LVA --Proq.'oft
Work Coundi,ls, Regional gep.rANEA; HEA4.-,No , Cdm, S5bj.-
Mettei -Prof. Sec. Ch.'; HAVHET, DistLHEA - V Pres.', V -P
Pres. Elec.' AVERA; AERA;.LTE; ACT; TA; DKG, DK.
Vocatioaal Assoc., At. Assoc. of Teacherlduca rS in,Ag. 7
Resesldh Comthittee, Nat. Assoc. of Ind: and Tech:,Teacher
Education; Nat'Vd. Ag. Teachers ASSOC.,. Fla. Vod'ational
Assoc-, Comm., Amer. Voc., Ed. Research Assoc., Fla. Assoc.'
of. Vod. and, Adult Teacher Education .

Am

90"



Am. Nmoses Assoc., Am. SchoOls of Allied Health Piofessional;
MAA NC1A
Amer e Psych. Assoc. ; SW Pbych. Assn.
Amer. Voce Assoc., TJC A - bivision Chair,1 TAVAET '- Vice Pres.

and Nom. Committee
AEA, NCAEA, NCCCAE, AB

Society.

a

and Aged Task Force on Prof. and



TntIrdisciflinary Education --Doctoral Degree

item 2.- ListingiUblfcations - journal - date
41

'Nutheroug.- 'see vita on file IDED, graduate college; 4 articles
r:inarnalS; 15. monographs and significant papers

?`Planning a,itaff Developten orkshop. Adult and Extension
EdilsttiOri,),Texas A &M UniVerSity, ,1975
RePc;- iting and Retaining Adult Education Staff. Adult and
Ex6nsion Education, Texas A&M. University., in progress.
Doctor'al DisSeration, An Assessment, and Comparison of the
?atilt Performance Levels of. Feinale Offenders'at the Texas

. Department of corrections and Free=World. Females i4 Texas,a 0

study of the aduit:perforthance levels 1APL) with implications
for speCialized curricula for incarcerated females. _
Behavioral Objectives; Framework for Career Guidance program
Devel invent:, ,, ColUmbus, Ohioi,The'Center for VocatiOnal
Educai'Onr Mali, 1976. -

Planning-ImplethentatiopsHandbook: Career tuiaance Program,
Coordinator's. Guide. Coluffibus, Ohio: The Center'for
VorationalEucation, 1976..- °,, ,

"The RuraliEnVironment: aUhique and Shared?Ch-aracteriStics---1"
The Home, TheSchool arid the Community" Comprehensive Career
Guidarice,'Counseling and Follow-Through-Programs in, Rural
Schools :state of the Art. Columbus, Ohio;. The Center. for
Vocational Education, 1976. ' r
Staff-Development: A'Procedural' Guide for the Development 7

.. ..and Implementation of a, Competency Based Training PrOgrgm
for Faculty and Staff. Columbus, Ohio: ',The Center far')
Vocational Education, 1976. , , -

. . s

..

"'Staff'Deve3.0pMent," COmprehensiye Career Guidance; tounselihg
and Follow-ThrOugh Programs In Rural School. : State of the
Art. ColUmbus,ephio: The Center for'Vbcat- nal' Ed4kation,
1976. , . . 4. e

"A Propoied Plan for Competency Based Adult Vocational,Edueatiop
in. Virginia" in-Proceedings of a National*orkshop on

4

Competency Based' Adult Vocational Education,4The Ohio State's
Center .for Vocational `Education, av77; .. -, ,

"Coping with Changing Roles in.,Zome Economics:' Futuristic
Mandates " Journal of Home Economics, :I1 referee.process. 1

TR 1978.* .

'Change Orientation and Perceptions of,gmerging Professional,
Rolle# Held by Teachers of Home Economics" Journal of Hbthe '.

P Economics Research or-journal of Vocational Education
Resea'rch, 1978; in proceps. . -,,,.

Proceepl-ingst A Seminar on Current Issues in yocational
.

Teacher Education/ Norfolk State College acid State Advisory
Council on Vocational Iducation, 1977.

193

I. I

Various books on plumbing and pipefitting - 1962-1969
Need for 14,1,-Voc EdintTex

A
; ERIC, Sept, 1977

A
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B.-/Mod. Training Manual (State) 1977.
-Post-Sec. Teache 'Retention, Sr. Colla9e 112zsasal-Q1141.19.Eli,

5/78; Articilelon fife cdping Skills, MAltPagagEghlat 1976.
All publications are croup signed 7' Commission, On .

. Not in this-space! . .

.

.

The
,

leatest under contra t to write textbook 4 area ,of clothing
students. Hig Observation: '"OPportOnitY or: Obstruc-
tiOe., Am. H.E. Journal, Jani:78iSerieS of a. monograph
dealing with older persons,411E.WeprojorFall 1977;. Series of
monographs 'dealing with debtidounseling,' HE Pf'oj.;'Fall 1977,

in preparation,r

Relatin to Adult-Students -- communication,Skil lstistening
Skil TEA - .Learning Modules - TEA, 1977,

None.- 8

.1

1
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Education -laterdisCiPliiiary Doctoral Degree
..

ftem 3 Listing of,-Profesaidnal'eecognition and honors
.

,.-
, Phi Kappa Phi omination.

- ' ,

1977 VIrginia vociiional Association Outstanding Citation
Award, Annual Convention, Richmond,.

_Vide-President:.
Vav; sttto, Secretary;

Tidewater Diiectory of;,.,.igIlla Chapter,
nomen'ia Studies - Lecturer'

..

Elected to Council 9f'.. Higher Esl for
for State b rd of Education,

N.E. Advisory Committee
. ,

Leading Women
, g -omen Ed by E*.E.I PW Club of Minden; (Served ds consultant

on projects and workshops ..,. LA and VA; Delta Kappa Gamma
6 program and professional comm. 2nd V-Pres..of Minden chapter

-Conf. participant.
None .7- 15

^.

4

o

e!t
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. . -
Inkerdisd4iPrinarY Education = Dobtoral Degree

Listing. of Presentations
.

About 100 - many keynote .addresses in 15. states
Adult'PerformanceLevels of Women Inmates in the)Texas

Department of'COrxections: ,ImpliCations for _Correctional
Educati6n. Staff 'Development Workshop, Massachusetts,
Dept. of Corrections, Sept 1976.

"Ex- Offenders aq Sp9cial SlVdehts.", Competency-BaSecI,Staff
. DevelopMeht Conference .for PoSt-Secondary.: Personnel. The
National C ?nter for Research in'VocatiOnal Education, Feb.
1978.

Gradute Class - Dr. Ned Syartz;July, 1977: 'Industrial
Education. "Home Economics: Past Present and Future",
Virginia 13each, Va. March 1978. "Research in Home
Economics-Future Directions ,in Change Urientation",Display
and Homemakerp Impact Study Session - 1978 AnnUal,VHEA
C nvention, "The Displaced Homemaker" First RegiOwl
hference,,Division G. Sddial Context of Education paper:'
erging Dimensions in Family Services,and InsttUction:

:Implications for HoMe Economists. (Also to be A Monograph.
.1 submitted for, publication in summer)., April, 1978,
Rumarlen, Inc.

Sp. Voc: Needs, State MeetginS, Approx, 6 in.the 'last 1 1/2 yrs.

Needefor td.;. Research7-TEA7Ausing, Aptil 1977.

Adult Voc Educ., Missouri Valley Adult'Educ. Conf., 10./77;
. Apperception Interaction Method, ABE Commission, Pheonix

Arizona; 1977.
t

Not in this space!. -
Too many for. space 15+ over the last 2 ajfiYrs.* Professionalism'

Inservice LHE 7- LTA, NA,'75-76; Teaching, Learning, and
\Consumerism FHA, Inservice Voc Ed., 75-77; Displaced Home-
maker AHEA, Jan 78;:dliplbyabilly, AREA, June 76; Research
Delta Kappa: Gamma', 77-78.

Glimpses Of Interdisciplinary Hearth Prof. .Educ. - Am. Scl:L of
'Allied Health Professors:- 11r77,-

Numerous
None - 10

4



sciplinary Education Dbct.drar Degree

Item 5 Title 'of. Disiertatioh '.
... I ' . (7

4
VoCational Concept:Learningby_Educ. Mentall
A Comparison )of the lAdult Performance level: '',

Retarded Adolescents,

Texas;.

tOnlomen OffenderS
in the:,Texas Dept: of CorrectiOnS and 4 '''l

,,

(cirld Women in
.

.

Change Orieptatidn and Perceptions of 'EmeiTging'Roles Held by
Teachers of HoMe Economics in V.

,;. :
.

i,Selected7Pactors Associated with performance Rating of Male
.

County,Extension AgentS inTeXas.-.
, .

Variabres,Influencing,aeachers perceptions

Characterigtica of, Gov. AdviSory,

q. f educationaliducatiorial
Itinov4tion._

ccomittees 7i44 N.A.
.

.

A Mod fdr Evaluating Program in Vocational. ducators for
tHandicapped.

" .

The Need,. Vocational Education *Programs in ,,Spdondary,
as perceived by Bilingual and Vocational Directdrs;

Vocational.CounseloTs, SeCondarY School,Counselors, and
.

.'. Industry:'Reprilentatives in Texas. '

The
.

R.\elatiOnShip- etween Public Reaationsjpractices and Enroll-
ment Patterns in Area Vocation .p. Secoridary schools in TOxas

Dhvocational-gehabilitation of physically bescrib&I Adultsiln :
. .Texad public.comMunity.Colleges*

)

Analysis 'and Definition of sob TypeS in ABE.,
'..Effectiveness of:Stident Attitude and Student Learning in a

.

Job ,Skill Program. .. ,AcciAring , ,-

,Perteptions,Of InterdisciplinaryOHealth Professions Education,
:-.- Within Health SClences'Centers.

4'

A 'Comparison of Two. Methods of Mathematics Instruction -- ..

Slassification Of Students, Into Different Technologies bytIleams.
of Interest and Personality variables.r

The-Interaction'of Biofeedback Training and
.-..of Conrol:.

Not Listed - 4 '

.

Internal Locus

a



Interdisciplinary, ducation - Do total Degree

Item 6 Commehts.cancerning. search Preparation
o ,

The College Adm; Policy Command ('Curt... Comm,, etc".) has beefy-%
aware of the need .for more applied stat. (and research

4 .

design) for qeveral.years. No positive chahges'have occurred,
indicating that this survey is probably academic rather than
an honest attetpt to improve theeduc. offered. 'I hope my
prediction is proved wrong, howeWer for the good of future
students.

, ,

I would now,ope'for a greater emphasis on resetch design and
statistical applicatiOns Tor my graduate p ogram kut I would
not necessarily recommend this for everyone.

I am very pleased with the research courses provided me as
a student at TAMU. -

I estimate that SO% of the grad. students loose 60% cD\the Skill
and knowledge objectives of stat..651 and 652 within one',..
year of completion of 652. The people in the stat. instau
are .the major beneficiaries of ..hose two courses. Ingtrael
tion is deplorable and anachronistic ip 1978'A.D.

Add some emphasis on grants,'projeCts and activities without depth
of emperical research.,

It would be helpful to participate in a project that uses a.
different type o.f research technique,than'used for your, a.

research.
I would have benefitted more frog additional internship and/or

course work_instead of the many hours I spend studying to-
pass2statistics!! Stat for educators should not be taUght'
in;Stat,0Institute and above.all should not -use that
horrendous book b' Steeliand Torrie!! It causes- stress,
anxiety,,ulcers'and health.in about third of the
students.

None -. 13

IM



Interdisciplinary Education Doctok.a1,Degree.

Item 7,-. Comments regarding extent graduate ,School has helped
recipient

,

It has improVed myloverall confidence in attempting' to m
positive'changes in the status(quolof pros#amS with

"*-, Which I have contact and input,
required'or,this position: (J'"":

Provided the Key to .doorsybich I've had find.
doncepts-contacts. . ) -

Wouldnot have present job without Ph.D.
Great Extent!

,
.My previous, experiences were limited. TAMU Allowed me 't0 f

roadamimy visions in Voc.8d. It is been very valUable

Broadelie

s a Voa. Administrator.
Incre'ased responsibilities and salary,.
A (great deal - internships capped blas,Sroom and research efforts.

Provided certification 'for present position.
Problem kolVing; Research; Prdc.O.cal Preparation.,
-A great deal.. . "N.
-The IDEU Concept is "great. -

,Net a lot. learned what I needed on. my own.
Provided .depth in,many fapets, increased.respect and in

in.9pportunities And tesponsibilities of prisms in
-various'devels of ed.

A great deal. PrOvided cdngfideride in assuming position

A doctorate was peces
applicants.

/Substarftiall,.
I was very pleased wi

committee. I 4as
was encduraged to

nary to doMpete on

th

terst

1 terms with other

and members.oF my
'freedom to,dhOose my topic and

.do my own thing.The "Dr" was a'eguire-
ment for this Position. Without it I would not have been'
considered much less hired!

None -:2



200

.1% 7

Interdisciplinary Edu ation Doctoral Degree
' .

Itein 423 - Comments rega ing Strengths of Trogram

Excellent boctoral C mmittee. Excellent suppoxt from Dean's
Encourag ment to grow!

Being able to-particip te/conduct in -staff development work-
shops provided val able skills.

Voc. Ed. broadened hori ons and, helped put total program into
different perspecti es. Interdisc. nature enabled me to
discover tremendous eople'in other fields on campus.
Curr. and Inst. Dr - Knowledgeable!'

Committee chairman assi

\dvisor, OppOrtunity to select the course.wdrk I wanted,
Internships

.Internship pro4ram
Prestige of TAMU
The research courses

Stat. courses, research design in E.E., computer sq*ence
courses, math courese, internship at a researclab,
support for dissertation.

Faculty and peers caring and sharing of time, talent and

ResearCh design and statistical analysis; knowledge of social
and technological changes- --.... internship.

Adult education and psychology.
'Interdisciplinary approach.
The research design'course by Dr. was very useful.

Also the course by D. in which we wrote a proposal
and received critique from all other students in class.

None - 5



'Interdisciplinary Education - DcItoral Degree

Item 9 - Comments regarding Weaknesses of Program

201

Many profs were poorly prepared. Lectures were often weak.
Students often did the teaching; Research instruction was
disjointed, haphazard, sometimes outside the college,
sometimes within.

Ag. oriented statistics without ed. oriented application is
not of much benefit.' More concentration on design and
application of tatistical tests /measures would enhance
the program. \N_

Facilities - i.e. typemM.ers, copy machines, supplies.
Haphazardness of internships; lack of leadership in

' research relevant to Voc. Ed. - Pvposal writing. .!

Complete void in .writing for publrbations)need competent
models - instruction.

Lack of opportunity for fellowship,with other grad students.

Poorly prepared and maintained faculty.
4

Definitely needed More business and personnel preparation.

I

Lack of opportunity to gain in higher ed. instruction experience
of other grad. asst. or some others for future in field;
peer opportunities for gaining publication opportunities.

EDCI and EDAD
Graduate students should all be given more opportunity to

participate in research projects other than their own
dissertation.

The statistics courses--too complicated and technical--the Steel
and Torrie book was worse than useless as a study text.
It is okay as a reference after you learn the stat.

None - 10
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Interdisciplinary.Education - Doctoral Degree

Item 10 - Comments regarding Needed.Changes in Program

A critical review is needed of research preparation ,,including
stat, computer work, research design, evaluation, prep. for
dissertation, etc. Definite changes required - course out-.
lines revised and improved: Virtually all the'good re-
searchers talk over the heads of the students and the poor"
and mediocre researchers bore or confuse the neophytes.
Many improvements needed, probably new "blood" in the
system is needed too - in terms of research instruction.
There are,' hdwe'ver, good trentions evefywhere.

Regardless of my "negative" commentary', I will always treasure
this experience. VITI a: TAMU NUT!!' Would jump at an oppor-
tunity to-"do something" there again. lov6 to be
'deluged with some of Dr. futurism- creative
ideas - writirig skills innovativeness - I've missed all of
you - I respect Dr, so much anii am constantly re-
minded of him. And how'I'love Dr.

. for the
wonderful person that he.is. pest wishes!

Resident requirements for employees of Texas A&M system should
be changed. .Campus, basedpersonnel.have a very unfair ad-
vantage osier thoSe stationed' away from College Station.

Allow for more coordination of course content in order to
eliminate duplicity.;

Because of-the events and changes that have occurred since leaving
TAMU I do not feel qualified to evaluate what is happening
now at TAMU.' The program under Dr. and my advisor
Dr. -has served me.well in my professional endETvor,

Contact MO courses O.K. - some faculty need to be deleted;
. This'iS my second response - please'.don't lose this one, R.P.

Publication writing course.:
Business; Personnel.
Require knowledge of anci as uses of the computer.,

Why don't you collect detailed job descriptions of your .graduates?
What the graduates are doing at their job" sites seems to me
to be,highly related to evaluation of grad. programs.

More "hands on" expendence with regard to teaching, research and
field service, cannot rememter any which need to be deleted
but can think only of more needed in all areas of study.

Add course(s) in collective bargaining; developing" and writing
proposals for funding and being able to receivefunding of
federal level; additional Course(s) in program planning and
evaluation.
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fA
This would vary with the employment objectiv .407' '1

I would have bemefitted from more,course wor ,Y 'p

arid budget making.
Remove so much stat. Increase internships. ;.1 a course on

teaching ,which would encourage collection! bf handout and
activity'MaterialS, 'as well as practice-ih:ledturing or
public speaking. Make the research assistants income
tax -free if possible: By the time a:student pays taxes,
teacher's retirement, and enrollment ,fee and buys'boOks
he/she must live on poverty level ,ipbo . This makes an
exhausted graduate.

None - 5
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Agricultqral Education - Masters Level: Summary of Respifses -

to General Program Components Expressed in Percentages
( .26)

NECESSITY

Pity° rating of the
necessity of. this,.
service is:

4. Program Service regarding.:

1. Program advisement with:45 0 0 Jat degree

27 69 4 0 advisory cortini ttee _ckunsei

2: Final eVaili nation: '.:.
,, g ,

mbsters(thes is and
43 14 43 0 0 . 0 ' oral

21 A 25 ,4 0 0 . 9a s ters.rral extol

25 25; .0 , 0 sri octora1 prelims

25 -25 0 0 50 d sedation defense

3. He1 ul f )e pa; t rit'
perso nel

78 18 4 0 princi al adiis
ag_. 44 , o._ 8 p department Nick, ty

.40 20_ 4 0._ p 4 L ihrary ,hold jugs

.76 20 4 0 0 5. Job placement

30 30 :39_ 5_ .0 5 6. Financial support

7. Support for .paiticipat,ing
16_ 47 .32 0_ 0.; 0 in professional conferences 0__

1111/8. I TY

hii,,qua 1 ty of
site/instruc-
Likpii during ny
preparation was.:

N/A

9._ 42. 50

P. 38 39

0

D 0

8 0

15 14 57 14 0 0.

.p az zi? 25 4 O.,

1QQ. P. 0 0. o.

100 01. 0 .P. oto.

P.

78 ,22 P. 0._

44 41 11 .4 0.

1? 44 4P .4 P

48 28 16 8 0

22 13' 52, 5

21.,
20 0 _60 0 0 20 8. Computer services 100 0.

50 17 16 0 0 12, 9. Research' laboratories 50 50. 0
It. 0 0 17 10. Research equipment 0

53 5 0_

9

11. Access to' original st,ure',14 0 .0_ 14 of data 43. 14 29 1 14 o.

B. Prbfessional Skills regarding:

p--36 59 .0 0 0 12.. Problem.sol sting

.71 29_ Q_ 0 0 O. 13. Teaching,

.28 62 10 0 0 0 14. Program evkuation

J1_ 0 _0 15. 'Professional writing

.6. 91 13 .0 Q p, 16. Arkninr.tratrrm

26. Z4 O. P. 17. Supory

fts,,,ear, 11:
1/_ 31 .33_ 17 P. 0 experimental des ign

64_ 11_ ._51. 8_- 0 1 terature searches

statistical appl ice -
JAL .5iL 1SL 1(1. I. 0 tions

.11 .62_ .25_ _0_ 0 sampling

25_ 15_ _11: _Q__ -0- data presentation

d°ficnreingnstat ion of
11 IL Ai AL J1

19. Humeri relations with
X. II, students and clients
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02. _5. 0). .*.0 fiterature searches 5 Z9. 33. 19 10 4

statistical apP1 ice-

sh 11. 0 0. Cr. dons 0. 50 . 22 1/ b 5

25___ 69. h._ 0_
""D

0. sampl ing 0 Z5. 38 19 It 6

oz 17. . data pres'antation 0 31 38 11 b 13

doc unentati on of

findings,. 0. 32. 37 16. 10 5

t
19' Human rellialonsiricht

el_ 15 11. :students *lid clients 4 Q 21 30 29 U

20. Human relations with
3/ '0 0. 0. -' colleagues -Q. 49 JJ I l 13

46 .4 . Q. 0 O. 21.. Proicipnignal slln4inu 0: tl Jo 4,' 11 4

49. 59 'R.) Q. Div 22. Scholarship I Q. 30 Jo 30 )0

O 11. 32. 42 5% 10

5 11 21 58 0

5 a a

. -
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0

Education Doctoral Level': Worry of portst
* to Geseral PrograsiColeponants Expreeesd In rc nta (N01

NkESSITY

Pt/ rating of the
necessity of.th is
service is:

S §
i' Z

,,

..-c , I

4 t'l
7 N/A

.>

50

43 5/ 0 advisory &sant ttee counsel

Final examination:

masters thesis and
oral

57 4 __11_ .,Q. ._CL masters oral exam.

50 50,_ Q Q doctoral prelims,

ea 12-. _IL- _ft. _Q__ ._CL disserfcatipri..defense

3. lielpfulhica' b department
personnel:

37 50 __9._ _D__ 13 principal advisor

17 50 _9... _ft_ Q 33 department faculty

_V__ 317 12 __O__ _a_ 4. Library holdings

67' ,33 _IL _a_ 5. Job placemtnt

50 60 _Q_ Financial support

, 7. Support for participating
17 D._ 'if:- A_ Q in professional conferences 17 9_ 1/-__

.

_9_ -A_ 8. Computer'serviei63 25' .13 2S _0_ la 62.. 9_ 9

_AL 9.. ResearbS taboratbris 0_ $0. 25. 25_

sa_ 10. Research equipment Q 14 71. 15.

11; Access to or gi na 1 .cource%
0 of data 25 38 37,

prograntService, egarding:

,Program'advisement with:
degree planning

2.

N/A

-f-
.

QUALITY

The quality of
service/instruc-
tion during my
preparation,was:

3
38 12 50 _kJ

_0__ 29 43 28

13 25 31 _a_ o_L .

. AL- 43 43 14 _a_ _a_

50 13 25 12 _0_

_0_. 50__ 59 _a_ 11, _IL

._a_ 37 38 25 a_ _a_

33 17 3_3_ 17 _a; _a_

17 p 33 17 is_ _Q_

A_ 17. 50_ _9_

a. 50 17 ,i3

25 37 7k_

57_

63 25 12-'

o lock

11. Professional Skills regarding:

o 12. Problem solving '0 13 25 50 12

e 13 0 12_ 0 13, Teaching 13 12 63 0 12

71 29_ 0 0_ Q 14. Program evaluation , 14 14_.- 29 43 0

0 /1 zy o 15, Professional writing 1.4 14 24_. 24. 14_ 9_

.0_

42. 43 14 0 0_ 0 16. Adel In I s trat too

43_ 57 0 0 0 0 17. Supervision

. ,18. Research: '' ,.

71_. ,:29... (1.._ ^ ....9,_., experimental des Igo

0), 5/.., Q_ 9_, Al_ 9_ ,' '11.tstrature searches .

. Q.

sttioantil st Ical amilica-

6,1. 37, 9. 0 Q 9 : . sampling

,63. 37, 0. 0 9: Ole presentation

0octindouee)nnta t I on of
9 IS 25_- , ---

,..
19. Susan relatletis with .

51.1. 9 9 9. ndend cl lints p z,, 1 12 9

I II3. 37. P. 9: Q.
20, cHoumenen4,9uIrrallit1oh. t with

Q._ 50 2S 25.

''e_ 34. 1 0 44_ 9. 21. ,ProfestIonal toasting 0_ 53 20 2/ 0

. )1'1 TS le 7 0 0 22, Scholar-101p 9: 16. 14. 29 11.

6.1e I. l,..) .. .

0 5753 14 14 15 0

14 29 29 28 0

p ,ztk.. 43 14 14 0

14 "kik:. 29_ 28

Q_ 38 II
39

12

13 372 25: .,;115.: 13

9- 3q.. 17: 12.) 13

9,.. ,

1
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Tahle 19

loteVdinciplinary Education - Masters level: Summary of Responses
to logeral troormo Comontot, ExoressoctIL3LMAlt420.411f16)...

NECESSITY gllALIfY

My rating of the
necessity of this
service is:

IQ_ II_ 8

.7/ N/A

7 _IL _IL

Q_ Q_

100 _g_

A9_ 51 yT 14 0 0

_AL/ _IL _IL 0

O9 _Al_ __IL 0 0

AIL 11- AL 6 _Q__ 0

111 gfe_ _AL _AL Q_ 0

AL __1. AL AL

Al_ 11_ Q. 8 0

20_ .42 17 _QL 8 0

38 31 23 8 0 0

.25 50' 25 0 '0 0

50 50 0 0 0

33 67 0 0 0 0

67 33

67 33 0 0 0 0

61 21 6 0 0 0

47 47 6 9 . 0 0

37 27 27 9 0 0

4L_ JO. .1B.

39 38 23 D__

fg_ a 20 _Q__ o_.

60 a 20. AL 11._

14. 43 29 _a_ 14 0
lb 50 13 12 _L.

31_ 56 11_ AL

33__ 11_. JI_ AL_

13 7_. AL_ AL_ Q

60

29

27'

iv

57

13

23

14

0 _g__ AL_

_gL_ AL_

_4_,

A, Program Service regarding:

1. Program advisement with:
degree planning

advisory Committee counsel

2. Final examination:

masters thesis and
oral°

masters oral exam

doctoral prelims

dissertation defense

3. Helpfulness of department
personnel:

principal advisor

department faculty

4. Library holdings

5. Job placement

6. (Financial supporf4

7. Support for participating
in professional conferences

8. :CilmOuter services

9. Research laboratories

10. Research equipment

11. Access to original source'.
of data

The quality of
service/ Ue,I.nu..
tluil during

pil.p.irdtinn Na'.;

N/A

0 53 20 27.

o 36 14. 29 21.:

:

0 .109 0 0 0 0-
0 27 40 0 0

.0 ::'ioo 0 _a 0

q 100 0

P.. 69 25

0 50 ?k_ 19.

0_ 25 44 19

.0 0. 11. "1, 10. 15

o_ 25 8 59.

0

6

0 38 8 31 23

25 0 25 50 0 9..

0 50 511 0

33 0 67

0 33 0 67 0

B. Professional Skills regarding:

12. Problem solving 0 20 33 41 0 .'

13. Teaching 0 27 23. 27 13..__.

14. Program evaluation 0 20. 27 40. 13 O.

15. Professional writing 0 0 36 46 18.

16. Administration 0 7 40 40 13

17. Supervision O. 8 46 46 0 0

18. Research:
, experimental design 20 20. 40. 0 20.

1 itrrature searches a.. 40. 20. 20 20._ 0.

statistical applica-
tiOns t 11. 29_ 0__

sampling 13 0_, 37_ 25.. ,25. .0._

data presentatton
. 0.. 0. 50. 22. 22.. 0_

doctrent4t o

19. Hunan relations iith
students and cll. nts 47_ 2?_ ?g.. _6_ 0...

findings 0 11. 80. 22. 11.

20. Human relations with
colleagues

21: Professional speaking

22. Scholarship

213

AL_ 67_ 27 . 20_ 0_ 0..

8 31 461_ 7._

14 50 22_ 14 Q.

2 1 5
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Table 20

Intardisciltnary Education - Doctoral Level: Swam of Responses

618142711111101M1111SLIPPEIRIld../11217/111110111/..1P.U.L....____..._._.

NECESSITY QUALITY

010 rating of the
necessity of this
service Is:

The quality of
service/instruc-
tion during my
preparation was;

4 1 1 1
.

4

a :
.../ N/A N/A

A. Program Service regarding:

1. Program advisemerit With:
ti_ 12_ 0: _Ja 7 AI_ Ja_ s_ te 33_ 24 j__ 9degree planning

advis'ory ccemittee counsel _9_, XL. 31 14_ -10_ 5 L._ 12_1 .11_ A. IL_ _a_

2. Final examination:

masters thesis and
_a_ la _a_ 1. Q. Q.

Q. 50 50 Q _Q_ _Q_
22' 67. 6 5 _g_ _g_

47 42 S 6 0 9._

14. 9.. 0 0 _g,_

62 3B 9._ .o. 0 .v
61 19_ .0... 0: ,0 _Q_

iv 59_ .0 6_ .0 .6

53 31 5. .0 _0 11

at 47 11 0 0 0_

81 .6' 6 7. 0 0

38 4.37 0 0 0

50 1/ 33 .9 o _o

4 6 . 12_1 2 0 0 00 o

o/ 33 _0 4_ _0_

47 33 13_ 7. 0 0

44 bU 6 0 9. 0.

44_ 50 p 6 9. o

50. 44 0. 0 O.

60 L 0. 0.. b.

42_ 47_. _5_ 5_

50 40 5 5_

28_56_

NL_ _I_ J3 J3

fil_

IL. IL. _a_ _a_

AL ID_ AL A-

72_

40 AL 4 0
Al_ 4 D.

oral

masters oral exam

Q. Al_ L21 AL_ IL_ Al,

Q. _I_ 61: kg j AI-

doctoral prelims il._ 17 44 39 _g_ .2_

dissertation defense 0 37 41__ 21 s_ ..2_
3. Helpfulness of department

personnel:

pH nc I paradvisor _g_ 71 24 .5. _Q _Q_

department ficul ty _g_ 29 32 19_ Q_ Q_

4. Library hold ings _g_ 24 43 24 I_ 4

5. Job placement' 6 35 6 24 12 17

Financial support 11 31 27 21 5 5

1. Support for participating
in professional conferences 0 26 42 11. 16

8. Computer services 6 _. VI 12 6 13 0_

9. Research laboratories 13 12 25 38_ _g_ 12

10. Research equipment 17._ 17.. 17_ 17 16. 10..

II. Access to original sources
o f data 9_ PL. .V 31 Q.

D. Professional Skills regarding:

12. Problem solving 6_ 50 39 5 0

13. Teaching 0 / 27 66 0 0_

14. Program evaluation 0 17 28 3s

.15. Professional writing 0_ 22 11_ 39 22 6

16. Administration 6 19 44. 19. 12... -0.
17. Supervision EL. *IL. 11 .2...13-
18. Research:

experimental design 5' 21' 36 11_ a_

literature sea ect4s

statistical applica-
tions

a_ 20

.0__ 21_

50_

33.

20_

28_

10^

11.

II

sampling 36 3?.. 31. 5.. 01'

data presentation

documentation of
findings 21 37 42

o.. a_

19. Hunan relations with
students and clients 11 14 29 43_ 14

20. I
col leagues

with
jx_ 15 25 : 55

Professional speaking 14 5 33 33_ 15

22. ScholershiP 24

44

33 38

2 OIL.
.5
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Table 21

Industrial Education - Masters Level: Summary of Responies to
general Program Components [upraised in Percentages (N28)

NECESSITY
quIiLI1Y

The quality of
sery 1( e/ ins trot-

Lion dur I nq uy

prupdr.) t en was:

Ay rating of the
necessity of this
service is:

4 nR
4§Nr

4 a

lar

N/A N/A

A. Program Servici regarding:

1 Program adVgvesidnt with.? .

degree planning - p 38 29 29

advisory committee counsel 6 17 21.. 46

2. Final examination:

12- J2- _2- -2-( 0

25 58. 13 0 a 4

masters thesis and
22 56 _Q_ 11 _Q_ 11 . oral 33 11 22

..

23 11, 0

2.- '5/ 15 9 4 -41- masters oral exam A. 44_ V_ 4- A.. 5

_2 129 Lil- _2_ .2- 0 ' doctoral prelims 100 0 0 0
.

0 0
, 1

33 57 _2_ _2_ -I:. .4 dissertation defense , 100 0 1:1_ s_. 9_

3. Helpfulness of department
personnel:

80 20 0 _Q_ ..S_. 0 principal advisor p_ 64 16 16 0

56 464t14, _4_, .__Q__ _A... department faculty .0!- 40 32 20, 1.4_

77 19 0 '4 0 _A_ 4. Library holdings 0 27 35 31_ 4 3

e 0 39 ,al_ 13 0 5 0 5. 306 placement. 9 39 21 13.

39 35 13 4 5 4
77-

6. f i na oc ia support . 9 33 13 31__ 4 13
, .

7. Support f 9 participating
38 43 10 0 4 , 5 in professional conferences S 24 10 36. 9 10

..li_ IQ ig_ A_ A_ 1,.:ii_ 8. Computer services. 40 20 10. 10_ 0 20

22_ lq.. 0 0 0 11 9. Research taboratorf6s 44 11 11 11_ 11_ 12

25_ 62 0 1. , 9 73 10. Research equipment' Ptil , 50 lz. 0 13 12 13
'.

11. Access to original sources
15 0 0 0 of data 23_ 15._ 15._ 31_ 15, 0,

I

8. Professional Skills regarding:

58 38 4 0 0 0 12. Problem solving

73 27 0 0 -0 0 1 3 . Teething

. 41 55 4 0 0 0 14. Prograireqlusiion

]Q_ ?IL 0 s_ 0 15. Professional

45 40_ 511,... _.0_ 0._ 16. Administration

50 50 ja_ 17. Supervision

18.. Research:
18 64 18 ja_ SL SL experimental design

19 75 6 ja_ , V 1 i ter,144 agsrches

statistical appl ice-

La- 12- _2_ 'St_ _IL t ions

fil_ 22 ilr L. Q 'sampling

71- 11._ A_ _0._ data presentation

documentation of
4i_ 10 Q 2_ Q findings '

19. 'Human relations with

4 0 students and clients

20. Human relations with'
AL la_ 0 0 0 .0 colleagues

5g., 40 4 4 0 0 21. Professional speaking

43 '39 13 0 0 0 22. Scholarship

0 38.. 29_ 29

.0 32 41. 23

57 18_ 36_ 36

0 1.7._ 35_ 35_

5 18, 36. 36:

A 33 29. 33

37 18 9 18

19 13_ 31.. 31_

45 _11._ 37_ IN.

45 Q 37 18

27 9 27 28

'IS_ 18. 37_ 27

'0 42 21 33

0 36 ' 28 36_

0 0 20 24 36

26 35 . 30

4

0

0. 5

.. 0

J1. AL_

4

21.7

1-
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'Table 22 .

Industrial Education - Doctoral Level: Solitary of,Responses to
Gemeeal /ltagrws Cceponents ER Tweeted in Percent. iles IN161

NECESSITY

Ift, rating of the
necessity of this
service is

He A_

JI-

25 26 _g_

38 46 8 8

67 29 7 7

al 19 _Q_ _g_

50 _Q_

dl 13 6 0
IL_

30_

IL

I
N/A.

A_

A. Program Service regarding:

1. Progrart advisement with:
degree planning

advisory committee counsel

2. Final examination:

;asters thesis and
_IL oral

gi_ masters oral exam

_IL_ doctoral prelims

_ft_ IL( dissertation defense

3. Helpfulness of department
, personnel:

IL principal advisor

IL department faculty

O .Q_ 4: Library holdings
5. Job placement

a_ 6. Financial support

7. Support for participating
_ o__ in professional conferences

_ft_ _ft_ 8. Computer services

W._ a_ IL_ L_ 9. Research laboratories

25 37 0 10. R h equipment

11. Access to original sources
21_ IQ_ Q, _Q_ of data

N/A

QUALITY

The quality of
service/Instruc-
tion during rip
preparation was

4 al I I.a
F. 1

.11.- 4L_ 31_ _I__ IL_

AL & 3L 32_ LL_ I_

IL_ IL_ IL.
a_ IL_ IL_ IL'
a_ U._ IL_ I_

43_ IL.. IL_

38 37 19 6 A__

gro._ u_ 2L .11__

.IL. 60 38 1L- S_
7 7 14 36 21 15

JL 40 40 20

7 29 21 7 14 22

8 S8 23 15 .11_ L
36 31 12 13

38 32 25 jk_

20. 40 30 10 .0 0

B. Profeisicoal Skills regarding:

64 36 0_ 0 a__ _o__ 12. Problem solving SL- 29

4,g. y___ 0 '1_ 0 0 13. Toachjng , Q 21

36 50 1 0 0 14. Program evaluation. 7 14

IL_ 4§._ ek,,,, 9_ _9 15. Professional writing ..Q._ 15

to P. At, AL

?4_ 54 . o.. o

401-- la- :o o

'IL fift_ _ft_ o 0 o

Mt_ .3a_ IL ._fl_
a_ II_ _ft_ 0 o o

31_ IL _SL .1._ 0 _Q_

14 0; b o.,

rrL ZO. LO.

.k a. 27 11

,34_ 5Z. 2.
42_ 0

:0 0_

0 0

9. 0 0

0 0 0

16. Administration

17. Supervision

18. Research:
experimental design

literature searches

statistical applica-
tions

0 X. V 15.. 16.

sampling
21_ 21.

0_.data presentation 0 2.17

43 21 7

36 43 .11_

50 29

54 31

0. 2 27 46 IL 0

41 50 0 0

40, 23

25. 33.. 41. 0 0

documentation of
findings

19. Hunan relations with
students and clients

20. Huston relations wIth,:'
col leagues

21. Professional speaking

22. Scholarship

0 15_ 3L 31_ 12.. 0

0 to_ __v. 2,1_ 7 0

0 a. 1_4_ 0_
0 17 60. 27 0 0


